COLLECTIVE BARGAINING
TENTATVEAGREEMENT

1199SEIU United Healthcare Workers East
&
MSMH/LMH Catholic Health



MSMH/LMH Contacts

Catherine Mahar---1199SEIU MSMH/LMH Administrative Organizer
catherine.mahar@®1199.org
716 713-8360

PLEASE feel free to contact any of the following regardless of Depts/Sites...

Linda Carr---MSMH Laundry lcarr@chsbuffalo.org 716 998-8481
Katie Hayek—MSMH Imaging Dept. khayek@chsbuffalo.org 716 310-2019

Daniele Ing---MSMH Dietary ding@chsbuffalo.org 716 940-3914

Bridget Muller---MSMH 5" Floor bmuller@chsbuffalo.org 716 525-7478

Terri Ross---MSMH Infusion tross007@chsbuffalo.org 716 579-9432

Michelle Salay---LMH Radiology msalay1@chsbuffalo.org 716 812-5226
Ruth Ann Allen Upton---MSMH ED rdavi014@chsbuffalo.org

Jodi Zielinski---LMH ED/IP jzielinski@chsbuffalo.org
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This represents a Tentative Agreement between Catholic Health
(Mount St. Mary's Hospital and Lockport Memorial Hospital)

Article Title E/U Date and Time of Proposal Date Signed TA

COORDINATED AGREEMENT . . e o i
1 Agreement and Application ECP 02.04.26 2:20 pm 02.04.26
2 Intent of Agreement EP CC 01.15.26 emailed 12:54 pm 01.15.26
3 Management Rights EP CC 01.15.26 emailed 12:54 pm 01.15.26
4 Unicn Representatives EP 01.22.26 11:45am 02.04.26
5 Labor Management Committee ECP 01.22.26 emailed 3:01 pm 02.04.26
6 Grievance Procedure and Arbitration UCP 01.20.26 emailed 1:16 pm 01.20.26
7 Strikes and Lockouts EP CC 01.15.26 emailed 12:54 pm 01.15.26
8 Union Access to Hospital EP 01.15.26 2:33 pm 01.15.26
9 Union Membership ECP 01.20.26 emailed 3:02 pm 01.22.26
10 Checkoff EP 01.22.26 11:47 am 01.22.26
11 Seniority ECP 02.19.26 4:59 pm 02.20.26
12 Job Posting ECP 02.12.26 4:22 pm 02.12.26
13 Layoff and Recall ECP 02.11.26 5:07pm 03.27.26
14 Paid Time Off ECP 05.12.26 6.26 pm hand delivered 05.12.26
15 NYS Disability & Workers' Compensation ECP 04.30.26 4.52 pm 05.01.26
16 Leaves of Absence EP 01.15.26 2:13 pm 01.15.26
17 Extended Sick Leave UP01.29.264.13 pm 05.01.26
18 Family Medical Leave Act EP CC 01.15.26 emailed 12:54 pm 01.15.26
19 Bereavement EPCC 01.22.26 11:45 am 01.22.26
20 Hours of Work ECP 05.15.26 05.15.26
21 Temporary Downsizing Procedure UCP 05.08.26 2.18 pm 05.08.26
22 Overtime ECP 05.15.26 05.15.26
23 Floating EP01.22.26 2:49 pm 02.19.26
24 Health Coverage ECP 04.27.26 3:22 pm 05.07.26
25 Dental and Vision ECP 04.27.26 3.22 pm 05.01.26
26 1199/League Training and Upgrading Fund Current Contract 05.15.26
27 Safety EP CC 01.15.26 emailed 12:54 pm 01.15.26
28 Associate Health ECP 01.20.26 emailed 3:02 pm 01.22.26
29 Bulletin Boards EP CC 01.15.26 emailed 12:54 pm 01.15.26
30 Job Descriptions ECP 03.05.26 11:42 am 03.05.26
31 Corrective Action EP CC 01.15.26 emailed 12:54 pm 01.15.26
32 Personnel Records EP CC 01.15.26 emailed 12:54 pm 01.15.26
33 Discrimination EP CC 01.15.26 emailed 12:54 pm 01.15.26
34 Parking EP CC 01.15.26 emailed 12:54 pm 01.15.26
35 Professional General Liability Insurance EP CC 01.15.26 emailed 12:54 pm 01.15.26
36 Meal Ticket ECP 04.27.26 3.23 pm 05.01.26
37 IRS Mileage Reimbursement Rate EP CC 01.15.26 emailed 12:54 pm 01.15.26
38 Complete Agreement ECP 02.23.26 5:05 pm 02.23.26
39 Co-Terminus Bargaining Unit Agreement EP CC 01.15.26 emailed 12:54 pm 01.15.26
40 Separability - Effects of Legislation EP CC 01.15.26 emailed 12:54 pm 01.15.26
41 Jury Duty EPCC 01.22.26 11:45 am 01.22.26
42 Hospital Discounts ECP 04.27.26 3.24 pm 05.01.26
43 Attendance and Tardiness EP 03.02.26 4:58 pm 03.05.26
44 Military Leave EP CC 01.15.26 emailed 12:54 pm 01.15.26
45 New York State Paid Family Leave (PFL) EP2 CC 01.20.26 emailed 01.20.26 01.20.26
46 New York State Paid Sick Leave (PSL) EP 01.15.26 4:10 pm 02.05.26
ECP 04.27.26 3.24 pm 05.01.26
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Recruitment and Retention Initiatives




Article Title E/U Date and Time of Proposatl Date Signed TA
48 Agency Personnel ECP 02.19.26 5:02 pm 02.20.26
49 Dress Code ECP 01.20.26 emailed 3:02 pm 02.04.26
50 Per Diem Employees ECP 04.16.26 2:53 pm 05.07.26
51 Prescription Coverage ECP 04.27.26 3:27 pm 05.07.26
52 Staffing/Clinical Staffing Committee ECP 05.15.26 05.15.26
53 Staffing Incentives ECP 05.15.26 05.15.26
54 Weekend Employees EP CC 01.15.26 emaiied 12:54 pm 01.15.26
55 Duration EP 04.27.26 3.46 pm 05.12.26
New Probationary Period EP 01.15.26 emailed 10:04 am 01.15.26
Presented 2:32 pm
New Job Security Committee ECP 02.20.26 3:35 pm 02.20.26
New Working Conditions UP 01.20.26 emailed 3:08 pm 01.20.26
MOU 1 Epidemic/Pandemic/Infectious Disease ECP 02.19.26 4:55 pm 02.19.26
State of Emergency Preparedness
Ltr of Agree1 Employees Grandfathered Dental and Vision EP 04.30.26 4:53 pm CC 05.01.26
Ltr of Agree2 Pension EP 04.30.26 4:53 pm CC 05.01.26
Ltr of Agree3 Employees Grandfathered MSM First Choice EP 04.30.26 4:53pm CC 05.01.26
Plan Health Coverage
Ltrof Agree4 Longevity Initiative EP 04.30.26 4:53 pm Delete 05.01.26
Ltr of Agree New Dual Site Positions UCP 02.26.26 2:57 pm 03.02.26
Side Ltr1 Temporary Downsizing ECP Delete 02.23.26 5:05 pm 02.23.26
Side Ltr2 Quality Bonus EP 04.30.26 4:53 pm Delete 05.01.26
Side Ltr3 Forty-Eight (48)/Eight (8) Hour PTO ECP Delete 05.15.26 05.15.26
Side Ltr New Job Descriptions UCP 03.02.26 2:59 pm 03.05.26
Side Ltr New Adding Sites Withdrawn 02.20.26
Side Ltr New Incorporation of LMH Withdrawn 02.20.26
SERVICE AND MAINTENANCE ) 1 J
SM1 Recognition ECP02.12.26 2:47 pm 02.20.26
SM2 Assignment Bid UP01.22.26 11:41 am 01.22.26
SM3 Layoff and Recall UCP-Rev 02.12.26 4:17 pm 02.12.26
SM4 Paid Time Off ECP 05.08.26 emailed 3:53 pm 05.08.26
SM5 Wages ECP 05.15.26 05.15.26
SM6 Overtime UCP 02.05.26 1:41 pm 02.05.26
SM7 Pension ECP 05.15.26 05.15.26
SM8 Probationary Period EP Delete 01.22.26 11:45 am 01.22.26
SM9 Working Conditions EP2 Delete 01.20.26 emailed 4:35 pm 01.20.26
SM10 Miscellaneous ECP CC 02.23.26 5:05 pm 02.23.26
SM11 On Call For Sterile Processing Distribution EP Delete 05.07.26 05.07.26
Technicians
sM12 Duration ECP 04.27.26 3.46 pm 05.12.26
SM Side Ltr1 Maintenance/Engineer Personnel UCP 02.05.26 1:40 pm 02.05.26
SMSide Ltr2 Maintenance Engineer ECP 04.27.26 3:50 pm 05.07.26
TECHNICIAN ) .
T1 Recognition ECP 02.12.26 4:19 pm 02.20.26
T2 Probationary Period EP Delete 01.22.26 11:45 am 01.22.26
T3 Bargaining Unit Work EP2 CC 01.20.26 emailed 4:35 pm 01.20.26
T4 Job Posting UP 02.12.26 2:01 pm 02.12.26
T5 Layoff and Recall ECP 02.19.26 11:21 am 02.19.26




Article - Titte E/U Date and Time of Proposal Date Signed TA
T6 Paid Time Off UCP 04.17.26 4.25 pm 05.08.26
17 Hours of Work EP2 CC 01.20.26 emailed 4:35 pm 01.20.26
T8 Wages ECP 05.15.26 05.15.26
T9 On Call ECP 05.15.26 05.15.26
T10 Overtime EP CC 05.07.26 05.07.26
T11 Pension and Welfare ECP 05.15.26 05.15.26
Ti2 Duration ECP 04.27.26 3.56 pm 05.12.26
TMOU1 Per Diem Respiratory Therapists UP 02.26.26 2:58 pm 03.02.26
TSidelLtr1  Diagnostic Imaging Scheduling ECP Delete 05.15.26 05.15.26

P&T(NURSE) Rnlined=) 1 Th TS
PT1 Recoghnition ECP 02.12.26 2:16 pm 02.20.26
PT2 Probationary Period EP Delete 01.22.26 11:45 am 01.22.26
PT3 Bargaining Unit Work EP2 CC 01.20.26 emailed 4:35 pm 01.20.26
PT4 Orientation EP02.11.26 5:10 pm 02.20.26
PT5 Layoff and Recall UCP 02.19.26 3:09 pm 02.20.26
PT6 Paid Time Off ECP 05.08.26 2.51 pm 05.08.26
PT7 Hours of Work ECP 04.27.26 3:57 pm 05.07.26
PT8 Wages ECP 05.15.26 05.15.26
PTS Overtime ECP 05.15.26 05.15.26
PT 10 Pension ECP 05.15.26 05.15.26
PT11 Floating ECP 03.05.26 11:41 am 03.05.26
PT12 Miscellaneous ECP CC 02.23.26 5:05 pm 02.23.26
PT 13 On Call ECP 04.27.26 4.00 pm 05.12.26
PT 14 Duration ECP 04.27.26 4.00 pm 05.12.26
PT Ltr of Agree 1 Full-Time Employees Grandfathered for Health UP 02.26.26 2:58 pm 05.07.26

Insurance

PTSideLtrl Maternity/Surgical Services Collaboration ECP Delete 02.19.26 4:55 pm 02.19.26
PTSide Ltr2 Perioperative On Call ECP Delete 02.19.26 4:55 pm 02.19.26
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Employers’ Counter Proposal Date: February 4, 2026

1199 SEIU United Healthcare Workers East
Mount St. Mary’s Hospital
Lockport Memorial Hospital
2026 Contract Negotiations

Article 1
Agreement and Application

s THIS COORDINATED AGREEMENT, hereinafter referred to as the “Agreement” is
made and entered into by and between MOUNT ST. MARY’S HOSPITAL OF
NIAGARA FALLS, Lewiston, New York, hereinafter referred to as the “Hospital” and
1199 SEIU UNITED HEALTHCARE WORKERS EAST, hereinafter referred to as the
“Union.”

2. The terms and conditions of this Coordinated Agreement shall apply to the Professional
and Technical (Nurse) bargaining unit, Service and Maintenance bargaining unit, and
Technician bargaining unit, which are hereinafter referred to as the “Bargaining Units” and
their respective Bargaining Unit Agreements with the Hospital.

Except where specifically stated in the Agreement, the provisions of this Coordinated
Agreement shall supersede and replace the corresponding provisions of any existing
agreement between the Union and the Hospital that deals with the same issues and shall be
incorporated to the exclusion of any other provision referring to the same issues in any
initial agreement or new bargaining unit agreement.

\US)

34, qﬁAll individual bargaining unit agreements shall supersede the corresponding provisions
of the Coordinated Q&\zreement.

&Y

The Employer reserves the right to modify, amend or withdraw these proposals.
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Employers’ Proposal Date: January 22, 2026

1199 SEIU United Healthcare Workers East
Mount St. Mary’s Hospital
Lockport Memorial Hospital
2026 Contract Negotiations

ARTICLE 4
UNION REPRESENTATIVES

1. The Union shall furnish a list of Union Officers (Chairperson, Vice-Chairperson, Chief Delegates)
and Delegates (collectively referred to as “Union Delegate™) for each bargaining unit at each
Hospital to the Hospitals and shall update that list as changes are made.

2. Union Delegates shall report to their Department Head or designee before exercising their
responsibilities in processing grievances or investigating possible grievances reported to them
within the terms of this Agreement and shall report back to their Department Head or designee as
soon as their business has been completed.

For purposes of this Article, supervisors are personnel whose job title includes any of the following
terms: Nurse Director, Nurse Manager, Manager, Assistant Manager, Assistant Director, Director,
Supervisor, Chief or Coordinator.

3. Union Delegates shall be permitted reasonable time to investigate, present and process grievances
without loss of pay. The Hospital agrees to pay at their base rates for the time Union Delegates
spend in grievance meetings at the Hospital between the Hospital and the Union during their regular
hours. The Hospital also agrees to pay at their base rate for the time spent by employees and Union
Delegates while processing grievances during their regular working hours at the Hospital, for
reasonable time spent by employees involved.

4. Any employee who is to be formally reprimanded may request that a Union Delegate be present
and upon such request, the Department Head or designee who is about to administer the corrective
action will notify a Union Delegate. If any employee is discharged, the Union Delegate will be
informed immediately of the action.

5. The Hospital will pay the Union Delegate who is called in or scheduled for special meetings held
by Administration, Human Resources or Nursing Administration,~previded-the—neetings—are-a
prnimmum-of two-(2)-hours-duration. The pay for these meetings will be a regular base rate of pay
(minimum of one (1) hour).

6. Union Function:

The Hospital will grant a total of fifty two and one-half (52}%) hours paid during any calendar year
to Union Delegates in the Professional & Technical Bargaining Unit; fifty two and one-half (52'%)
hours paid during any calendar year to Union Delegates in the Service & Maintenance Bargaining
Unit; and twenty two and one-half (224) hours paid during any calendar year to Union Delegates
in the Technician Bargaining Unit, for the purpose of attending functions sponsored by the Union,
provided coverage is readily available without incurring overtime and premium pay. The maximum

hours paid per bargaining unit listed above will be allowed per each Hospital. When possible, the
Union shall provide the Department Head or designee with twe-2)-weeks* notice of the need for

G
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time off at the same time that routine time off requests are made. priorto-the-posting-ofthesehedule:

Any 1199 SEIU member who becomes a NYS Officer and/or Executive Board member will be
excused without pay by the Employer for up to six (6) days per year as necessary to perform the
duties of their office. This will be limited to one (1) member per facility regardless of bargaining
unit, provided coverage is readily available without incurring overtime and premium pay. The
Union shall provide the Department Head or designee with two (2) weeks’ notice prior to the
posting of the schedule.

Employers reserve the right to modify or revoke presented proposals
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Employers’ Counter Proposal Date: January 22, 2026

1199 SEIU United Healthcare Workers East
Mount St. Mary’s Hospital
Lockport Memorial Hospital
2026 Contract Negotiations

ARTICLE 5
LABOR MANAGEMENT COMMITTEE

1. A joint Labor-Management Committee will be established for each BargainigUnit:
Hospital. to include all bargaining units. These Committees will strive to promote good
relations between the Hospital, the Union and the Employees. The goal of each Committee
will be to resolve issues not in the grievance procedure. The Committees shall discuss
matters of concern by either party.

2% All agenda items shall be exchanged between the Union or designee(s) and Human
Resources at least five (5) ter-{+0)-business working-days prior to the Committee meeting
(unless otherwise mutually agreed to).

3% The Hospital will schedule the meetings at a mutually agreed upon time to be held every
month. The Human Resources’ Designee and the designated Union Representative will

-y Co-Chair the -representative—will-chairthe Service-&-Maintenanee-and-the—Technietan
Cemprmaitoss—ho—deeRrogidentof Rapont-Core—Scaden—ordogience—il—chair e
Prefessional- & Technical (Nurse}-Committee.

4. Each Committee shall consist of no more than seven (7) five¢5)>-Hospital representatives
and seven (7) five{5)-Union representatives. [t is understood that no more than one (1)
employee 1epresentat1ve from each functional area shall be on the Committee, nnless

mutuzlly acreed upon.

S Committee members shall be released from work, without loss of pay, to attend such
meetings if they attend during their regularly scheduled work shift, Any LMC member that
anends a meeting wheq they are not scheduled to work. will be paid pursuant e Article 4.

Union Representatives.




1199 SEIU United Healthcare Workers East
Mount St. Mary’s Hospital -‘QMO! g i Lp'Q,M

Lockport Memorial Hospital ‘/20) 26

2026 Contract Negotiations

Union Counter Proposal
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ARTICLE 6
GRIEVANCE PROCEDURE AND ARBITRATION

1. Grievances arising out of. and directly related to, the interpretation and application of the written
terms of this Agreement. or applicable Bargaining Unit Agreements. on and afier the date of
execution of this Agreement shall be resolved under the following procedure. It is the intent of
both the Hospital and the Union to make a sincere effort to settle the dispute as quickly as
possible at the Jowest level. If concerns are not resolved, the employee may initiate the formal
grievance procedure through a Union Delegate as outlined below within the established time
frames. Group grievances shall identify. 1o the extent known to the Union. the department or
individuals affected. Grievances which are not processed within the time limitations as provided
in all steps noted below afier an answer at any step has been given will be deemed settled on the
basis of the answer given.

Step 1:

: & The employee and their Union Delegate shall hand deliver or email their Department =0 Mr’
Head or designee a grievance hr-duphieate on the Grievance Form with a grievance . i \ )
number, stating the facts that the employee is relying on. the section of the contract \I 3 (t] H
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allegedly violated and the remedial action sought within seven (7) business days of
the alleged violation. No grievance shall be considered unless brought up in this step
no later than seven (7) business days after the grievance arises. A-Nursing-Services

= A Ja

b. A meeling shall be held between the aggrieved employee(s), a Union Delegate and
the Department Head or designee within seven (7) business days of receipt of the

grievance.

c. The Department Head or designee’s written answer shall be provided to the Union
Delegate within seven (7) business days after the Step 1 meeting.

Step 2:

a. If no satisfactory settlement is reached at Step 1, the grievance may be submitted in
writing on the Grievance Form to the Human Resources representative within seven
(7) business days from the receipt of the decision at Step 1.

b. A meeting shall be held between the aggrieved employee(s), and no more than three
(3) Union Delegates and the Human Resources representative with applicable
management within ten (10) business days of Human Resources’ receipt of the

grievance.

¢. The Human Resources representative shall answer the employee in writing with a
copy 1o the Chief Union Delegate within ten (10) business days of the Step 2
meeting.

2. Mediation:

If a grievance cannot be resolved at Step 2, the parties may mutually agree to submit the
grievance to non-binding mediation before mutually agreed upon mediator from FMCS.
Such submission will be made to FMCS in a letter signed by both parties. The parties

agree that a grievance mediation session will be held on a date mutually agreed upon by

all parties.

a. Management will bring the appropriate personnel with decision making authority
to the mediation sessions who have been a part of the grievance process with a
goal of coming to a decision that day.

b. Any grievance settlement, whether it represents a compromise between the parties
or a full granting of the grievance, shall be reduced to writing and signed at the
grievance mediation session. Any grievance which is withdrawn shall be done so in
writing and signed at the mediation session. Any discussions held in the course of
the mediation process shall be considered “off the record” and shall be in
admissible in any subsequent arbitration hearing, NLRB proceeding or judicial
proceeding. Any settlement reached in grievance mediation shall not be A \,‘tj:’
considered a precedent: ﬂ’lT (A
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6.

11.

Arbitration:

If no satisfactory settlement is reached at Step 2 or mediation, within fifteen (15) business days
aficr the written decision of the Human Resources representative. the Union may deliver notice to
proceed to arbitration to the Human Resources representative. Failure to furnish such demand for
arbitration will constitute a waiver of the arbitration rights.

The arbitrator shall have authority to interpret the terms and conditions of this Agreement and
applicable Bargaining Unit Agreements, but shall have no authority to add to, subtract from or
modify in any way, any of the provisions of this Agreement or applicable Bargaining Unit
Agreements.

The party filing for arbitration shall request a panel of seven (7) arbitrators from the Federal
Mediation and Conciliation Service (FMCS) within sixty (60) calendar days of the notice of
intent to arbitrate,

Within ten (10) business days after receipt of the FMCS panel of arbitrators. the panty filing for
arbitration shall initiate the arbitrator selection process. A representative of each party shall
alternatively strike a name until one name is left. The remaining name shall be the arbitrator for
that grievance. Either party may reject the first panel of arbitrators and request one additional
panel. Once the arbitrator has been selected and potential dates received. both parties must submit
available dates to the arbitrator as soon as reasonably possible. The parties will take turns in
striking first.

Time limits in the grievance procedure may be cxtended by mutual agreement between the Union
and the Employer. Neither party shall unreasonably withhold consent to an extension of the time
limits.

The expenses of the Arbitrator will be shared equally by the Hospital and the Union.

No individual employee may institute an arbitration proceeding.

For the purpose of time limitations in this Article. the computation of days shall exclude
Saturdays, Sundays and time and one-half (1 '2) Holidays.

. The Chief Union Delegate shall be notified immediately of the suspension or discharge of any

bargaining unit employee. In the absence of the Chief Union Delegate. notice will be given to any
Union Delegate who is available.

Suspension or Discharge: I a grievance involves the suspension or discharge of any employee.
it shall be initiated directly at Step 2 within seven (7) business days after the suspension or

discharge. _an L
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Union reserves the right to modify or revoke presented proposals
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Employers’ Proposal Date: January 15, 2026

1199 SEIU United Healthcare Workers East
Mount St. Mary’s Hospital
Lockport Memorial Hospital
2026 Contract Negotiations

ARTICLE 8
UNION ACCESS TO HOSPITAL

1. Non-employee Union representatives shall have reasonable access to the Hospitals to process
grievances and conduct union business during normal business hours after first informing Human
Resources. It is understood that there will be no non-employce Union representatives in patient-
care areas or arcas where infection control issues may arise. Any meeting with an employee shall
take place during non-working time, such as Iunch and break periods. Non-employec Union
representatives shall conduct such business in prompt and orderly manner.

2. The Union may request to use the 7" 2"-Floor Conlerence Room at Mount St. Mary's Eduestion
Hassreenn-for Union meetings, provided arrangements are made in advance through Human
Resources and provided it is available. The Union mav request to use the Community Room al
Lockport Memonal for the same_purpose and under the same conditions as referenced above,

A
The oY

Employers reserve the right to modify or revoke presented proposals
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Employers’ Counter Proposal Date: January 20, 2026

o ouded 302

12

1199 SEIU United Healthcare Workers East
Mount St. Mary’s Hospital
Lockport Memorial Hospital
2026 Contract Negotiations

ARTICLE 9
UNION MEMBERSHIP

All present employees who are members of the Union on the effective date of this
Agreement shall remain members of the Union in good standing as a condition of
employment. All present employees who are not members of the Union and all employees
who are hired hereafter, shall become and remain members of the Union in good standing
to the extent permissible by law as a condition of employment on or after thirty (30) days
following the beginning of their employment or on or after the thirtieth (30") day of this
Agreement, whichever is later. Nothing in this Article will change any of the provisions
of the Probationary Period Article. -iehudine-Number2-afsueh-Astiele-in-the-Professional
S—Fechnical Bargaining-Unit-Agreement—Nember2-plsuch-Article——the-Serviee-&
Muamtenanee-Bargainipe UniAgreementandthesecond-paraeraph-of such-Atielein-the
Fechmeran-Bargane Hnl-Asreement:

The phrase "in good standing’ as used herein shall mean that an employee has tendered the
periodic dues and initiation fees uniformly required as a condition of acquiring or
maintaining membership in the Union; provided such membership is available to all such
employees on the same terms and conditions as are gencrally applicable to other members
of the Union.

An employee who has failed to maintain membership in good standing as required by this
Article shall. within twenty (20) calendar days following receipt of a written demand from
the Union requesting their discharge, be discharged if. during such period, the required
dues and initiation fee have not been tendered.

The Union agrees that 1t will indemnify and hold the Employer harmless from any recovery
of damages sustained by reason of any action taken under this Article.

A designated Union Delegate or | 1995E 1L Representativ ¢ shall have thirty (30) minutes
to orient a new bargaining unit employee to the Union. This thirty (30) minute period will
be scheduled as part of the employee’s normal corporate orientation period on paid time.
The Union Delegate must notify their Department Head or designee prior to leaving the
Department/Unit. The purpose of the Union orientation is to welcome new bargaining unit
employees to the Hospital and the Union. The Union Delegate or | 199SEIU Representative
will distribute the *SEIU New Membership Kits™ and cover topics including dues, initiation
fees, who the Union Officers and Delegates are and where to find bulletin boards.

™S
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Employer’s Proposal Date: January 22, 2026

1199 SEIU United Healthcare Workers East
Mount St. Mary’s Hospital
Lockport Memorial Hospital

2026 Contract Negotiations

ARTICLE 10
CHECKOFF

I. A. Upon receipt of a written authorization from an employee on the appropriate Union
form, the Hospital shall, pursuant to such authorization, deduct from each
employee’s bi-weekly pay, regular dues and/or initiation fees as established from
time to time by the Union. Such deduction shall start no later than the first pay
period following the completion of the employee’s first thirty (30) days of
employment. Nothing in this Article will change any of the provisions of the o

Probationary Period Articles, , | Deleted: included in the Professional & Technical
) - = Bargaining Unit Agrccment, the Service & Maintenance |
Bargaining Unit Agreement and the Technician

Bargaining Unit Agreement. |

B. The Hospital shall remit to the Union all deductions for dues and/or initiation fees
made from the wages of all employees on or before the fifteenth (15™) day of the
month following the month in which the paychecks were dated from which those
dues and initiation fees were deducted.

! In conjunction with each remittance, an electronic list shall be submitted of all
employees on whose behalf dues and initiation fees are being paid. Such list shall
include, for each employee, the following information: Hospital, employee’s name,
last four (4) of their social security number, amount of dues remitted, amount of
initiation remitted, hours worked, gross pay, and total pay subject to dues
deduction.

2. Employees who do not sign written authorizations for deductions must adhere to the same
payment procedure by making payments directly to the Union.

3\ Upon receipt of a written authorization from an employce on the appropriate Union form,
the Hospital shall, pursuant to such authorization, deduct from the bi-weekly wages due
said employee the sum specified in said authorization and remit same to the 1199 SEIU
Political Action Fund in the same manner and as described above. In conjunction with
each remittance, an electronic list shall be submitted of all employees on whose behalf
deductions are being made. Such list shall include, for each employee, the following
information: Hospital, employee’s name, last four (4) of their social security number and
amount remitted. 4 ,/"



The Hospital shall be relieved from making such “checkoff” deductions upon (a)
termination of employment, or (b) transfer to a job other than one covered by the bargaining
unit, or {c) layoff from work, or (d) an agreed leave of absence, or (e) revocation of the
checkoff authorization in accordance with its terms or with applicable law.
Notwithstanding the foregoing, upon the return of an employee to work from any of the
foregoing enumerated absences in section (b) - (d), the employer will resume the obligation
of making said deductions. This provision, however, shall not relieve any employee of the
obligation to make the required dues and initiation payment pursuant to the Union
constitution in order to remain in good standing of the Union.

The Hospital shall not be obliged to make dues deductions of any kind from any employee
who fails to receive sufficient wages equal to the dues deduction.

1t is specifically agreed that the Hospital assumes no obligation, financial or otherwise,
arising out of compliance with the provisions of this Article, and the Union hereby agrees
that it will indemnify and hold the Hospital harmless from any claims, actions or
proceedings by any employee arising from deductions made by the Hospital hereunder.
The Union further indemnifies and holds the Hospital hannless from any claims, actions
or proceedings by any government agency or by any groups so long as such groups are not
funded directly or indirectly by the Hospita! arising from deductions made by the Hospital
for the 1199 SEIU Political Action Fund. Once funds are remitted to the Union, their
disposition thereafter shall be the sole and exclusive obligation and responsibility of the

Union. TH DJIIL’HJ’
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Employer’s Counter Proposal Date: February 19, 2026

1199 SEIU United Healthcare Workers East
Mount St. Mary’s Hospital
Lockport Memorial Hospital
2026 Contract Negotiations

ARTICLE 11
SENIORITY

1. Definitions:

A.

C.

Combined Union Hospital Seniority: is defined as the employee's length of
continuous Union service with the Hospital regardless of job description and is
determined by the date of an employee's last date of hire or adjusted service date,
whichever is later. Such seniority shall become effective upon completion of the
employee’s probationary period and shall be retroactive to the employee’s last date
of hire or adjusted service date, whichever is later.

Exceptions:

1. AH-Per Diem Eemployees hired prior to August 30, 2022, will have a Combined
Union Hospital Seniority date of August 30. 2022. will-begin-tupen-ratification
date-eithis-contract

2. Lockport Memorial emplovees hired from Easiern Niagara Hospital (ENH) on
January 23, 2023 will have a Combined Union Hospital Seniority date of
January 23. 2023.

a. Any emplovee hired from ENH will keep their ENH start date for
purposes of thewr Catholic Health Benefit Accrual Date. They will also
use that date as their Union Seniority date when compared to other
former ENH emplovees.

ab.Combined Union Hospital Seniority at both Mount St. Mary's Hospital
and Lockpori Memorial Hospital will be considered internal bidders al
both sites.

Bargaining Unit Seniority: is defined as the employee’s length of continuous
service with the Hospital(s) in each Bargaining Unit (Professional & Technical
(Nurse), Technician, Service & Maintenance) covered by this Agreement and is
determined by the date an employee becomes a member of a covered Bargaining
Unit. Should an employee transfer out of that specific bargaining unit covered by
this Agreement, (Union or Non-Union), they forfeit their former Bargaining Unit
seniority after six (6) months if they desire to transfer back into their old
department.

%MBSM&J—S@HM&G&%{&%%—S@G%H%%M%}%

Department Seniority: is the length of continuous service by an employee in their <7 %

department. Should an employee transfer out of a department, (Union or Non-
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Union), they forfeit their former department's seniority after six (6) months if they
desire to transfer back into their old department.

Job Classification Seniority: is the length of continuous service by an employee in
their job classification. Should an employee transfer out of their job classification,
(Union or Non-Union), they forfeit their former job classification senjority after six
(6) months if they desire to transfer back into their old job classification.

Common Seniority Dates: In the event that two (2) or more employees are hired
on the same date, seniority will be determined by the sum of the last four (4)
continuous digits of the employees’ social security numbers. The employee with
the highest number will be deemed to have more seniority. Exception: this language
does not apply to former ENH emplovees as referred to in Section 2 a above.

Any employee hired into the bargaining units covered by this Agreement from
within Catholic Health shall receive prior service credit only with respect to
applicable benefit programs from their most recent date of hire in the system. For
purposes of this section, service may be bridged for up to twelve (12) months.

Loss of Seniority - An emplovee shall lose all senioritv by:

A.

Resignation; except when conditions identified below apply:

An employee returning to work at the Hospital within a twelve (12) three-33-month
period from the date they left. shall. after completing twelve (12) months of service,

receive their original seniority date. sprovided-the-employeehadten{(10)years-of
service-rolovwine el restenatonpayberehired-without Joss of senterity. There
1s no obligation on behalf of the Hospital to re-employ such employee within the

twelve (12) three-33-month period.

Discharge for Cause.

Layoff or unemployment for any reason for more than twelve (12) months if
employed less than five (5) years. Employees with five (5) or more years of
continuous service on the date of layoff will lose seniority after twenty-four (24)
months from the date of layoff.

Failure to return to work upon expiration of a Leave of Absence or failure to submit
a written request for extension of such leave to the Hospital at least two (2) weeks
prior to the expiration of the Leave of Absence.

Engaging in gainful employment while on Leave of Absence without prior written
approval of the Hospital.

Two (2) consecutive days of absence from work without notification to the Hospital
and without giving reasons satisfactory to the Hospital for failure to give such
notice.

Retirement.

After layoff, failure to report to work within five (5) calendar days after notification

of recall by registered or certified mail has been sent to the employee's latest address

appearing on the Hospital's records, or immediately upon the employee's refusal to

7
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return to work when recalled if such refusal occurs before expiration of the above
five (5) calendar days. Each employee shall be responsible for notifying the
Hospital of changes of address and telephone number.

Seniority Out of Classification

An employee promoted to a supervisory position with the Hospital, outside the coverage
of this Agreement, shall not continue seniority rights as provided herein during the time
served in that position. The person who accepts a supervisory position will lose seniority
covered by this Agreement after six (6) months.

Seniority List: Two hree-(23) times per year (on or about January 31 and October 1:-Apsd
30-and-August31) the Hospital shall provide the Union with a seniority list showing the
continuous service of each bargaining unit employee. The list will be specific for each site.
per each bargaining unit. by Combined Union Hospital Seniority and will show last name,
first name, Department/Unit, job classification, date of hire, employment status and
seniority credit for each employee in the Union. The Union may post this list on their
Bulletin Board.

A
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Employers’ Counter Proposal Date: February 12, 2026

1199 SEIU United Healthcare Workers East
Mount St. Mary’s Hospital
Lockport Memorial Hospital
2026 Contract Negotiations

ARTICLE 12
JOB POSTING

1. When job openings occur in a job covered by this Agreement, the position will be posted for a
minimum of five (5) working days (Saturdays, Sundays and holidays identified in this Agreement
excluded).

2. The posting shall include the site/facility. job classification, Department or Unit, employment
status and primary/secondary shift. To express interest in a posted position, employees complete a
job application via Lawson. The employee must complete a job application for each position. It is
not acceptable to fill out one (1) form for all vacancies.

3. All job postings shall be found on the Catholic Health website careers page.

4. Both parties recognize that each job classification is structured within a Department/Unit. The
words “Department™ or “Unit” are used interchangeably for purposes of this Article for the
Technical Bargaining unit.

5. Applicants must meet all minimum requirements of the job description and will be selected in the
following order:

A. Applicants from within the same site/facility. job classification within the Department/Unit,
by Bargaining Unit Seniority.

B. Applicants from within the same Department/Unit_ within the same site/facility and same
bargaining unit, regardless of job classification, by Bargaining Unit Seniority.

=

S

B:C.  Applicants from within the same collective bargaining unit_regardless of site/facility, by

Bargaining Unit Seniority.

E:D.  Applicants from within the Professional & Technical, Service & Maintenance, or

Technician bargaining units by Combined Union Hospital Seniority who meet the minimum
Jjob description requirements_regardless of site/facitity.-

EE.If a job is not filled internally in accordance with the above paragraphs, the Hospital will
consider external applicants who meet the minimum requirements.

6. Notification of the successful candidate will be made within fifteen (15) days, excluding
Saturdays, Sundays and holidays identified in this Agreement, from the expiration date of the job
posting. This confirmed »erbatnotification will be made by the Recruiter. The selected candidate
shall accept or decline the job offer as soon as possible, but in any case, no later than forty-eight ‘
(48) hours from time of job offer excluding Saturdays, Sundays and holidays identified in this . ({11
Agreement.

1‘ "
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10.

7. Any employee who successfully bids on a job will be placed in the position at the beginning of a
pay period, no later than thu'ty—seven (37) calendar days from the date of the notlﬁcatlon of

8. In job transfers (from one Department or from one job classification to another as described), the
position will be awarded to the senior qualified bidder provided that no written warnings have
been issued during the previous six (6) months and no final written warnings or suspensions have
been issued within the previous twelve (12) months. Employees wishing to apply for such jobs
will make application in writing as outlined in this Article. Referto-individuatProfessional-&
Technical-bargaininsasreement-foradditionalinfermation: There may be circumstances when the
Parties mutually agree to make an exception to the bidding restrictions due to corrective action
listed in this paragraph.

9. A. An employee transferred to a different Department/Unit and/or promoted to a different

job classification within any bargaining unit shall have ninety (90) consecutive days to
perform the job satisfactorily.

B. If at any time during the first twenty-one (21) calendar days, the employee requests to be
returned to their former-jeb-classifieation position: -management will make arrangements
for the employee to be returned to their former position. jeb-elassifieation— If this occurs,
a “bumping” process may be necessary to accommodate the employee returning to their
former positionjeb——elassifieation. In addition, it is understood that an employee may
only voluntarily return —to their former _positionteb-etassifieation one (1) time during any
two (2) year period.

i.  Emplovees interested in transferring to a new position may schedule a time to
shadow stafT in the area prior to applying for a position. This time must be scheduled
with the prospective unit manager and be on the employee's own time.

C. If at any time during the ninety (90) calendar days, the employee has not met this
requirement as determined by management, they may be returned to their former job
classification. If this occurs, the chain reaction will be reversed by “bumping” to
accommodate the employee returning to their former job classification-

A. When a successful internal bidder is placed into a position, they may not bid on a posted
vacant position for a minimum of 12 months unless:

1. The position provides for a change to a higher skilled position (as determined by
the Hospital); or

2 The jeb-position is a change (increase or decrease) in category, budgeted hours, _
wage _grade: or crade

2

The position is se+a change in start time shift within the same department:

B. When an employee is placed into a position through the external hire process, they will _

be prohibited from bidding on another jeb-position for fifteen (15) months unless:

i
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1.

The position results in a higher skilled position (as determined by the Hospital);

1.
or
2. The jeb-position is a change (increase or decrease) in category, budgeted hours,
andlor———wage grade: or
2:3. The position is a change in start time shift within the same departments

Exception: Displaced employees are exempt from the timeframe above and may bid on positions
posted.

Refer to each bargaining unit agreement for further information.

Employer reserves the right to modify or revoke presented proposals




Employers’ Counter Proposal February 11, 2026

1199 SEIU United Healthcare Workers East
Mount St. Mary’s Hospital
Lockport Memorial Hospital
2026 Contract Negotiations

ARTICLE 13
LAYOFF AND RECALL

I The following procedures shall govern the layoff and recall of employees. It is a mutual
goal to minimize the number of employees laid off or have their hours reduced as a result
of such actions.

A. Prior to finalizing any decision to reduce the work force, the Hospital will make
every reasonable effort to give the Union one (1) months’ notice that such action is
under consideration. Where one (1) months’ notice is not possible, the Hospital
shall notify the Union and the affected employees as soon as practical, but in no
event less than two (2) weeks in advance. Upon notifying the union, the Hospital
will schedule a meeting with the Union within seventy-two (72) hours of
notification to discuss the reasons and impact of such actions and consider possible
alternatives.

B. For the Service and Maintenance and Technician bargaining wnits: In the event
the Hospital determines that there shall be a layoff, it will determine which job
classification, employment status, shift and employee(s) will be affected. Job
classifications are listed in Schedules in the Technician bargaining unit agreement
and the Service & Maintenance bargaining unit agreement.

C. In the event of layoff, probationary and temporary employees within the affected
job classification will be laid off first. Per diem employees will be laid off prior to
any full-time or part-time employees in a Department/Unit. Any Agency within the
affected job classification will be released prior to any layoffs.

D. For the Service and Maintenance and Technician bargaining units: Layoffs or
the reduction of authorized hours shall be by job classification within each shift,
Department/Clinical Unit and employment status. Employees within the affected
job classification shall then be laid off in the reverse order of their Combined Union
Hospital Seniority. In all cases, the remaining employees must be quaiified to
perform the available work.

E, If there is a closure of a nursing unit, employees within the affected job
classification shall then be laid off in order of their ascending Combined Union
Hospital Seniority or adjusted seniority whichever is later.

20 Layoff:




L A displaced employee, regardless of site/facility, if qualified in accordance with the
minimum job description requirements, may:

A.

B

Displace the least senior employee of the same job classification and employment
status regardless of shift, provided the laid-off employee has more Combined Union
Hospital Seniority than the employee they are to displace; ervelunteerto-belaid-
off; or

Displace the least senior employee of the same job classification, regardless of
employment status or shift, provided the laid-off employee has more Combined
Union Hospital Seniority than the employee they are to displace-orvolunteerto-be
tatd-off; or

Choose an unfilled position from the unfilled vacancy list subject to the minimum
requirements in the job description; or

Displace the least senior employee in any job classification in any Department/Unit
within their bargaining unit of the same employment status regardless of shift,
provided the laid off employee has more Combined Union Hospital Seniority than
the employee they are to displace and possesses the minimum job requirements of
the job classification. Refer to the Service & Maintenance bargaining unit
agreement and Technician bargaining unit agreement for the list of job
classifications; or

Displace the least senior employee in any job classification in any Department/Unit
within their bargaining unit, regardless of employment status or shift, provided the
laid off employee has more Combined Union Hospital Seniority than the employee
they are to displace and possesses the minimum job requirements of the job
classification. Refer to the Service & Maintenance bargaining unit agreement and
Technician bargaining unit agreement for the list of job classifications; or

Volunteer to be laid off.

The above options will include each site/facility.

B, In all cases, it is understood that the number of employees able to bump into another job

| classification is subject to having at least fifty percent (50%) of the employees, at the site/facility.
in that job classification post probation and fully trained to perform the work at the time of layoff.
Exception: An employee with seniority may bump the least senior employee in training in the same
job classification.

4. Exception: The Professional & Technical (Nurse) bargaining unit agreement dictates the
process and criteria for employees covered in that bargaining unit agreement.

5. Employees who have been given notice of lay off and are in the process of being placed
shall be given up to twenty-four (24) hours to make a decision regarding their placement.



6. Subject to the provisions above, a part-time employee subject to being laid off who wished
to displace a full-time employee with less seniority must be willing to accept a full-time
position. A full-time employee subject to being laid off who wished to displace a part-time
employee with less seniority must be willing to accept such part-time position.

T Employees who are displaced or laid off shall not be utilized as Per Diem personnel.

8. Per Diem employees will not be utilized in the job classification affected by layoffs.

9, Compensation:

Any non-probationary employee who is laid-off will be given two (2) weeks' notice or
equivalent compensation, except that no notice or equivalent compensation will be given
if layoffs are a result of a job action taken by members of a bargaining unit within the
Hospital.

10. Recall:

An employee who is on layoff when a vacancy occurs shall be recalled in order of
Combined Union Hospital Seniority.

A. The laid-off employee shall accept a recall to a vacancy for which they are
qualified, on any shift. An employee who is recalled for a rotating shift position
may refuse the position without affecting future recall rights, provided the
employee was not on rotating shifts prior to layoff. An employee who is recalled to
a position at a different site/facility than their original site/facility. may refuse the
position without affecting future recall rights.

B. After layoff, failure to report for work within five (5) calendar days after
notification of recall by registered or certified mail has been sent to the employee's
latest address appearing on the Hospital's records, or immediately upon refusal to
return to work when recalled 1if such refusal occurs before expiration of the above
five (5) calendar days, seniority shall be lost and employment terminated. Each
employee shall be responsible for notifying the Hospital of changes of address and
telephone numbers.

al In the event an employee who has been laid-off is recalled or displaced to a different
site/facilitv, shift, er-lesser employment status, or a job classification in a lower
paygrade, that employee shall be considered on the recall list. The employee shall
have the right to return to their original site/facility. shift and employment status if
such a position re-opens. The period of recall shall be twelve (12) months if
employed less than five (5) years. Employees with five (5) or more years of
continuous full-time and/or part-time service on the date of layoff will lose seniority
after twenty-four (24) months from the date of layoff.
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Employer Counter Proposal May 12, 2026

1199 SEIU United Healthcare Workers East and
Mount St. Mary’s Hospital/Lockport Memorial Hospital
2026 Contract Negotiations

ARTICLE 14
PAID TIME OFF (PTO)

General:
A. Paid Time-Off (PTO): is provided to employees in positions authorized to

work fifteen (15) or more hours per week or a minimum of .4 Full Time
Equivalent (FTE) per pay period.

B Eligibility:

1. Eligible employees begin accruing PTO hours immediately upon
their employment and are eligible to use accrued hours after a ninety
(90) day waiting period. PTO hours will not be paid in advance of
accrual.

2, a. The date an employee reaches an incremental service range
(e.g., 5 years of service); the employee is eligible for the
additional accrual rate for PTO on the pay period following
their anniversary date.

b. Beginning the first pay period of the payroll year in which
an employee becomes eligible for an increased PTO accrual
rate, the employee may request the corresponding number of
full weeks PTO associated with the higher accrual rate.

@ Pav:

L Pay for all PTO shall be equal to the hourly rate of pay times the
hours of regular work in the scheduled work week or work day

exclusive of overtime allowances.

7. PTO pay shall include the shift differential premium provided the
employee is regularly scheduled to work a shift that qualifies for
shift differential.

3 Employees hired in “rotating” shift positions will be assigned a
primary shift as part of the job posting process. PTO for these
“rotating” shift employees will be based on this primary shift.

5 Any PTO hours not used by the end of the payroll year will be forwarded 4
into the next payroll year subject to the maximum accrual as outlined in this ~ ~ » "'\




Agreement.

Es Should a death covered in the Bereavement Article occur during an
employee’s PTO period, the PTO hours involved are to be converted to
bereavement leave on the payroil and PTO hours will be rescheduled.

F. Management may adjust the PTO schedule as may be necessary for
Department operations if mutually agreed upon by management and the
employee(s).

G. Employees may use PTO hours for partial shifts if mutually agreed upon
with their Department Head or designee.

H. Available PTO may be paid simultaneously to a Leave of Absence if
requested by the employee.

2% PTO Accrual Schedule:

By All full-time employees and eligible part-time employees accrue PTO hours
based on actual paid and VTO hours up to 80 hours in any pay period and
based on years of continuous service according to the following schedule.
Employment termination breaks the length of continuous service. A change
to “per diem” status breaks the length of continuous service for purposes of
this section. PTO will accrue on hours worked including regular time and
overtime as well as jury duty, bereavement leave, ESL, paid education
hours, VTO and PTO; excluding premium hours (e.g., hours associated with
call pay, standby pay, etc.).

B All full-time and eligible part-time employees are entitled to Paid Time Off
(PTO) according to the following schedule:

Length of Accrual Maximum Maximum Sched
Service Rate Accrual Accrual uled
for 40 RTO
Hour Allow
Employees ed
Completion 10 195 hours 208 hours Two
of hours per per payroll (2)
probation per payroll year full
through 4 paid year week
years of hour period
continuous s per
service year
and/or
bridged
service




| 5 through 9 1192 232.44 248 hours Three
years of hours hours per per payroll (3)
continuous per payroll year full
service paid year week
and/or hour period
bridged 8 gET
service year
10 through 1385 270 hours 288 hours Four
19 years of hours per per payroll 4)
continuous per payroll year full
service paid year week
and/or hour period
bridged S per
service year
20+ years 1577 307.5 328 hours Five
of hours hours per per payroll (5)

! continuous per payroli year full
service paid year week
and/or hour period
bridged S per
service year

5 Accumulation of Paid-Time Off Benefits:

A. PTO benefits do not accrue for an employee during unpaid absences such
as a leave of absence, suspension from duty, or periods of NYS disability
or Workers’ Compensation where no pay through payroll is received from
the Hospital. However, hours already credited at the beginning of an unpaid
absence are not lost and will be available to the employee upon their return
to work.

Bl Maximum Accrual:

All employees will accrue PTO each pay period until they reach the defined
accrual maximum established by the facility. At that point, the employee
will cease accruing until they have utilized PTO, bringing their bank
balance below the maximum threshold. The hard ceiling will not exceed
320 hours.

Any employee with excess PTO hours will accrue no more hours until they
have used the hours or participated in the PTO Cash Out.

C. PTO Cash Out: Employees may elect in December of each year, a cash

payout of their PTO to be paid out in the following November, to a
maximum of 80 hours in a payroll year. A balance of at least 80 hours must
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be maintained after any cash conversion. The cash payout will be based on
100% of the base hourly rate in effect at the time of the cash payout request.
Employees electing a cash payout of PTO will be required to complete a
PTO buyback election form.

After completion of an employee’s probationary period, unused PTO hours
are paid to an employee upon termination of employment at the rate of pay
in effect on their last day of work, provided fourteen (14) calendar days’
notification has been given. The payment will be made on the next regular
pavday for the pay period in which the termination occurred. swithin-thisty

(£ bhchoesoftheir-lasdavof employaren-inoreump-stm-pavment:

4. Use of PTO Hours:

A.

The employee may request PTO hours on an unscheduled basis for such
reasons as dependent care, personal illness or injury, personal business or
personal emergency. To be eligible for unscheduled PTO, the employee
must contact their Department Head or designee at least two (2) hours prior
to the start of their shift according to the guidelines outlined in the
Department Procedure and the Attendance Policy.

Employees returning to work from absence due to illness of more than ten
seven (107) days will be required to report to Corporate Associate Health
to verify ability to work before returning to work. Such exam must be
minimally 24 hours in advance of the anticipated return to work date. The
employee is required to bring a release and medical documentation from
their physician with a recommendation to return to work.

PTO Departmental Administration:

A. The parties recognize that the Hospital operates every day of the year, and
that it is not possible for all employees to be off on the same day or holiday.

Full Weeks PTO:

1. Full week periods are defined as a payroll week (Sunday through
Saturday).

The maximum number of hours taken for PTO in a pay period plus
the total hours worked in a pay period may not exceed the maximum
authorized hours. Exception: If an employee works extra hours in
one or both weeks, they may exceed the maximum authorized hours
up to the extra hours worked.

[N

There will be no advance payment of PTO for vacation weeks.

[F'S]

4. Employees are allowed to work during PTO periods for the purpose
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of collecting additional pay at the request of the Employer/Hospital.
Employees who agree to work during PTO periods will have the
option of using PTO and being paid time and one half for the hours
worked or refunding their PTO balance and being paid at straight
time. Exception: Periods ot PTO Buy Back.

5 Combined Union Hospital Seniority date prevails in the selection of
the choice of full week(s) PTO. All employee requests for full week
periods of time off will be processed as follows:

a. No later than September 1. 2026. all departments/units will
develop a process for requesting and approving full weeks of
Eien

i All_selections must be made by tFhe first business
day in November wii-be-theselection-das—for full
week PTO’s for the months of January, February,
March, and April.

1. All selections must be made by tFhe first business
day in February wsl-be-the-selection-day-for full week PTO’s for the
months of May through December.

b. Once an employee has made their selection. 1t cannot be
changed.
c. Employees who are not interested in making a full week(s)

vacation selection must make their intention known in writing

when it is their turn to select.pries-to-the-start-of-the-proeess:

a-d.  Emplovees who are on an approved leave of absence will be
contacted by their manager to make their full week PTO
selection when it is their turn to select.

b———Fer{Atand-{Brabovethe Depart } ;
WM%MWWMWKM
eachjob-elassifteation—Employees—wit-meet-with Department
Head-or-destenee-and-have-up-ro-thirty—(30-minutes—to-seleet
the—atewed-number—of—ful—weeks—of PFO-—orsign—-eff—Ne

Chowe”

e&¢. _ The employee—will-completeaful-week-PTOform—and—the
Department Head or designee will sign off_on the Full Week
PTO Regquest Forms once selection is compleie. A-vaeationerd

witl-be-maintatned-by-each-Departiment-Head-or-desieneefor

sreawing-by emplovees. \ (h) \"‘(
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Employees who have not complied with the above procedure
will lose their turn for full week PTO selections.

An employee can request their allotted full week(s) PTO even
if not accrued at the time of the request, but the forecasted PTO
in WEM must_show sufficient PTO (as of the first (1*") day of
the approved vacation week)-be-aeerted-two (2) weeks prior to
the posting of the schedule for each full week requested. If the
forecasted PTO accrual is not available, -prios-te-the-week{s)
befere-the—vacation—week—beinsuthized: the vacation will be
cancelled, and the employee will be expected to report for work
as scheduled by the Department Head. Partial week requests
will not be considered.

Exception: Ifthe PTO accrual is not available due to employee
being involuntarily “Called-Off/Temporarily Downsized” the
employee may elect to utilize individual available PTO days or
take off a full week with all accrued PTO hours utilized,
supplemented by VTO.

Requests for full week PTO received after the designated
selection dates will be considered in order of receipt of such
request. Departments will schedule PTO and endeavor to
comply with the employee’s request subject to the needs of the
individual departments. In any event, requests for a full week
PTO period must be presented to the Department Head or
designee involved prior to the schedule being posted.

Prime Time Vacation Period — The prime time vacation

period is defined as: the last two (2) full payroll weeks of June
through the second full payroll week of September. No
employee will be granted more than two (2) full weeks of Prime
Time PTO during the initial selection period. .
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C.

After vacations are selected and the above procedure is
complete, any Prime Time vacation weeks not selected will be
posted for one (1) week and awarded on the next business day
to the most senior bidder that has weeks available. This will be
limited to one (1) additional week per employee subject to the
maximum number of weeks allowed per calendar year.

k. Refer to each Bargaining Unit Agreement for further information.

TIRRUA

6. Cancellation of Full Weeks PTO by-Emplovee: @

a. Any requested cancellations made by the employee of full
week(s) PTO must be made two (2) weeks prior to the
posting of the preliminary schedule. Requests less than two
(2) weeks prior to the posting of the schedule will be
approved where mutually agreed_but the week will not be

posted.

b. If any full week of PTO (within the same Job Classification
and/or Family) becomes available at least two weeks prior to
the preliminary schedule, it will be posted for one (1) week
then granted on the next business day.

l. During non-prime time, the full week of PTO will be
awarded to the most senior employee (within the
same Job Classification and/or Family) who bids on
the available week.

7 If the week posted is during prime time, the
employee who does not have two (2) prime weeks of
PTO can bid on the posted time. If all bidders have
two (2) prime weeks, the available prime week(s)
will be awarded to the most senior bidder subject to
the maximum number of weeks allowed per year.
The employee may abandon a scheduled prime week
if they desire.

7 Minimum Number of Emplovees:

The PTO Exhibit of each collective bargaining agreement reflects
the minimum number of employees allowed on PTO. If staffing
permits, additional PTO will be granted if requested.

Less Than a Full Week Request: The following procedure shall be utilized

within each Department as follows: 7
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2 1. Requests for PTO days in less than a one (1) week block may be
granted to the employee with the most Combined Union Hospital-
wide seniority provided the request is submitted per the Schedule
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The Hospital shall make every reasonable effort to grant requests for
PTO days in less than one (1) week block provided the request is
made per the Schedule Posting Guidester—te—the—schedule—beine
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Employer Counter Proposal April 30, 2026

1199 SEIU United Healthcare Workers East
Mount St. Mary’s Hospital
Lockport Memorial Hospital
2026 Contract Negotiations

ARTICLE 15
NYS DISABILITY (NYS DBL) & WORKERS® COMPENSATION (NYS
WC)

1. The Employer/Hospital will provide coverage for New York State
Disability and New York State Workers’ Compensation as required by law.

2. Work accidents must be reported immediately to their department manager
or designee and an Incident Report will be completed and sent to the
department of Integrated Disability Management (IDM) within twenty-four
(24) hours by management.

3. Time off for absences related to iliness or injury will be granted by the
Employer/Hospital upon completion of the appropriate claim application
and acceptable medical documentation that confirms the employee is not
capable of performing their job. All requests for NYS DBL and NYS WC
must be made through the IDM department and the Employer/Hospital’s
third party administrator (TPA).

All periods of disability will be counted as unscheduled absences until such
time as the vendor/carrier advises of an approved status.

Employees are required to notify the IDM department of any changes to the
circumstances of their leave, including early return to work.

4. Employees are required to follow normal call-off procedures and to notify
the TPA for periods of Disability or Workers’ Compensation.

e Employees returning to work from NYS DBL or NYS WC shall contact
IDM seven (7) days in advance of the expected return date. This notice shall
be reduced when an employee is released by their provider on short notice.

Retum to wo1k clea1 ance is quulred through_the-Health\Worksof WINY,

: s Corporate Associate Health office
for absences exceedmg sever+++ ten (10) calendar days. The employee is
required to bring a release and medical documentation from their physician
with a recommendation to return to work. An employee will not be eligible
for return to work until the clearance is provided. Failure to return to work
on the first scheduled day following release will be considered a voluntary
termination of employment. IfHealth\Werks— Associate Health cannot get Ve

@
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the employee in on time, the employee will be paid from their Extended
Sick Leave bank.

Employees returning to work within six (6) months will return to the same
job classification, shift and hours based on their most recent job posting,

Time off for illness or injury shall not exceed twelve (12) consecutive
months. An employee will be placed on Inactive status after six (6) months.
Upen-being-placed-onlnactivestatus—tThe employee’s PTO balance will
be paid out_after nine (9) months. The employee is required to provide
timely updates on their status as requested, and is required to notify the IDM
department if/when they are released to work in any capacity during their
Active or Inactive status.

If an employee is capable of returning to work during the six (6) months
following Inactive status, the employee may be placed in a like position held
prior to the leave, if available. If not available, the employee may bid on
alternate positions as an internal candidate.

Returning to work on transitional duty shall not constitute a break in the
consecutive months. After expiration of twelve (12) months, employee
seniority and employment shall terminate.

Employees will be paid statutory benefits in accordance with NYS
regulations for NYS DBL or NYS WC and the circumstances of their
claims. Employees may supplement statutory benefits with ESL in
accordance with the ESL article. Upon depletion of ESL hours. emplovees
will be allowed to use any available PTO.

Benefits

A. Health Coverage - Hospital contributions toward payment of health
premiums will be paid for a minimum of two (2) months in a fifty-
two (52) week period, or as long as the employee is receiving
Hospital ESL payments for up to nine (9) months. The employee’s
portion of the monthly premium for health insurance will be
deducted from their paycheck for as long as the employee is
receiving ESL payment. Upon depletion of ESL hours, an employee
may be allowed to utilize any available PTO.

Hospital contributions toward payment of employee’s monthly
Health Plan premium will be paid in accordance with the Family and
Medical Leave Act.

If and when Hospital ESL/PTO is fully used, the employee may
continue participation in the Hospital provided Health Plan by
forwarding payments to the HR Service Center by the first of each
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month for which coverage is due. Upon expiration of Hospital
ESL/PTO, the employee must assume the full cost of the monthly
health care premium to continue coverage through COBRA.
COBRA is administered by the TPA. please follow detailed
instructions and send pavments to them directly.

B. Life Insurance - Participation in this plan will be continued for up
to six (6) months while on leave.

C. Pension Plan - Coverage will be continued but Hospital
contributions are subject to the Pension and Welfare Article in the
respective Bargaining Unit Agreements.

Employees receiving NYS DBL or NYS WC may be requested to be
evaluated by an Independent Medical Examination (IME) as afforded under
NYS regulations, at no cost to the employees. y
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Employers’ Proposal Date: January 15, 2026
1199 SEIU United Healthcare Workers East
Mount St. Mary’s Hospital
Lockport Memorial Hospital
2026 Contract Negotiations

ARTICLE 16
LEAVES OF ABSENCE

1. Leave Reasons and Requests

Axn unpaid leave of absence may be granted to all employees covered by this Agreement after six
(6) months of contintous employment for the following reasons:

A. compelling personal reasons;
B. education/training;
C. Union business;
D. maternity; and
E. marriage
Employees may not take leave to work in another capacity, including self-employment.

Requests for all such leaves must be submitted in writing to the designated third party administrator (TPA)
at least thirty (30) days in advance of the start of leave, except in cases of emergency. For emergent leave
needs, employees must make their request within 24 hours explaining the circumstances.

All requests for leave must include:

A. dates on which the leave will begin and end
B. statement of intent to return to work
(C reason(s) for leave and any supporting evidence

All leave requests will be reviewed by the Integrated Disability Management (IDM) department and/or the
department manager, depending on the type of leave requested. All periods of leave will be counted as
unscheduled absences unti] such time as the TPA and/or Employer advises of an approved leave status. The
granting of leave will protect the employee’s hire date for purposes for which a hire date is used.

Employees are required to notify the IDM department of any changes to the circumstances of their leave, JV

including an early return to work. K‘Q J ")V
2. Compelling Personal Reasons W &\\\‘é\”
TFull-time and part-time employees are eligible to apply for personal leave. Personal leaves shall

not exceed six (6) months in duration and cannot be less than seven (7) calendar days. All leaves
must be reviewed and approved by the IDM department and the employee’s department manager.

Al
8. Education/Training )L ?
Tl
Full-time and part-time cmployces are cligible to apply for educational leave. Leaves for \\\L’\?U

education and training may be requested for up to twelve (12) months but cannot be less than



seven (7) calendar days, where such leave is related to Employer/Hospital business or for the
purposes of advancement within the Employer/Hospital. All leaves must be reviewed and
approved by the IDM department and the employee’s department manager. Documentation of the
education/training program is required to approve leave, including proof of enrollment,
program/course outline, and schedule/dates.

Union Business

Leave for union business may be requested upon written request from the Union for up to twelve
(12) months but not less than seven (7) days. No more than one (1) employee, regardless of
bargaining unit, may take leave for Union business at any one time. An extension may be
requested. Leaves for union business must also be approved by the Hospital’s Human Resources
representative.

Maternity

A. Leave of Absence without pay for maternity will be granted to employees with more than
six (6) months of service. All applications for a leave must be accompanied by a written
statement by the attending physician giving the expected date of delivery. In no case will
Maternity Leave exceed one hundred-eighty (180) days after the date of delivery.

B. The employee returning from maternity leave will be required to furnish--eshti orks
Associate Healtly with a statement from the attending physician indicating that the
employee can return to regular duties. The Hospital may also request that the employee
pass a physical examination to determine fitness to return to work. Such Hospital
required physical examination would be at no cost to the employee.

C. Time lost due to pregnancy disability and for which benefits are payable under the terms
of the Disability Benefits Law will not be counted as formal Leave of Absence time. Such
actual disability time will be governed by the provisions of the Disability and Workers®
Compensation Article.

6. Marriage
Marriage leave of absence without pay may be granted to employees who have completed
their probation period, for a maximum of seven (7} days within the two (2) week period of

the actual wedding date or of the wedding celebration if the wedding celebration is not on
the same date as the ceremony.

7. Benefits During Leave

Employees are responsible for arranging for coverage of any deductions usually taken for
employee benefit programs, and the full premium of health coverage will be required.
Failure to arrange for deductions during leave will cause the Employer/Hospital to
terminate benefit coverage(s).

8. Time out for leave is counted in determining total years of service for all employees. An
employee may request to be paid PTO time in conjunction with such leave of absence. The

request must be made through their department manager. 4 \m'\(
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9. Returning to Work from Leave

Employees returning from leave in excess of thirty (30) days will obtain clearance through
HealthWesks Associate Health prior to returning to work.

Employees returning to work within six (6) months will return to the same job
classification, shift and hours, based on their most recent job posting.

If an employee is capable of returning to work during the six (6) months following inactive
status, the employee may be placed in the position held prior to the leave, if available. If
not available, the employee may bid on alternate positions as an internal candidate.

After the expiration of twelve (12) months, employee seniority and employment shall

terminate.

Failure to return to work on the first scheduled day following expiration of leave will be

considered a voluntary termination of employment. X
'/71 Dﬂ,‘u'
\ l\‘;l}‘f
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Employers reserve the right to modify or revoke presented proposals



1199 SEIU United Healthcare Workers East and
Mount St. Mary’s Hospital/Lockport Memorial Hospital
2026 Contract Negotiations

Union Proposal
January 29, 2026

Article 17
Extended Sick Leave

Accrual

A

A full-time or part-time employee in a position authorized to work fifteen (15)
hours or more per week or a minimum of .4 Full Time Equivalent (FTE) per pay
period accrues ESL hours based on actual paid hours as follows:

.0287 hours per paid hour
Maximum accrual per employee = 56 hours per payroll year

ESL hours do not accrue for an employee during unpaid absences such as a leave
of absence, suspension from duty, periods of NYS Disability or Workers’
Compensation where no pay through payroll is received from the Hospital.
However, hours already credited at the beginning of an unpaid absence are not lost
and will be available to the employee upon their return to work.

ESL hours may accrue up to a maximum of 562% hours. At that point, no further
hours accrue until the employee uses some hours in conjunction with NY'S Disability
or Workers’ Compensation. An employee in an authorized position of 40 hours per
week may accrue up to a maximum of 600 hours (75 days).

ESL hours are not paid upon termination except as follows: Employees, upon
retirement, will be paid for all ESL hours accumulated at 60% of the employee’s
straight time rate in effect, provided the employee is fifty (50) years of age and has
ten (10) years continuous full-time and/or eligible part-time service. The payment
will be allocated to the week or weeks immediately following their last day of
employment; with the maximum number of hours per paycheck being their normal
scheduled hours per pay period.

At the end of the first payroll period of the payroll year, there will be an automatic
conversion of employees’ ESL hours to PTO hours, subject to the PTO cap, based
on the following schedule:

5-14 years of service 10 hours A A
15-24 years of service 20 hours “TH -
25 years of more 30 hours &
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Use of ESL

A.

Employees will be eligible to use accrued ESL time after successful completion of their



i

probationary period and in accordance with the outline below.
New York State Disability (NYS DBL)

1. An employee may use accrued ESL for periods of
approved NYS DBL during the first (1) seven (7)
calendar days during the waiting week.

2 After the waiting week, for ongoing approved
periods of NYS DBL, accrued ESL hours will be
paid at increments of one-half (.5) budgeted hours.

£ If an employee has a recurrent period of NYS DBL
within ninety (90) days and there is no waiting
week, accrued ESL hours will be payable from day
one for covered periods of NYS DBL.

4. Employees may use accrued PTO to supplement,
or if no accrued ESL hours are available.

5 ESL hours will not be pad for absences
concurrently paid for by another employer/carrier,
including No-Fault.

New York State Workers” Compensation (NYS WC)

1. For approved absences less than fifteen (15) days
covered under NYS Workers® Compensation, an
employee may use accrued ESL up to their
equivalent budgeted hours for the first (1st) week
(waiting week).

2. After the waiting week, for ongoing approved
periods of NYS WC, accrued ESL hours may be
paid in combination with workers’ compensation
payments up to ninety percent (30%) of their

regular pay.

3. Employees may use accrued PTO to supplement,
or if no accrued ESL hours are available.

4. ESL hours will not be paid for absences
concurrently paid for by another employer/carrier
including No-Fault.

For documented cases of cold sores, pink eye, shingles
and—strep throat, Influenza, and COVID where the
employee 1s sent home or banned from working by the



Employer/Hospital, the employee shall be eligible to use
accrued ESL hours not to exceed budgeted hours for a
maximum of two (2) work days.

ESL may also be used for documented and confirmed cases where
an employee is confined to a hospital for observation, or requires
a medically necessary outpatient procedure under anesthesia,
exclusive of routine dental work, for a maximum of two (2) work
days.



Employer Counter Proposal May 185, 2026

1199 SEIU United Healthcare Workers East
Mount St. Mary’s Hospital
Lockport Memorial Hospital

ARTICLE 20
HOURS OF WORK

Work Dav: 12:00 am to 11:59 pm

A.

Except for those on extended shifts. t¥he normal workday consists of seven and one-half
(7Y2) consecutive hours of work (exclusive of the regular one-half ('2) hour unpaid lunch
period).

The normal workday for Maintenance Engineers will consist of eight (8) consecutive hours

of Work 1nclud1n0 a one-half (%) hou1 pald lunch penod %e—nema%—u—eﬂ:d-ay—ﬁef

Extended shifts shall be defined as those shifts that are more than the reoulaﬂv scheduled
seven and one-half (7'2) hour shift (exclusive of the one half (%) hour unpmd meal period.)

%%Wwwh%%eﬁaﬁﬂ%eew%ﬁmmdmm@%}e%emﬁm

Emplovees working at least eleven and one half (11') hours (exclusive of the one half (14)

hour unpaid meal period) A—twelve-(12-hour-and-a—twehe-and-one-habH— 24 -hewr
employee-will receive two (2) fifteen (15) minute paid rest periods as scheduled by the

Hospital.

All other employees working a seven and one-half (7'4) hour or longer shift shall be given
a twenty (20) minute paid rest period, as scheduled by the Hospital.

No employee will be scheduled to work less than four (4) hours at any time. No employee
in the Professional & Technical or Technician bargaining units will be scheduled to work
unless there is an eight (8) hour lapse between shifts. No employee in the Service &
Maintenance bargaining unit will be scheduled to work unless there is a ten (10) hour lapse
between shifts, unless by mutual agreement. Exception: Refer to Mandatory In-

services/Meetings section. i
A . a )W



The normal work week is defined as starting on Sunday at 12:00 a.m. (0000) and ending at
11:59 p.m. (2359) the following Saturday. Work weeks do not vary within job

The normal work week for full-time employees will consist of five (5) work days of seven
and one-half (7)%2) hours each or thirty--seven and one-half (37'%2) hours in a work week.

The normal work week for Maintenance employees will consist of five (5) work days of

Nine and one-half (9'%) hour full-time employees normally work four (4) days per payroll
week or thirty-eight (38) hours in a work week. An employee shall not be scheduled to
work more than four (4) nine and one-half (9%) hour shifts in succession unless mutually
agreed upon. The nine and one-half (9%2) hour shift may be temporarily suspended in the

1. Eleven and one-half (11%) hour full-time emplovees normally work three (3) days
per payroll week or thirty-four and one-half (34'%) hours in a work week. An
employee shall not be scheduled to work more than three (3) eleven and one-half
(11%) hour shifts in succession unless mutually agreed upon. The eleven and one-
half (11%) hour shift may be temporarily suspended in the event of an emergency

1. Twelve and one-half (12}%) hour full-time employees normally work three (3) days
per payroll week or thirty-seven and one-half (37'%) hours in a work week. An
employee shall not be scheduled to work more than three (3) twelve and one-half
(12'%) hour shifts in succession unless mutually agreed upon. The twelve and one-
half (12'%) hour shift may be temporarily suspended in the event of an emergency

Emergency for the purposes of 2.ED. and 2.FE. of this Article is defined as the Hospital’s
inability to provide safe patient care due to unforeseen circumstances that do not regularly

2] Work Week:
A.
classifications or for jobs that had previously worked non-traditional shifts.
B.
C.
eight (8) hours each or forty (40) hours in a work week.
D.
event of an emergency as defined in paragraph GE. below.
Es Eleven and one-half (11%) Hour Employees:
as defined in paragraph G. below.
E. Twelve and one-half (12'5) Hour Employees:
as defined in paragraph GE. below.
GE.
occur.
3

of an emergent situation making this impossible. the emplovee shall note the missed meal period

It is understood that emplovees are expected to take their required meal period. In the event
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in the exception log and will be paid for their meal period as time worked. An emplovee cannot
choose to forego a meal period when it is offered at a reasonable time. H—underunusual-or

4, Although both parties recognize that other work schedules currently exist and/or may be
necessary to create in the future, the primary work shifts are:

7:30 a.m. to 3:30 p.m. (Days)
3:30 p.m. to 11:30 p.m. (Evenings)
11:30 p.m. to 7:30 a.m. (Nights)

Excluding the Professional & Technical (Nurse) Contract: Both parties recognize that there

are variations in the above schedules. The Hospital reserves the right to continue the present
scheduling or to make such modifications in scheduling as it in its sole discretion shall determine.
No employee will be required to work more than two (2) different shifts within a pay week unless
by mutual agreement. For employees working schedules which overlap two (2) of the above shifts,
the majority of hours worked will determine the work shift. For example, an employee working
5:00 a.m. to 1:00 p.m. and 6:00 a.m. to 2:00 p.m. in a pay week is considered to be working one
(1) shift.

S When the preliminary schedule is posted:




A. A list of available dates and shifts will be posted in each department via paper and/or

electronic.
B. Emplovyees will indicate on each date and shift when they are available to work.
C. Emplovees within the job classification for whom the extra hours will not amount

to overtime shall be considered {irst. by seniority. All other gualified emplovees for whom the
extra hours will not amount to overtime shall be considered next. by seniority.

D. Employees within the job classification for whom the extra hours will incur
overtime will be considered next. by seniority on a rotating basis. All other qualified employees
for whom the extra hours will amount to overtime shal]l be considered last. bv seniority on a

rotating basis.

Exceptions:
Full shifts will be awarded before partial shifts.

In Cardiopulmonarv and Patient Care Services. overtime shall be distributed by Combined Union
Hospital Seniority within the job classification.

Imaging employees shall be considered first by Combined Union Hospital Seniority. regardless of
job classification.

6. The recitation of a normal day or work week shall not constitute a guarantee of employment
or a guarantee of a minimum number of hours.

7. Work Schedule:

A. The Hospital will post a new twe-{2)-week-_four (4) week work schedule every-etherper
the vearly Posting Guide (see example below). Friday by 3:00 p.m. which will provide a minimum
four-(4-week-six (6) week advance schedule at the time of posting. The schedule will be posted
where all applicable employees may view it. It is understood and agreed that work schedules, once
posted, are relied upon by the employee and that they would not be changed except when mutually
agreed to by management and the employee in accordance with Paragraph B.

MSMH/LMH Sample Schedule Posting Guide

4 Week Schedule | PTO, Requests Off, Preliminary Final Schedule
Period Per Diem Schedule Posting Posting Date
Availability (Open Shifts)
Deadline
1/25 - 2/21 12/26 1/2-1/8 1/9
2/22-3/21 1/23 1/30-2/5 2/6
3/22-4/18 2/20 2/27-3/5 3/6
B. If a temporary change to a posted schedule is necessary due to unfilled positions or due to

unscheduled absences of one week or more, the Hospital shall ask for volunteers. Any changes

aftel the final schedule s posted must be mumally agreed upon. H—t-hefe—aave—mﬁe—theﬂespﬂa-l—sh&l-}
Wi Himeital noni cninlind

A. The Hospital will endeavor to accommodate an employee’s schedule while they are
attending school in a program related to their current job or a career path within the

Hospital. FE e :
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Switches:

In the event an employee desires an even switch in their schedule, that employee must find
a replacement that possesses the qualifications to perform the job, must complete the
approved three-part switch form_or electronic submission and must obtain prior approval
by the Department Director or designee.

In all cases, both employees and the Department Director or designee must sign the switch
form_or submit electronically. The written/electronic request must be presented no later
than twenty four (24) hours prior to the start of the desired shift. In all cases, the switch
cannot result in any additional premium pay, overtime and/or time and one-half (1'%) pay
for either employee.

Voluntary Pick Up of Shifts: Employees have the ability to voluntarily pick up a shift for

another employee after the schedule is posted provided there is no overtime or premium pay
involved. The employee picking up the shift must possess the qualifications to perform the job
and the change must be accomplished on the approved form normally used for “Switches” and
approved by management in writing/or electronic to ensure appropriate staffing. The employee
who obtains a co-worker must use PTO. No VTO will be approved. This does not exempt the
employee who is picking up the shift from fulfilling their weekend and holiday obligations as
outlined in this Agreement.

10.

A.

C.

Weekends:

1. Weekends are defined as the 48 hour period starting on Saturday at 12:00 a.m.
(0000 on Saturday) and ending at 11:59 p.m. on Sunday (2359 on Sunday). For
employees working non-traditional shifts, the majority of hours will determine
which shifts are the weekend shifts.

2k Professional & Technical Contract: Weekends are defined as the 48 hour period
starting on Saturday at 7:00 a.m. (0700 on Saturday) and ending at 6:59 a.m. on
Monday (0659 on Monday). For employees working non-traditional shifts, the
majority of hours will determine which shifts are the weekend shifts.

Regular full-time and regular part-time employees will, at a minimum, be scheduled every
other weekend off except as noted elsewhere in this Article.

Exception: Positions designated and posted as “weekends only”.

The Hospital will make every effort to maintain current weekend scheduling practices,
subject to the following:

1. Professional and Technical (Nurse) Contract, Technician Contract and the
following Divisions/Departments of the Service and Maintenance Contract: Patient

Care Services-Division; Pertoperative-ServicesBiviston—Environmental Services

Department and the Diagnostic Imaging Departments:

a. All Employees: No full-time or part-time employee will be required to
work more than every other weekend unless mutually agreed by the Hospital and
the employee. Exception: When transitioning between every third weekend and

every other weekend or when equitability scheduling an extra weekend shift per -
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section b.ii. below, working more than every other weekend may be required.

b. Twelve and One-Half (12%) Hour Employees:

1) The Hospital shall endeavor to schedule full-time and part-time
employees for every third (3) weekend. If every third (3")
weekend is not possible, then the Hospital will continue the practice
of scheduling twelve and one-half (12'%) hour employees to work
between every other weekend and every third (3") weekend. If that
practice is continued, then the Hospital will make every effort to
maintain the current method of equitably scheduling a weekend
shift(s).

ii.) Equitably Scheduling of Extra Weekend Shifts: If an employee
requests to schedule an additional weekend shift(s), it shall be
granted in order of Hospital Seniority. If there are no such requests
or volunteers, then the additional weekend shift above the every
third weekend shall be assigned to the employee with the least
Hospital seniority on a rotating basis. If every third (3") weekend is
not possible, the Hospital will continue this practice of scheduling
twelve and one-half (12}2) hour employees to work between every
other weekend and every third (3™) weekend. A rotation list shall
be made available for employees to review upon request.

iii.)  This method of equitably scheduling additional weekend shifts shall
be reviewed on a quarterly basis.

2. Nutrition Departments:

a. No full time employees will work more than every other weekend unless
mutually agreed to by the Hospital and the employee.

b. Part-time employees who are in authorized positions of twenty-two and
one-half (22%2) hours per week or more will be scheduled off at a minimum
of one (1) full weekend per four (4) week period, unless both parties
mutually agree otherwise.

] Part-time employees who are in authorized positions of fewer than twenty-
two and one-half (22%) hours per week will be scheduled off at a minimum
of two (2) full weekend shifts per four (4) week period, unless both parties
mutually agree otherwise.

d. Time and one half (1%:) will be paid in excess of four (4) weekend shifts for
only (a) above.

B, LMH Imaging Department:
a. Scheduled weekend work shall be evenly divided among emplovees and

will be assigned as follows: s !
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DE.

1. Modalities that follow an A. B rotation will not be scheduled more than
every other weekend. unless mutually agreed upon.
ii. Modalities that follow an A, B. C rotation will not be scheduled more
than every third weekend. unless mutually agreed upon.
b. It is understood that employees own their weekends. which means they must work
their assigned weekends or find their own coverage without incurring overtime or

incentive pay.

c. If weekend shifts are unfilled due to vacancy or a leave of absence. &

-_will be followed.

Weekend Make-Up:

1. All employees who are scheduled to work a weekend shift and do not do so will be
scheduled by the Department Head or designee for a make-up shift to fulfill their
weekend shift obligation within six (6) months without any time and one-half (1'%)
pay. Weekend shifts lost due to absences related to Workers® Compensation in
excess of one (1) week, an approved leave of absence, bereavement pay-as outlined
in contract, hospitalization or New York State Disability are exempt. The
Department Head or designee will schedule a make-up day to fulfill their weekend
shift obligation at straight time.

28 Technician bargaining unit employees and All Twelve and One-Half (12'2) Hour
Employees: Make-up weekend shifts will commence with the second (2%
weekend shift missed due to Attendance OccurrencesOeeastons-of-Absence/Cal-

#s in a_rolling twelve (12) month period.

All Employees except Twelve and One-Half (12'%) Hour Employees and
Technician bargaining unit Employees: Make-up weekend shifts will commence
with the third (3'%) weekend shift missed due to Attendance Occurrences Oeeastons
of-Absenee/Catl-ins in a twelve (12) month period.

3. Employees will not be scheduled for a make-up shift on Easter, Christmas Eve,
Christmas Day, New Year’s Eve, New Year’s Day and the day before or after a full
week’s PTO.

Unscheduled Absences After Schedule is Posted:

If there is an unscheduled absence, the Hospital shall offer the time, on a voluntary basis, by
Hospital Seniority, in the following order:

A.

Regular Part Time first, then Per Diem employees, who would be able to work at straight
time;

Then to the most senior employee who possesses the qualifications to perform the job for
whom the extra hours will amount to overtime. (Refer to Overtime Article for additional
information.)

If the most senior employee declines the assignment, the employee with the next hlghest
seniority will be offered the assignment. | l~‘ &l

g )



D. B—This procedure shall be followed until the vacancy caused by the unscheduled
absence is filled.

It is understood that in situations involving short notice (less than 24 hours) overtime, the
procedure shall be limited to persons currently working, by seniority.

A. If there are no emplovees currently working who volunteer. an electronic
message will be sent. The first qualified employee who responds will be granted
the shift/time.

E: B. If there are not enough volunteers, the Hospital may assign overtime to the
employee working on the preceding shift within a job classification in
accordance with the Overtime Article. Overtime will be administered in
compliance with all applicable laws, including New York State law
regarding restrictions on Mandatory Overtime. (Refer to Overtime Article
for additional information.)

For Imaging and Respiratory Therapy. see Technician Article 10 Overtime.

12. Payment for Emplovees Called Into Work:

ok Whenever an employee is called into work for an unscheduled shift other than employees
paid to be “On Call”, such employee would be allowed one (1) hour from time of call to
report to work. Employees will be paid for the entire shift provided they work the number
of hours specified in this paragraph and finish out the entire shift:

1. Seven and one-half (7%2) hour shift or Eight (8) hour shift = minimum of four (4)
hours worked.
2. Nine and one-half (9%2) hour shift = minimum of seven (7) hours worked.
8, Twelve and one-half (12'%) hour shift = minimum of eight (8) hours worked.
B. Any employee called in to work for less than four (4) hours will be paid for four (4) hours.

Being called back to work for the purpose of this Article does not include being held over
or starting early. Refer to Mandatory In-services/Meetings for exception.

134. Mandatory In-services/Meetings:

A. If the Hospital schedules a mandatory in-service or meeting immediately before or
immediately after the employee’s regularly scheduled shift, the Hospital will pay for the
time actually spent in such in-service or meeting and that time will be considered hours
worked for overtime purposes. Wy




If the Hospital requires an employee to attend an in-service or meeting on their regular day
off, the Hospital will pay the employee two (2) hours of pay for attending such mandatory
in-service or meeting and these two (2) hours will be considered hours worked for overtime
purposes. However, an employee who elects to attend an in-service or meeting on a day
off rather than attending one immediately before or immediately after their regularly
scheduled shift shall be paid only for the time actually spent in such in-service or meeting.

10



1199 SEIU United Healthcare Workers East
Mount St. Mary’s Hospital
Lockport Memorial Hospital

Union Counter Proposal
Date 5/8/26

ARTICLE 21
TEMPORARY DOWNSIZING PROCEDURE

The Hospitalg and the Union recognize the need for a system to temporarily
downsize the staff if the census/workload drops in an area of the Hospital
where members covered by this agreement are employed. For purposes of
this article. each Symtar—to—vacations—each MedicalSurgieal

Unit/Department is considered a-separately.—elinteal—unit. Hitbecomes
s ; T ey N v : o

el-a‘sgqﬁea%}eﬂv 5 i 1
: HE
Employees who are downsized have the option of using Paid Time Off
(PTO) or Voluntary Time Off (VTO). VTO is time approved by Hospital
management at the convenience of the Hospital for situations such as lack
of work or reduction for budgetary reasons.

A blank four-week grid will be located on each Department/Unit for the
period of the current work schedule. It will be the responsibility of all
emplovees to volunteer by indicating on the blank grid their preference for
workdane—taking a-benefit-day{PTO). ertakinea-VTO, or taking “*On Call”
day. This indication must be made more than twentv-four (24) hours
advance of the beginning of a designated shift. This decision mayv not be
changed once the twenty-four (24) hour period begins. If an emplovee
indicated no preference regarding a particular day. it will be assumed the
employee wishes to work on that dav.

Prior to the start of a shift. where staffing needs support placing an

emplovees “On Call" during periods of downsizing, “On Call” will be
sousht in order of seniority. If there are no employees willing to be “On
Call”, the least senior employee scheduled will be placed “On Call” unless
there 1s an emplovee who 1s working above their budeeted hours (including
overtime) as indicated on the schedule. In that case. that emplovee will be
placed “On Call” prior to soliciting volunteers. In the case of Holidays,
employees will only be placed “On Call” if mutually agreed upon.

If it becomes necessary to temporarily reduce the number of emplovees 1n

Downsizing prior to the start of the shift:

a particular job classification by site. downsizing will occur in the following
order:




Any employee who was mandated to work will first be offered the
opportunity to be downsized.

Any employee in the affected Job Classification, Department/Unit, and
bargaining unit that has pre-scheduled overtime on the downsized shift as
identified on the schedule will be excused in order of Combined Union
Hospital seniority for the shift where they would be paid time and one-half
(1%2) for work performed, beginning with the least senior employee.

Any per diem emplovee scheduled above their minimum commitment

D.

authonized-work-hours percontract in the affected Job Classification within
a Department/Unit. will be excused or called off in ascending seniority. (this
does not applv to the Holidav commitment). The schedule will indicate
when the per diem emplovees have worked their minimwm commitment.

Any part-tine emplovee scheduled above their budgeted work hours in &

pav period as 1dentified on the schedule in the affected Job Classification within

Departmenv/Unit starting with the least senior person excused. by scheduled

a

start  nme.

B If A through D above does not meet the staffing needs for downsizing. the
orid referenced 1n paragraph 3 above will be utilized.

15, If statfing needs are still not met following utilization of the grid. volunteers
will be sought in order of seniority. Employees in the affected job
classifications will be offered PTO/VTO, -ex-fmutuath-asreedupon-ay
be-placed—On-Call-PTOATO-may-be-utilized-to supplement hours.

E- G. If there are no volunteers above, any agency/travel personnel will be

downsized.
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I& 3 In the event that staffing needs to be reduced further following the
implementation of the above steps, the least senior person(s) will be called
off one (1) hour prior to the beginning of their shift. Exception: A person
who is affected by this paragraph who is qualified in a job classification,
will have the option of replacing the least senior employee in their job
classification or another Department/Unit where they are qualified. This
displacement cannot result in more than one (1) move in another job
classification. It is understood that an employee who is downsized may
assume the hours of the least senior employee to remain working that day
so long as 1t does not incur overtime.

L. If any person affected perses-above is unable to be notified by telephone,
they will be sent home as soon as possible but in no event will it exceed
thirty (30) minutes into their shift. The employee will be given one (1) hour
of pay.

1. It is understood that any employees scheduled for a makeup weekend shift
are excluded from the above procedure provided the work schedule clearly
identifies the makeup shift.

Downsizing During Shift:

A. Any employee who was mandated to work will first be offered the
opportunity to be downsized.

A-B.  “On Call”, if offered. must be mutually agreed upon.

2-C._ Any employee in the affected Job Classification, Department/Unit, and
bargaining unit that has pre-scheduled overtime on the downsized shift, as
identified on the schedule. will be excused in order of Hospital seniority for
the shift where they would be paid time and one-half (1'2) for work

performed, beginning with the least senior employee.

&D. In the event that staffing needs to be reduced further, the following steps

will be followed:
1. Solicit volunteers in descending order.
2. If there are no volunteers above, any agency/travel personnel will

first be excused or called off.



If there are insufficient volunteers and/or agency personnel, any per
diem employee in the affected Job Classification will be excused or
called off starting with the least senior person excused first by
scheduled start time.

(OS]

4. If staffing still needs to be further reduced. any employees scheduled
for a makeup weekend shifi who are no longer needed. will be
downsized last. provided the work schedule clearly identifies the
makeup shift. Any employee downsized on a makeup shift will be
considered to have fulfilled their makeup obligation.

B-E._PTO/VTO may be utilized to supplement the hours of any employees
downsized under the steps outlined in Section D. B above.

D It sunderstoed that any empleveesscheduledorw makeup-weekend st
whe-are-no-longer-neededwill-be-downsized-provided-the-workschedule

clearhy iderttectre mukenp-hid
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Employers’ Counter Proposal May 15, 2026

1199 SEIU United Healthcare Workers East
Mount St. Mary’s Hospital
Lockport Memorial Hospital

ARTICLE 22
OVERTIME
1. General:
A. Overtime work shall be required whenever, in the judgment of the Hospital, such work is

necessary. No employee will be permitted to work overtime unless authorized by the employee’s
Department Head or designee. All other approvals for overtime will be secured from the Nursing
Supervisor on duty.

B. Employees scheduled to work seven and one-half (7)%) hours or less who are asked or
required to work over seven and one-half (7'2) hours are paid overtime at the rate of time and one-
half (1%2) for hours worked in excess of seven and one-half (7'4) hours in a workday or thirty-
seven and one-half (37'2) hours in a payroll week.

C. Employees scheduled to work eight (8) hours who are asked or required to work over eight
(8) hours are paid overtime at the rate of time and one-half (1'2) for hours worked in excess of
eight (8) hours in a workday or forty (40) hours in a payroll week.

D. Employees scheduled to work nine and one-half (9%2) hours who are asked or required to
work over nine and one-half (9%%) hours are paid overtime at the rate of time and one-half (1'%) for
hours worked in excess of nine and one-half (9%2) hours in a workday or thirty-eight (38) hours in
a payroll week.

E. Employees scheduled to work twelve and one-half (12%) hours who are asked or required
to work over twelve and one-half (12%) hours are paid overtime at the rate of time and one-half
(1%) for hours worked in excess of twelve and one-half (12'%) in a workday or thirty-seven and
one-half (37'4) hours in a payroll week.

[,. I Ot EH].‘SESES E“ 3 EFE"H:]E E'ilEHIﬁ'ﬁGﬁ. 1he ‘Iasﬁnal I,EE‘E, "”:HE ': f‘ﬁsi: (]5) 1 {.5
[ , ] y

G. There will be no pyramiding of time and one-half (1') and/or premium pay under this
Agreement.

FH.  The following absences will not be considered as time worked for overtime purposes:
bereavement time, jury duty or a leave of absence for any reason. Paid Time Off (PTO) shall be
counted as time worked for purposes of overtime pay.

Gi. The Hospital will not make temporary schedule changes regarding starting and quitting
times to avoid the payment of overtime unless such changes are agreed to by the employees
affected.
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)8 Overtime as it Relates to Floating: An employee who floats into a Department/Unit where
the primary shifts are twelve and one-half (12'%) hours and works a seven and one-half (7'2) hour
shift on the designated day shall receive time-and-one-half (1'2) pay for all hours worked in excess
of such seven and one-half (7%) hour shift.

23 Overtime at End of Shift: The Hospital will make every effort to avoid overtime. Once a
decision is made that overtime is necessary, the Hospltal WJH solicit volunteers per Article 20.
Hours of Work. Section 11. £ :

A. Mandatory Overtime:

1. If there are no volunteers, and a decision is made that mandatory overtime would
be implemented, management will make an announcement to that effect.

2 Volunteers after this point will have their shift counted towards fulfilling a
mandatory overtime shift.

3 The least senior employee on duty in a job classification shall be required to work
on a rotating basis. The appointment of such mandatory overtime is assigned as
equitably as possible to employees within the same job classification. In all cases,
employees called must be qualified to do the work in question.

4. Mandatory overtime will be administered in compliance with all applicable laws,
including New York State Law regarding restrictions on Mandatory Overtime.

AP
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Each Department will maintain a mandatory overtime list for each job
classification, which will be utilized to determine whose turn it is to work. Any
employee who volunteers and works a minimum of a four (4) hour block of
overtime shall be placed at the bottom of the mandatory overtime list.

If an employee was not on the original posted schedule but volunteers to come in
for extra hours (full or partial shift of four (4) hours or more) or volunteers to change
shifts, that same employee is not required to work mandatory overtime for that day.
Exception: This section does not apply to smaller Departments/Units where there
is only one (1) employee working.

If an employee is floated and mandatory overtime is required, the person is not
counted in the home base schedule (original schedule) or the newly assigned
department. They are excluded for that shift from mandatory overtime.

Probationary employees will be included in the rotation provided they are fully
trained and are able to handle the assignment as determined by management.

The Hospital shall make every reasonable effort to minimize the occasions on
which mandatory overtime is required, including but not limited to, asking for
volunteers, assigning floats, calling in per diems and mutually agreed upon
adjustments to the schedule.

Bargaining unit employees will only be mandated to cover for other employees of
the same bargaining unit.

The Hospital will make every effort to provide mandated employees with one and
one-half (1%2) hours notification.
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Employer’s Proposal Date: January 22, 2026

1199 SEIU United Healthcare Workers East
Mount St. Mary’s Hospital

Lockport Memorial Hospital
2026 Contract Negotiations

ARTICLE 23
FLOATING

1. This Article applies to:

All Professional and Technical bargaining unit employees, and

All Nurse Attendants

A list of employees by Job Classification regularly assigned to the Department/Unit shall

be maintained in inverse order of Combined Union Hospital Seniority within the
Department/Unit. Eor-purpeses—of-this-Asticlethe-5" Floor-and 6" Eloor-are-separate
Depertmontsinits:

A.
B.
2
3.
A.
B.
C.
D.
4.

Tt ﬂoating is required, the following procedure will be followed:

The supervisor will solicit volunteers to float. If an employee volunteers to float,
they will be credited with a float turn. The affected employee will be placed at the
bottom of the float list. The float list includes full-time, part-time and per diem
employees.

In the event agency/travel personnel are working on the unit, they will be required
to float next.

If the above does not satisfy the floating need, floating shall be assigned by
Combined Union Hospital Seniority on a rotating basis. The least senior employee
will float first, with subsequent floating being assigned until all employees within
the Job Classification have floated. Unless mutually agreed upon, an employee will
not be floated outside of their Job Classification.

No employee will be required to float until they have finished their orientation
period.

No employee will be floated to a Department/Unit for which the employee is not qualified.

It is understood, however, that an employee who is qualified to float may not have

-
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experience in every aspect of the care delivered in that department. Instruction will be
provided to assist the floating employee in completing unfamiliar assignments if needed.

Refer to the individual Professional and Technical (Nurse) Floating Article for additional language

that pertains to employees covered by that contract.
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Employer Counter Proposal April 27,2026

1199 SEIU United Healthcare Workers East and
Mount St. Mary’s Hospital/Lockport Memorial Hospital
2026 Contract Negotiations

ARTICLE 24
HEALTH COVERAGE

1. The Employer/Hospital shall make available to all employees covered by this Agreement
the Catholic Health First Choice Comprehensive Health Care Plan and the First Choice
Hybrid/High Deductible Plan (HDHP).

2. An employee may initially select individual or family health plan coverage within thirty-
one (31) days of the date of employment. Changes in coverage may be made during open
enrollment each year or within thirty-one (31) days of a life status change event where the change
made 1s consistent with the event (e.g., adding a dependent as a result of getting married).

3. The Employer/Hospital shall contribute ninety percent (90%) of the cost of single coverage
and eighty percent (80%) of the cost of family coverage for full-time employees. For all employees
hired as of August 7, 2018, the Employer/Hospital shall contribute sixty-five percent (65%) of the
cost of single coverage for part-time employees, sixty-five percent (65%) of the cost of family
coverage for employees in a position authorized greater than a .6 full-time equivalent, and fifty-
five percent (55%) of the cost of family coverage for employees in a position authorized between
a .4 full-time equivalent and a .6 full-time equivalent. For all employees hired after August 7, 2018,
the Employer/Hospital shall contribute fifty-five percent (55%) of the cost of single coverage and
fifty (50%) of the cost of family coverage for part-time employees.

4. The Employer/Hospital subsidy toward health coverage for all employees shall commence
on the thirticth (30™ 96" day of employment.

OE The Employer/Hospital will offer to employees not eligible for the subsidy participation in
the Employer’s/Hospital’s group health coverage plans with the responsibility for the full cost to
the plan being the employee’s, provided premium costs are remitted to the Employer/Hospital in
a timely fashion.

6. Employee contributions shall be made on the basis of twenty-six (26) pay periods.

Tl Employees not eligible for Employer/Hospital contributions toward health coverage
premiums will be eligible to participate in the group health plan at their own expense.

8. Employees who retire from Mount St. Mary’s Hospital will be eligible to participate in a

group health plan at their own expense, until they are eligible for medical coverage under
Medicare. - e
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9. Life (Non-Contributory):

All full-time and part-time employees in a position authorized to work a minimum of fifteen (15)
hours per week or more or a minimum of .4 Full-Time Equivalent (FTE) per pay period will be
msured for one (1) times their basic annual earnings at no cost to the employee. Coverage is
effective on the first of the month following ninety (90) days of employment. The formula for
coverage is as follows:

Hourly base rate (excluding overtime, premium pay, shift differential, etc.) times annual hours
based on FTE, rounded to the nearest thousandth autherized-hours-per-week-times32weeks-per

year = Annual salary for life insurance purposes.

10. Life (Contributory):

The Hospital agrees to establish a contributory life insurance program whereby employees can
purchase life insurance through payroll deduction.

This insurance will make it possible for employees to purchase additional group
insurance for themselves and their spouses. Upon layoff or termination, the

employee may convert to an individual policy.

On the attainment of a reduction age, the amount of insurance is reduced per the

following table:
Age When Reduction Occurs Percentage Still in  Force Upon '\“
Reduction )
Based on Original Amount
65 65%
70 50%

i, Disability:

Disability Benefits (statutory coverage) will be furnished for all employees on a contributory basis
in accordance with the statute.

The health care plan co-pays applicable to the First Choice Comprehensive and the Hybrid Plans
will take effect upon ratification as outlined below: A % B s
[ - ! ‘ >\I \ \
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Employer Counter Proposal

ERP NN

April 27, 2026

1199 SEIU United Healthcare Workers East and
Mount St. Mary’s Hospital/Lockport Memorial Hospital

2026 Contract Negotiations

ARTICLE 25
DENTAL AND VISION

l. All benefit eligible employees will be eligible to participate in a voluntary dental program
according to the terms and conditions offered by the Employer/Hospital. Employees are
responsible for one hundred percent (100%) of the premium associated with this voluntary
plan. Premiums will be deducted on the basis of twenty-six (26) pay periods based on the
benefit level and the number and type of dependents for which coverage is elected.

The Employer/Hospital shall make available to all benefit eligible employees covered by
this Agreement the following dental insurance options:

Benefit Description

Basic Plan

Enhanced Plan

Dependents covered to the end of the
month they reach age 26 regardless
of student status

In-Network / Out of Network *#

In-Network / Out of Network

X3

Calendar Year Deductible

Plan Maximum

$50 per individual
§100 per family

$1,000 per person, per calendar
year

$50 per individual
$100 per family

$2,000 per person, per
calendar year

Class 1 Preventative Services

Oral Examinations & 100% PPO Allowance 100% PPO Allowance
Cleanings (2 per year)

Palliative (Emergency) 100% PPO Allowance 100% PPO Allowance
Treatment

Bitewing X-Rays (up to 4, 100% PPO Allowance 100% PPO Allowance

twice a year)

Panoramic X-Rays 100% PPO Allowance 100% PPO Allowance
o Topical application of 100% PPO Allowance 100% PPO Allowance
fluoride
o Limited to children less than 19

years old i
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Preventative Services are NOT
subject to calendar year
deductible

Preventative Services arte NOT —’
subject to calendar year ‘
deductible

Class 2 Basic Restorative Services

Fillings 50% PPO Allowance 70% PPO Allowance
Simple Extractions 50% PPO Allowance 70% PPO Allowance
Root Canal Therapy 50% PPO Allowance 70% PPO Allowance
Oral Surgery 50% PPO Allowance 70% PPO Allowance

Periodontal  Scaling and Root | 50% PPO Allowance 70% PPO Allowance
Planning

Adjustments — Complete Denture 50% PPO Allowance 70% PPO Allowance
Anesthesia 50% PPO Allowance 70% PPO Allowance

All Basic Restorative Services
are subject to calendar year
deductible

All Basic Restorative Services
are subject to calendar year
deductible

Class 3 Major Restorative Services

(Subject to 12 month waiting per

jod*)

Crowns

Not Covered

50% PPO Allowance

Fixed Bridgework

Not Covered

50% PPO Allowance

Repairs to Bridgework

Not Covered

50% PPO Allowance

Dentures, Repairs to Dentures

Not Covered

All Major Restorative Services
are subject to calendar year
deductible

50% PPO Allowance

All Major Restorative Services
are subject to calendar year
deductible

Class 4 Orthodontic

Orthodontia Care

Not Covered

50% PO Allowance

No deductible

-t
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| (limited to dependent children up to
19 years old and limited to a lifetime
of $2,000)

Pre-Determination of benefits is proposed for major/extensive treatment. A pre-determination of benefits does
not guarantee benefit payment.

o Based Upon “Reasonable and Customary” Charges.

The program consists of a dental Preferred Provider Organization (PPO) in
which participants will be charged less for service provided by a
participating dentist in the PPO network. Employees may elect to utilize
non-participating dentists at their own expense.

2, All benefit eligible employees will be eligible to participate in a voluntary
vision program according to the terms and conditions offered by the
Employer/Hospital. Employees are responsible for one hundred percent
(100%) of the premium associated with this voluntary plan. Premiums will
be deducted on the basis of twenty-six (26) pay periods based on the benefit
level and the number and type of dependents for which coverage is elected.

3 An employee may initially select coverage based on the benefit level and

number and type of dependents for which dental plan and/or vision plan

e; coverage within thirty-one (31) days of the date of employment. Changes
= in coverage may be made during open enrollment each year, or within thirty

(30) days of a life qualifying event, where the change made is consistent
with the event (e.g., adding a dependent as a result of getting married).

4. Employees grandfathered into the SEIU Dental and Vision Plan, refer to
Letter of Agreement 1.{page 935
‘w) L \ > i‘v
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Employers® Counter Proposal Date: January 20, 2026

1o

amoulect 370 2qom
1199 SEIU United Healthcare Workers East
Mount St. Mary’s Hospital
Lockport Memorial Hospital
2026 Contract Negotiations

ARTICLE 28
-ASSOCIATE HEALTH

All employees are required to have an annual health and PPD assessment. Fit testing will be
completed at this time to applicable staff as dictated by the NYS Department of Health.

Employees have the privilege of buying necessary over the counter medications for themselves
and members of their immediate family from the Hospital Pharmacy during the hours of
operation. This service is limited to items stocked in Pharmacy. All sales to emplovees are made
for cash or check. No credit is extended. The pharmacy reserves the right to refuse to dispense
medications based on professional judgement. This service is not available at Lockport Memorial
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Employer reserves the right to modity or revoke presented proposats



Employer Counter Proposal March 5, 2026

1199 SEIU United Healthcare Workers East and
Mount St. Mary’s Hospital/Lockport Memorial Hospital
2026 Contract Negotiations

ARTICLE 30
JOB DESCRIPTIONS

All bargaining unit job descriptions, which are currently in place, shall remain in effect.

s understood-that there-may be-duties-currenthy-dn practicewhich-may-not-be-delineated
m-%he—ae&}a-l-jeb—éeseﬁpaeﬂ—There shall be one (1) written job description for each job title,
covering each position in the bargaining units, which shall contain a description of duties.

qualifications. requirements for the job, grade and responsibilities. The job description
shall be reviewed with emplovees during their orientation.

If the Hospital proposes a change in any job description, the Hospital will provide the
Union with the proposed change in writing at least three (3) weeks prior to the proposed
implementation, and give the Union an opportunity to provide input and suggest
alternatives. diseuss-it

In the event a new job title is created within a bargaining unit covered by the Coordinated
Agreement or the duties in an existing job description are substantially—changed, the
Hospital will provide the Union with a new job description and the proposed wage scale in
writing at least three (3) weeks prior to the proposed implementation. The Hospital will
meet with the Union, upon the Union’s request, to discuss the new or substantialy-changed
job title and its wage scale.

The Hospital shall provide the Union with copies of all bargaining unit job descriptions
upon request, limited to one (1) time per calendar year.

A bargaining unit employee may review their job description in their Department upon

request. p

Ly
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Employer Counter Proposal April 27, 2026
1199 SEIU United Healthcare Workers East and

Mount St. Mary’s Hospital/Lockport Memorial Hospital
2026 Contract Negotiations

ARTICLE 36
MEAL TICKET

A meal ticket with a five-dollar ($5.00) limit will be provided to employees who
work fifteen (15) or more consecutive hours.

Meal tickets must be used by the expiration date listed on the ticket.

34
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Employer Counter Proposal April 27,2026

( 1199 SEIU United Healthcare Workers East and
Mount St. Mary’s Hospital/Lockport Memorial Hospital
2026 Contract Negotiations

ARTICLE 42
HOSPITAL DISCOUNTS

i The Employer/Hospital Discount Program will apply to all full-time employees, part-time
employees, weekend employees, retirees, laid off employees, and their spouses and eligible
dependents utilizing Catholic Health facilities that meet the following criteria:

A. eligible dependents as defined above must be covered by medical insurance through
the Employer/Hospital or any other sources and considered eligible participants
under the employee’s medical insurance plan; or

B. eligible dependents as defined above, not covered by medical insurance must
qualify as dependents for federal income tax purposes.

P, Discounts apply to employees and their eligible dependents, as defined in Section 1. above,
as follows:

L} A. inpatient deductible will be one-hundred percent (100%) to a maximum of two
hundred and fifty dollars (§250.00) per occurrence;

i A hospital billed coverage (including outpatient procedures) will have co-payments
of up to fifteen dollars (§15.00) waived, and a fifty percent (50%) discount on the
balance of the co-payment in excess of fifteen dollars ($15.00) will be applied;

C. outpatient services (non-covered) will have a discount of fifty percent (50%).
Emergency Room visits will have fifty percent (50%) of ER co-pay waived, up to
a discounted maximum of twenty — five dollars ($25); and

D. private room discount (if available) will be one hundred percent (100%) for
employees or spouse and a fifty percent (50%) discount for dependents.

3n Discounts apply to authorized services only. Discounts do not apply to charges in excess
of plan limits, cosmetic surgery, orthodontia or dentures, experimental techniques, medical
devices and durable medical equipment.

4. The discounts referenced in this Article are applicable at any Catholic Health hospital and
outpatient facility associated with Catholic Health.

33 Discounts and waivers will not be applied to co-payments, deductibles or other patient
Q payment portions of a Medicare, Medicaid or any other federally funded beneficiaries.
‘Tﬁ' = ‘ } iy ¥ \
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Federal regulations prohibit transactions that could be construed as inducing a referral, or
which could result in increased cost to the government under its programs. Therefore,
Hospital employees are prohibited from accepting professional fee waivers and discounts
from physicians or other healthcare providers that are in excess of any waiver or discount
offered to the general public.

To receive the benefits outlined under this Article, eligible employees must complete the
“Catholic Health Facility Hespital-Discount Form—£
Expenses” and submit to the Catholic Health Revenue Management Center (RMC).

To receive the above discounts, employees must complete the Catholic Health Facility
Discount Form HRF 39 and fax it to (716) 961-2108 within one (1) year following the date

of service. =TT~
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(—-- Employer Proposal March 2, 2026

1199 SEIU United Healthcare Workers East and
Mount St. Mary’s Hospital/L.ockport Memorial Hospital
2026 Contract Negotiations

ARTICLE 43
ATTENDANCE AND TARDINESS
L Employees are expected and required to be in regular attendance and be prepared to
commence work activities at designated work locations, on days of work and assigned
hours. Employees are also expected to remain at work for the entire period excluding rest
and meal periods. Late arrival, early departure and other personal absences are disruptive
and should be avoided whenever possible. The reason for each absence, tardy, or early
departure does not excuse the occurrence, unless covered by one of the exceptions listed in

paragraph 4 below.~This—is—a—no-fault—peliey sinee-the—supervisor/manager—treats—all
oeeurrences-the same-without-detemnining-the-sipnificance-of-eachoccurrence:

2 The policy of the Hospital is to make a fair and reasonable allowance for employees’
absences, recognizing that a reasonable number of absences for both bona fide sickness
and emergency situations is often beyond the control of the employee. Conversely, the
Hospital and its patients are entitled to a reasonable degree of regularity in the attention of

( our employees to their responsibilities.

& In the event an employee cannot report to work as scheduled, the employee must personally
notify their supervisor as early as possible. Employees are expected to notify their
supervisor/manager, or designee, of their inability to report to work according to the

following:

= As soon as the anticipated absence is known but no later than two (2) hours
prior to the starting time of the scheduled shift.

= If such notification is not possible due to the circumstances causing the
absence, notification should be made when reasonably possible.

. If such notice is not possible due to the scheduled opening time of the
department, the employee shall notify the department as soon as the
department is open. Notice should be given as early as possible, unless a
departmental notification procedure exists.

» The exceptions to the above shall be the inability of the employee to make

the telephone call. S T ke
s



The Hospital has established and/or recognizes a number of programs to provide for both
regularly scheduled time off from work, and for certain other types of absences which may
reasonably be expected to occur. The absences related to the programs below are not
applicable under this policy, provided the absence meets the requirement for proper
notification, prior approval, documentation and/or eligibility as set forth in this policy or
in the applicable programs noted. These programs are:

A

Be

e

oo
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Scheduled Paid Time Off (PTO)

Approved absence pursuant to applicable Hospital or Collective Bargaining
Agreements.

Absence associated with an approved Workers’ Compensation Claim.
Excused absence with-pay-for bereavement, jury duty, and military service

Emergency conditions, as determined by the Organization, caused by natural
disasters (e.g., snowstorm, flood, etc.)

Absences covered by the Family & Medical Leave Act
Absences covered by New York State (NYS) Disability
Absences covered by New York State Paid Family Leave (PFL)

Absences covered by New York State Paid Sick Leave (PSL)_or New York State
Paid Prenatal Leave:

Absenees-covered-by-COVID-19-Carepiverisolation-guidelines: Absences covered

by other state or federal protected leave:

Employee is confined as an inpatient in a hospital

Outpatient surgery under anesthesia in a hospital surgical suite, physician’s or
dentist office; and

Infection control excused absence, documented by a physician (e.g., pink eye).
Refer to Infectious Conditions List, Form 118. Employees not wishing to disclose
their specific diagnosis may contact Associate HealthlealthWeozls.

Note: With respect to excessive and/or patterns of absence, or when an employee’s overall
lost time is sufficient enough to present a question about the employee’s continued ﬁmess

for employment, corrective action shall be taken. 1A 1} ! 14
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Such corrective action shall only be taken after department manager and supervisory
personnel consult with a Human Resources representative. Departmental management
shall impress upon the employee the unfair burden that is placed on the organization and
the employee’s co-workers when an employee is involved in periodic extended absences.
Failure to improve their attendance will result in disciplinary action even if the absences
are largely or entirely the result of illness or injury.

DEFINITION OF TERMS:

Iy,

Absence: Failure to report to work as scheduled;

* working less than one-half of the scheduled work shift;

= failing to notify a supervisor regarding an inability to work as indicated in
paragraph 3 above; or

» failing to report to work when called in while on-call.

Partial Absence: Late arrival to work or early departure, if not specifically approved by
the Unit/Department Head, constitutes an unexcused partial absence.

A. Partial absence of 1-30 minutes - three (3) such occasions are considered equivalent
to one (1) unapproved absence for disciplinary purposes.

B. Partial absence greater than 30 minutes - two (2) such occasions are considered
equivalent to one (1) unapproved absence for disciplinary purposes.

Absent from work without netifying supervisor (NO CALI/NO SHOW) — Failing to

personally notify the supervisor regarding an inability to report for work as scheduled.
Notice should be given as indicated in paragraph #3 above. Courtesy contact by the
employer out of concern for the employee’s wellbeing does not negate the qualifying action
of no call/no show.

Consecutive Days of Absence: An absence of two (2) or less consecutively scheduled
workdays equals one (1) absence occurrence. Absence of three (3) or more consecutively
scheduled workdays equals three (3) occurrences.

An absence the day before, the day after, or on a holiday, will add one (1) absence
occurrence to the language in the paragraph above.

For absences that exceed three scheduled work days, employees are required to apply and
be approved for leave dependent upon the circumstances of their absence which may
include FMLA, NYS Disability, NYS Workers’ Compensation, Military Leave,
Educational Leave, or Personal Leave of Absence. If an employee is found to be ineligible
for leave or leave is subsequently not approved, the employee may be terminated for
absence without leave equivalent to one (1) unapproved absence for disciplinary purposes.

,i,?i‘\ ,\I'r& Ar 5
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A, Attendance — Counseling

1L

Attendance and punctuality patterns are established early and tend to
persist; therefore, new employees should be oriented concerning their
responsibility for regular and timely attendance.

Supervisors are encouraged to promptly handle all absenteeism and
tardiness problems at their earliest stages. It is suggested that, regarding
absenteeism and tardiness, a counseling session be initiated. Counseling is
not a part of the formal corrective action process. Counseling sessions
should be informative in nature and used for the following purposes:

a.

d.

Management and supervisory personnel have discretion and latitude in

To bring to the employee’s attention that a potential problem exists
regarding their attendance or punctuality record;

To demonstrate an active interest in the employee’s health and
wellbeing by listening to any problems adversely affecting
attendance or punctuality;

To let the employee know what is expected of them in the future
with respect to attendance and punctual attendance.

To support any future corrective action, if necessary.

deciding when a counseling session is necessary.

Absenteeism: The following progressive counseling will occur for instances of

absenteeism in any twelve-month rolling period:

L.

s

For the first five (5) occurrences, no action

Sixth (6th) occurrence- First Warning-Verbal Written Warning

Seventh (7th) occurrence- Second Warning-Written Warning

Eighth (8th) occurrence - Third (final) Warning-Final Written Warning

Ninth (9th) occurrence — Termination. Prior to termination, a
Managerial/Human Resources review must take place and will include:

a.
b.

o

e

Attendance record for the prior calendar years
Other outstanding corrective actions
Overall performance

Extenuating circumstances and ability to make accommodations for
such circumstances.



Should Managerial Administrative Review result in continued employment, further incidents of
absence within the next ninety (90) calendar days will result in automatic termination (with no
further warmning). Administrative leave may occur during the Managerial/Human Resources review
to consider termination.

s An employee’s use of PTO/Extended Sick Leave, including the submission of a
doctor’s note, for any absences shall not be construed to mean an employee’s absence has
been excused from the provisions of this policy. This is a no-fault policy. The
supervisor/manager treats all occurrences the same without determining the significance of
each occurrence. With the exception of the programs noted in 4 A-M above, a doctor’s note
does not waive or signify a difference from any other absence without a note.

6. An employee in their probationary period shall be excluded from the progressive discipline
procedure. In instances where the attendance of such an employee is unsatisfactory,
appropriate action up to, and including termination, may be taken.

T An employee absent from work without notifying their supervisor (NO CALL/NO
SHOW), and without an explanation satisfactory to the organization, will be given a Final
Written Warning. A second incident of NO CALL/NO SHOW without an explanation
satisfactory to the organization, within a twelve (12) month period will result in immediate
termination.

8. If an employee is absent from work without notifying their supervisor for two (2)
consecutive scheduled work shifts without an explanation satisfactory to the organization,
the employee will be considered to have voluntarily abandoned their job and will be

automatically terminated.




Employer’s Proposal Date: January 15, 2026

1199 SEIU United Healthcare Workers East
Mount St. Mary’s Hospital
Lockport Memorial Hospital
2026 Contract Negotiations

ARTICLE 46
NEW YORK STATE PAID SICK
LEAVE (NYS PSL)

Section 1. The Union and the Emplover/Hospital acknowledee the provisions of New York
State Labor Law § 196-b.

Section-+ 2.  Employees may use their PTO for up to fifty-six (56) hours per calendar year, for
the following reasons impacting the employee or a covered member of their family
for whom they are providing care or assistance with care:

a. A mental or physical illness, injury or health condition of an employee or an
employee's family member, regardless of whether such illness, injury or health
condition has been diagnosed or requires medical care.

b. The diagnosis, care or treatment of, a mental or physical illness, injury or health
condition of, or need for medical diagnosis of, or preventive care for an employee
or an employee's family member; or

ca An absence from work due to reasons when the employee or employee's family
member has been the victim of domestic violence, a family offense, sexual offense,
stalking or human trafficking (Safe Care).

d. Any other reason for leave set forth in ihe New York State Paid Sick Leave Law. as mav be amended
from time 1o time.

Section2 3.  During their probationary period, newly hired employees shall only be permitted to
use PTO for the reasons set forth in the New York State Paid Sick Leave Law.

Section3 4. Per diem employees, weekend only employees and part-time non-benefitted
employees shall accrue PSL at the rate of .0333 per hour worked to be used for the
reasons set forth in the New York State Paid Sick Leave Law.

Section4 5.  Requests and Use of New York Paid Sick Leave:

fﬂa‘ Vj\!WNO
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Section-5 6.

Section-6 7.

Employees must make a request, either verbally or in
writing, to their Department Manager or person-in-charge.

Employees must specify their request to use New York
Paid Sick Leave at the time of the request, not after.

Adequate notice must be provided, and employees need to
follow the usual call off procedures contained within this
collective bargaining agreement.

Employees must notify and schedule in advance with their
department, all known need for New York Paid Sick
Leave time (medical appointments, medical procedures,
etc.).

Confidential information regarding the request will not be
required; however, employees must provide enough
information to determine that the request is qualifying
under NYS PSL reasons.

Employees may use NYS PSL in whole or partial shift increments, but

not for less than four

(4) hours. Employees may not use NYS PSL if they have less than

four (4) hours accrued.

Interaction with Other Leaves:

Employees may not use NYS PSL time in combination with NYS Paid

Family Leave (PFL).

Employees may use NYS PSL time to supplement unpaid
time for approved FMLA days if not also concurrent with
NYS PFL.

Employees may not use NYS PSL time in combination
with other leaves or paid time off such as bereavement or

~Low Census-er-NY-S-COVIB9-Quarantine-pa. y-

Should the New York State Paid Sick Leave law be
changed or additional guidance be provided by New York
State, the parties agree to negotiate related to the sections
above.
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Employer Counter Proposal April 27, 2026

( 1199 SEIU United Healthcare Workers East and
Mount St. Mary’s Hospital/Lockport Memorial Hospital
2026 Contract Negotiations

ARTICLE 47
RECRUITMENT AND RETENTION INITIATIVES

A. The Parties hereby agree that the Employers/Hospitals may -wiH-offer
competitive payment incentives to full and part time employees an-arh-Sten

On/Retention Bonusto-Graduate Nurses-asfoHows: in an effort to fill vacancies

and retain staff.

Sign-on Bonus 000 | 500 | Sneew | 5ow
12 month-annrersary ~$4.560 $4750 | $4736 | 95000
24 month-anniversary —$4;500 $5.000 | 55,000 " $5.000
Total-of Pavments $12,000 $13,000 $13,000 | 513500

li All eligible emplovees must sien a Recruitment and Retention
Agreement to receive Sign On and Retention bonuses.

+:2. __For eligible part-time employees, payments will be pro-rated based
upon actual FTE at the time of payment.

L—%e—&uw%emw%eﬁmé—ﬂae%u—pay—peﬁeﬁeﬂewma
#ﬁ%kﬁui%pﬂ*—p&ﬂ&d—f@ﬂ@%ﬁ—the—ehﬂble—mﬁ}eyee—s—eemple&eﬁ—é

ortentation:

) Fhe-aforementioned-Retention bonuses (H2-mrenths—-S-monthsand

2-menths) will be paid to eligible employees the first full pay period after
“JF
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achieving each anniversary_set forth in the Recruitment and Retention

Agreement. Employees must be actively employed in the job position to
which their Recruitinent and Retention Agreement applies ene-ofthe-abeve
pesitiens-on the date the bonus is to be paid in order to receive the bonus.
Bonus payments will not be prorated based on service in the eligible role
and the eligible department.

4. In order to be eligible for each installment of the retention bonus,
employees must be in good standing at the time of payment. Any employee
issued a Written Warning or higher during the retention bonus time period
will not be considered in good standing for the period that the corrective
action is active. If an employee is ineligible for any installment due to
corrective action, they will be eligible for the next applicable installment
once the corrective action is no longer active.

Se If an employee is out of work on any type of Hospital approved leave
for a period in excess of thirty (30) calendar days, payment of the above
retention bonuses will be prorated based upon actual active time worked at
the time payment is due.

5.6. The Hospitals reserve the right to modify the departments and
positions for which Retention and Recruitment bonuses apply and to modify
the amounts of such bonuses. The Employers also reserve the right to stop
offering Recruitment and Retention bonuses to new participants with notice
to the Union if they determine that the bonuses are not having the desired
recruitment and/or retention gutcomes or if they are no longer needed. The
Hospitals will continue to fulfill any prior bonus cominitments made to

employees.




pe%wﬂ—ae%be—eea&éeeé—m—%eé—s&mda%h&peﬁeé—&ﬁ{—me
correchive-getton-is active. Han-emplovee 1 imeheibleforam—insatinent
due—to—corrective—aetion—they—will-he—chuthle for—the-nextappheable
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Employers” Counter Proposal Date: February 19, 2026

Section 1.

Section 2.

Section 3.

1199 SEIU United Healthcare Workers East
Mount St. Mary’s Hospital
Lockport Memorial Hospital

2026 Contract Negotiations

ARTICLE 48
AGENCY PERSONNEL

Agency personnel may be used when:

All reasonable attempts to fill the position have failed, including overtime, any
applicable bonus payment, use of per diem employees, and offering extra time to
full and part-time employees;

There is an open position for which the Employer has posted a vacancy and is
actively recruiting.

There is an extended leave of absence and all reasonable attempts to cover the leave
as outlined in a. and b. above have been exhausted.

The Employer must prepare for planned short term occurrences, including but not
limited to, a surge plan (example — flu season).

Agency personnel will not be assigned to precept new employees. The Employer
may assign Agency personnel to take charge after all other employees have been
given the option to take charge.

: nren-shal-Rreview the-wse-of Agency
personnel_will be p"m of lhc monthly agenda for the Clinical Siaffing Committee
(CSC) meetings.
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Employers” Counter Proposal

ARTICLE 49
DRESS CODE

Section 1. The parties agree that the Catholic Health Dress and Appearance Policy will continue to
apply to employees in the bargaining units.

Section 2. The parties further agree that the following uniforms will be required.

a. Registered nurses (excluding those employed in Clearview, Transition of Care. or
Utilization Review) will be required to wear navy blue scrubs.

b. Nursing Attendants/Immediate Treatment Assistants will be required to wear gray scrubs.

c. Respiratory Therapists, Imaging Technologists, and Cardiac Technicians will be required
to wear black scrubs.

d. EVS Aides will be required to wear black pants and khaki scrub tops.

e Pharmacy Technicians will be required to wear maroon scrubs.

i Pragnestetmstrerendants-Imaging Central Transport will be required to wear green
scrubs.

Section 3. Holiday scrub tops. coverups/jackets will be allowed for one (1) week preceding and one
(1) week following holidays- Christmas, Thanksgiving, Halloween. Easter, 4" of July,
Memorial Day, Labor Day.

Section 4. Short or long sleeved shirts may be worn under scrub tops. These must be black, white, or
the same color as the required scrubs.

Section 5. In the event the Employer/Hospital wants to introduce and/or change uniforms in any other
unit/department, representatives from management, the union, and employees from the
affected unit(s)/department(s) will meel to review options.

Section 6. haplemrentationoiheabove-mnifpms-wekewfaordannan—-2022 - Implementation of
any other recommendations agreed upon per Section 5 above, will take effect one (1) year
from the date of the decision(s). In the event an employee is non-compliant with their
uniform, a counseling will be given prior to following the progression in Article 31,
Corrective Action. \s)

Employer reserves the right to modify or revoke presented proposals T‘A

Date: January 20, 2026

1199 SEIU United Healthcare Workers East
Mount St. Mary’s Hospital
Lockport Memorial Hospital
2026 Contract Negotiations
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Employers” Counter Proposal April 16, 2026

Section 1.

Section 2.

Section 3.

Section 4.

Section 5.

Section 6.

a.

1199 SEIU United Healthcare Workers East
Mount St. Mary’s Hospital
Lockport Memorial Hospital
2026 Contract Negotiations

ARTICLE 50
PER DIEM EMPLOYEES

A per diem employee is one who works on a day-to-day, as needed basis, without
a guarantee of set hours per week.

Per diem employees will be required to attend mandatory in-service programs in
accordance with Employer/Hospital policy and shall be paid for such time.

Per diem employees will have seniority as defined in Article #11 Seniority.

A per diem employee can bid on regular full-time, regular part-time and flexible
positions through the job bidding/posting process.

A candidate for per diem status must have a minimum of qualification and/or
licensure and one year of previous experience in the area they are hired.

Scheduling for per diems shall proceed as follows:

Per diems shall communicate their availability; a—wintmwn-ef-feur(4)-shiftsper
moenthly—sehedute~with the appropriate manager(s) per the timeframes in_the
Schedule Posting Guide. twe+{2)weeks-prior-to-the-posting-ofthe-seheduwle That

availability must include a minimum of four (4) shifts per monthlv schedule. The

job_posting will indicate tewhich shifts —eemmit—te—thetr are required, —shifts:

Regardless of shift. for departments that have a weekend work requirement. aA
minimum of one (1) weekend shift and one (1) weekday shift per monthly schedule
must be scheduled and worked in order to maintain per diem status, if needed.

i “If needed” is defined as filling a vacant shift for patient care needs.
However, it is agreed that where a per diem can be scheduled to allow a
full-time or part-time employee to use PTO, every effort will be made to do
S0.

Per diem employees are responsible for contacting the manager or department for
their scheduled shifts once the schedule is posted.



%

Section 7. Per diem employees shal-in departments/units that are open on holidays. shall be
required to work as follows:
a. be-reguiredto-workat least one (1) of the two (2) major holidays during the calendar
year: New Year’s Day or Christmas Day: or

[0 In departments that are not open on the two major holid-ays, at least one (1) of the
other holidays recognized under this Agreement,

c. Assignments to work a major holiday will be determined by the previous year’s
holiday assignment and will be done on a rotating basis.

Section §7.  An employee who is accepted into a per diem position must work the shift length
scheduled in that department for all of their commitment days.

Section 98.  Per diem employees are not entitled to paid time off benefits, other than as required
by law. Employees who transfer to a per diem position shall not lose any paid time
off prior to the transfer. The employee shall be paid all accrued, unused paid time
off.

Section 109. A per diem employee who fails to meet the minimum monthly requirements as
specified above, where opportunities have been offered, such employee shall
receive a written notice of their failure to meet their commitment. Should a per
diem employee again fail to meet their minimum monthly requirement within
twelve (12) months of written notice, such per diem employee shall receive a
written termination notice. Copies of written notice sent to per diem employees
shall be furnished to the Union.

Section 10.  Per diem employees may be required to share in the on-call responsibilities for their
designated unit/department.

_Seeﬁ S8 ] _‘} = l-e*H) 61331"3“"'3 g el"'i ces )313'”'{”181:]1
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Employer Counter Proposal

1199 SEIU United Healthcare Workers East and
Mount St. Mary’s Hospital/Lockport Memorial Hospital
2026 Contract Negotiations

Article 51
Prescription Coverage

Section 1. The Employer/Hospital shall make available to all employees
covered by this Agreement, who are enrolled in a Catholic Health sponsored
medical plan, a prescription drug plan. The Employer/Hospital plan has contracted
with a managed pharmacy drug benefit program. The Employer/Hospital also has
a retail and specialty drug program through the Catholic Health Pharmacy.

Section 2. The following prescription drug co-pays will apply to all Tier 1
medications and Tier 2 and Tier 3 medications at the CH Pharmacy and all network

pharmacies:

Pharmacy Formulary Tier 1, Tier 2, and Tier 3 Medications

il ER 2 1 3
hoice Comprehensive Plans 7 15 B 5
High Deductible Plan (HDHP) 10 30 50

Section 3. Prescriptions for Tier 2 and Tier 3 medications designated by the
Catholic Health Pharmacy program will have a preferred co-pay structure as listed
below. For new prescriptions found on the CH designated prescription list,
members will have the option of having the prescription immediately filled at a CH
Pharmacy and receive the preferred co-pay or may have it filled at a network
participating pharmacy, at the preferred co-pay for a period of ninety (90) days. The
preferred copay program only applies to medications listed on the CH designated
prescription list. Within that ninety (90) day period, the member will be contacted
with the details on how to transfer their prescription to a CH pharmacy. If the
member chooses not to have a designated specialty prescription filled at a CH
Pharmacy and continues having the prescription filled after the initial ninety (90)
day period, the non-preferred co-pays will apply. The CH preferred copay program
applies to prescription drugs listed on the CH Designated Specialty list.

Members who are currently having a prescription filled at a network participating
pharmacy, that is a CH designated specialty medication, will have the opportunity
to transfer the prescription to the CH pharmacy and receive the preferred co-pay.
Members will have 90 days from the date of notification to transition their
prescriptions to the CH pharmacy, if they so choose. Members will be contacted
with the details on how to transfer their current prescription to a CH pharmacy. If

41
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the member chooses not to transfer their current prescription to the CH pharmacy,
the non-preferred co-pays will apply.

CH Designated Specialty Drugs - Catholic Health Pharmacy Co-Pays

Tier 1 Tier 2 Tier 3
First Choice Comprehensive Plans $7 $15 $35
Hybrid High Deductible Plan (HDHP) $10 $30 $50

CH Designated Specialty Drugs - Non-Catholic Health Pharmacy Co-Pays
Tier 2 Tier 8
[Tilem 1
First Choice Comprehensive Plans $7 $6056 $125466
Hybrid High Deductible Plan (HDHP) $10 $60 $125

o Preferred insulins and certain preventive products are covered by the prescription
drug plan at $O copay under the Affordable Care Act (ACA) with a written
prescription from your health care provider. Some $0 copay medications may be
included on the CH Designated Specialty List. The copay for these listed
medications will remain $0 when dispensed at the CH Specialty Pharmacy. If the
member chooses to have preventive drugs, such as insulin, dispensed at the retail
pharmacy a copay will apply and may be a Tier 1, Tier 2 or Tier 3 non-preferred

copay.

o CH will comply with all regulations and mandates that are applicable to the First
Choice Health Plan.

Section4.  The Employer/Hospital will reimburse employees, the difference between
the seven dollar (§7.00) and ten dollar ($10.00) co-pays referred to in
Section 1 listed above and the first, second or third tier co-pay, to a
maximum reimbursement of thirty dollars ($30.00) per prescription when:

a. there is a verification from a valid formulary or a licensed pharmacy
that generic drugs are not available; or

b. employees have their physician document that they cannot tolerate
the generic alternative or the generic alternative is ineffective and
only a second or third tier drug is appropriate. 3

\“‘&|

42 /F( ?



Section 5.

Section 6.

Section 7.

Section 8.

Reimbursement forms must be submitted within ninety (90) days of
purchase.

An employee will be provided prescription coverage at the same time the health
plan becomes effective.

The Employer/Hospital shall contribute to the cost of the prescription coverage the
same percentages as contributed under Article 24, Health Coverage.

The Employer/Hospital will continue to include Catholic Health First Choice
Provider incentives to health plan members in all Catholic Health medical plan
coverage options that include, but are not limited to, Catholic Health specialty
pharmacy and 340B programs, outpatient infusion centers/clinics and case
management programs to assist and support chronic illnesses.

Specialty infusion therapies and specialty injection therapies listed on the CH

Specialty Pharmacy designated list. dispensed and administered at one of the CH
infusion centers. CH clinic/facility or Trinity Medical facility will have a $0 co-pay
for infusion/injection therapy and a $0 co-pay for medical services rendered to
administer mmfusion/injection therapy.

Prescriptions dispensed and administered for infusion/injection therapies listed on
the CH Specialty Pharmacy designated list and admunistered at a non-Catholic
Health facilitv. will be subject to a 50% coinsurance o a maximum out of pocket
expense of $150 per treatment/visit. Medical services rendered in connection with
the administration of a designated infusion/injection therapy may also be subject to
a primary care office visit co-pav. specialist office visit co-pay_or outpatient
hospital/facility co-pay based on where the services are rendered.

The Catholic Health Specialty Pharmacy Program is intended o select high cost
and specialized infusions and injections currently dispensed under both the medical
and prescription drug programs except for pediatrics and oncology. CH Specialty
Pharmacy designated list will not include cancer treatment infusions or therapies
and 1f added at a future date Roswell Park and other cancer treatment centers will
be given special consideration but will be subject to the specialist copay. If a
patient chooses to receive cancer related or pediatric therapies at a CH facility or
enterprise. a $0 copay will apply.
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Employer Counter Proposal May 15, 2026

1199 SEIU United Healthcare Workers East and
Mount St. Mary’s Hospital/Lockport Memorial Hospital
2026 Contract Negotiations

ARTICLE 52
STAFFING/CLINICAL STAFFING COMMITTEE

Section 1. The Employer/Hospital agrees to staff all nursing units/departments with RN/LPN/
and Aancﬂlary staff usmg pat1ent ratios. J—he—GHwﬂ—aﬁé—%heEmﬁeye&—aﬂfe&%hat

The Employer/Hospital will continue to aggressively recruit to fill the FTEs
required to meet the staffing ratios as outlined in Section 89.

Section 2. A Clinical Staffing Committee (CSC) will be-termred maintained for the purpose of
ﬂﬂp}a%eMHg%heﬂ&Hes—ea%hﬁeéﬂﬂSeeﬁeﬁs%e}ewu—a&complymg with

the responsibilities outlined in New York State Public Health Law 2805-
LEesislation SOH68-A/S6346:

a. At least one-half (1/2) of the members of the committee shall be employees
covered under the Collective Bargaining Agreement and up to one-half
(1/2) of the members will be hospital administration.

b. The Union will select the employees and number it desires, as its
representatives. The selected employees must represent a range of
departments/units/job titles. Employees will not be denied excused absence
time required for the purpose of performing work related to the CSC.

C. Where possible, participation in the CSC by employees will be on scheduled
work time and such employees will be compensated at their current rate of
pay, including any applicable differentials. Where participation cannot be
on scheduled work time, employees will be compensated for their time at
the meeting. It is understood that the employees’ departments/units shall not
be short-staffed due to participation.

d. If CSC meetings are scheduled on an employee’s work time, the
employee/CSC member will be fully relieved of all other work duties during
meetings of the committee and shall not have work duties dlsplaced to other
times as a result of their committee responsibilities. ;
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e Union designated Staffing Committee Director will receive_two (2) up—te
four-(4); eight (8) hour days per month of the Employer/Hospital’s paid time
for the pmpose of comdmatmg the w01k of the CSC on behalf of 1he

#Union.

ove—tThe Committee SE

will alse-be respon51ble for the following functions-en-an-annual-basis:

Development and oversight of implementation of an annual clinical
staffing plan. The staffing plan will be based upon ratios as outlined
in Section 89. The staffing plan shall include specific staffing for
each patient care unit and work shift and shall be based on the needs
of patients. Staffing plans shall include specific guidelines, ratios,
matrices, or grids indicating how many patients will be assigned to
each Registered Nurse and the number of nurses and ancillary staff
to be present on each unit and shift and shall be used as the primary
component of the hospital staffing budget.

Factors to be considered and incorporated in the
development/review of the plan shall include, but are not limited to:

I Census, including total number of patients on the units and
activity such as patient discharges, admissions and
transfers.

ik Total number of beds for each unit and department, Average

Daily Census (ADC), position control sheets based upon the
total number of beds on the unit/department, the total
number of FTEs needed to staff each unit/department based
upon the ratios as outlined in Section §9;
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iii.

v.

Vi.

Vil.

Viil.

iX.

X1.

Xil.

X1ii.

X1v.

XV.

XVi.

The appropriate time frames for measuring the ADC
(including the frequency) as determined by the CSC;

measures of acuity and intensity of all patients and nature of
the care to be delivered on each unit and shift.

skill mix;

the availability, level of experience and specialty
certification or training of nursing personnel providing
patient care, including charge nurses on each unit and shift;

the need for specialized or intensive equipment.

the logistics and workflow of the patient care unit, including
but not limited to, placement of patient rooms, treatment
areas, nursing stations, medication preparation areas and
equipment.

mechanisms and procedures to provide for one-to-one
patient observations, when needed, for patients on
psychiatric or other units as appropriate.

other special characteristics of the unit or community
patient population, including age, cultural and linguistic
diversity and needs, functional ability, communications
skills and other relevant or socio-economic factors.

measures to increase worker and patient safety, which could
include measures to improve patient through-put.

staffing guidelines adopted or published by other states or
local  jurisdictions, national nursing professional
associations, specialty nursing organizations and other
health professional organizations.

Availability of other personnel supporting nursing services
on the unit.

Waiver of plan requirements in the case of unforeseeable
emergency circumstances as defined in subdivision fourteen
of this section.

Coverage to enable all employees to take meal and rest
breaks, planned time off and unplanned absences that are
reasonably foreseeable as required by law or the terms of an
applicable collective bargaining agreement, if any, between
the hospital and representative of the nursing ancillary staff.

the nursing quality indicators required under New York State

Public Health Law s2805-t—esgistation SOH68-ALS6346;

XVii.

XVIil.

hospital finances and resources, and

provisions for limited short-term adjustments made by
appropriate hospital personnel overseeing patient care
operations to the staffing levels required by the plan,

A
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Section 3:

Section 4:

necessary to account for unexpected changes in
circumstances that are to be of limited duration.

Semiannual review of the staffing plan against patient needs and
known evidence based staffing information, including the nursing
sensitive quality collected by the hospital.

Review, assess. ment—and respondse to complaints regarding
potential violations of the adopted staffing plan, staffing variations,

or other concerns regarding the-inplementation-of-the staffing plan

within the purview of the committee. This includes communicating
the response 1o complainis and final complaint disposition to _the

complainants.

Develop and implement a Plan to Resolve for staffing violations.

The Employer commits to the

following:

a.

Extra time, overtime and staffing incentives will be utilized to entice
employees to pick up additional time to bring the scheduled number
of employees up to the ratio needed to meet the number of open beds
or budgeted visits.

Immediately-besinContinue recruiting employees to ﬁll the current
vacancies.-and-te-nreet-the-sel : 5

ahoes

a.

Definitions:

“RN” shall mean a registered professional nurse licensed pursuant
to article one hundred thirty-nine of the education law.

“LPN” shall mean a licensed practical nurse pursuant to article one
hundred and thirty-nine of the education law.

“Nursing Care” shall mean that care which is within the definition
of the practice of nursing pursuvant to section six thousand, nine
hundred and two of the education law, or otherwise encompassed
with the recognized standards of nursing practice, including
assessment, nursing diagnosis, planning, intervention evaluation
and patient advocacy.

“Ancillary Staff” shall mean any employee who is not a nurse or
other person licensed, certified, or registered under title eight of the

education law whose principal responsibility it is to carry out patient .
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care for one or more patients or provides direct assistance in the
delivery of patient care (e.g.: ITA, CNA, NA).

Section 3. The Employer agrees to schedule to the staffing ratios outlined in Section
89. Only RN/LPN/AS staff providing direct patient care shall be included
in the ratios. There shall be no averaging of the number of patients and the
total number of RN/LPN/AS on the unit.

Section 6. Nurse administrators, nurse supervisors, nurse managers and charge nurses
and other licensed nurses shall be included in the calculation of the licensed
nurse-to-patient ratio only when the licensed nurses are engaged in
providing direct patient care. When a nurse administrator, nurse Supervisor,
nurse manager, charge nurse or other licensed nurse engage in activities
other than direct patient care, that nurse shall not be included in the ratios.

Section 7. Nothing in this Article shall prohibit RN/LPN/AS from assisting with the
specific tasks within the scope of their practice for a patient assigned to another
RN/LPN/AS. “Assist” means that RN/LPN/AS may provide patient care beyond their
patient assignments if the tasks performed are specific and time limited.

Section Staffing Ratios:

A. Mount St. Marv’s Hospital




i. Emergency Department

Charge Nurse 1 24/7 without an assignment days/Charpe Nurset+nights
RN 1:4 or 1:1/1:2 if critical

*Minimum RN staffing at 7am and 7pm 2 (inclusive of triage)

AS - 2 per day and night shifts

Unit Celerk - 1 per day and 1 per evening night-shifts

ii. Clearview

RN—23 6 on days 3™ and 4" floor (Monday through Friday)
RN—3 5 on days 3" and 4" floor (Weekends and Holidays)
RN/LPN*—2 on nights 3™ floor

RN/LPN*—3 on nights 4" floor

Admissions Advisor Secretary Unit-elerks-2 on 4™ floor andt-en3"-days and 1 assigned to 3™

Hloor davs

*At least one RN will be assigned per floor

Bl il
Charse+RN

11i. Interventional Radiology
RN 1:1

iv. Infusion
RN per protocol

v. Stress Lab
RN: 1
Echo Tech; 1

Dialvsis




——RNI4

vi. Med/Sure Tele 5% Floor
Charge RN - 1 24/7 BaysA4-RN-Nights without an assignment

RN 1:54 Days/Nights+:5(1:4 with cardiac drips)

AS 1:8 Days/Nights 18
Unit Clerk: 1 Days

MedSure-6"+loor

vil. JICU

RN Charge 1 per-Days without an assignment (if census is 4 or higher)-and-t-per-Night

RN 1:1 or 1:2 fer-both-DaysandNights
AS—?——pegDay—aﬁé—l—penght

Respiratory Therapy
2 3-per Day and 12-per Night

Service & Maintenance
1 EVS Aide per unit on both Days and /Evenings
2 EVS Operators per shift on both Days_ and /Evenings

20



B. Lockport Memorial Hospital

1. Emergency Department

Charge Nurse 1 24/7 without an assienment

RN 1:4 or 1:1/1:2 if critical

* Minimum RN staffing at 7am and 7pm 3 (inclusive of triage)

AS-2at7a:1atlla: 1at7p

it. Med/Tele

Charge Nurse 1 Days without an assignment (if census is higher than eight (8))

RN: 1:5 (1:4 with cardiac drips or patients requiring continuous BIPAP)

ASE IO

Section 916,

Section 10+.

The parties agree that if during the life of this agreement the patient population
changes on any unit noted in Section 89 above, the CSC will evaluate and review
any impact regarding the ratios above.

In the event that the ratios for all job titles on a unit falls below the established ratio
levels on a given shift, the Employer will re-establish the agreed upon number of
nurses through methods including floating existing staff under current contractual
provisions, overtime, per diems and traveler/agency nurses. If the recruiting
method is not successful, the employee may complete a NYS Staffing Form.







Employer Counter Proposal May 15, 2026

Section 1.

Section 2.

- C.

Section 3.

Section 4.

Section 5.

1199 SEIU United Healthcare Workers East and
Mount St. Mary’s Hospital/Lockport Memorial Hospital
2026 Contract Negotiations

ARTICLE 53
STAFFING INCENTIVES

Any employee who picks up and works extra hours or shifts above their weekly
budgeted hours, will be entitled to bonus payments as outlined in Section 2 below.
In order to be eligible for bonus pay, the additional hours worked must be on an
open shift posted by management or at the request of in—eelaberation—with
management. Bonus pay shall not be paid for the first thirty (30) minutes beyond
the end of an employee’s regularly scheduled shift to complete work in progress
that has been authorized by the employee’s supervisor. For per diem employees,
“working above budgeted hours” shall be defined as working above their minimum
monthly commitment.

Bonus payments will be paid in addition to the employee’s regular rate (or overtime
rate, if applicable) as follows:

Fifteen Fen-dollars ($156.00) per hour for Registered Nurses;

Twelve Eight-dollars ($128.00) per hour for Technical employees_and -Licensed
Practical Nurses-and-Sureteal-Feehnietans; and

Ten Six dollars ($106.00) per hour for Service and Maintenance employees.

Bonus payments will be paid to any employee, including a full-time employee, who
is receiving overtime pay for the time worked.

Any call off during the pay period in which an extra shift is worked will result in
forfeiture of bonus payment for that pay period. The attendance policy will apply
to call offs of shifts previously committed to.

Employees are eligible to sign up for extra shifts and receive bonus pay under this
Article, in any department/unit where they are qualified to work, with the
understanding that employees working in the department/unit requiring staffing
assistance get first priority to the available hours, and therefore, the bonus pay.
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Employer Proposal April 27,2026

1199 SEIU United Healthcare Workers East and ~
Mount St. Mary’s Hospital/Lockport Memorial Hospital
2026 Contract Negotiations

ARTICLE 55
DURATION

This Agreement shall be effective immediately upon ratification and shall remain
in full force and effect until 11:59 pm on March 31, 203026 and shall be
automatically renewed for one (1) year cycles thereafter unless either party notifies
the other in writing not less than ninety (90) days prior to the end of any termination
date that it desires to modify this Agreement. In the event such notice is given,
negotiations will begin at a mutually agreeable time prior to the termination date.

Name: Name:
Diane M. Pietraszewski Catherine Mahar
Vice President, HR Services & Legal Counsel Administrative Organizer
N Date: ' Date: (
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Employer Counter Proposal May 18, 2026

1199 SEIU United Healthcare Workers East and
Mount St. Mary’s Hospital/Lockport Memorial Hospital
2026 Contract Negotiations

NEW ARTICLE
HOLIDAYS

1. An employee who wishes to observe any religious or legal holiday on the day it actually
occurs must submit a request in writing or electronically according to the Schedule Posting Guide
priorto-the-peosting-of-the-time_for the schedule during which the holiday occurs. In departments
that are open Monday through Friday, employees may mustutilize PTO or VTO if the department
is closed due to a fer-amy-holiday that falls on a weekday.

2 Requests to work, requests to be off, or requests to utilize PTO hours for the following
specified holidays: Memorial Day, Independence Day, Labor Day, and Thanksgiving Day must
sheuld-be submitted in writing or electronically #n-according aneto the Schedule Posting Guide.e

a. Requests will be granted based on Combined Union Hospital Seniority.

3 The Hospitals will allow splitting of Holiday shifts provided it does not result in additional
pay or overtime.

4. Per Diem employees will be scheduled to work as per Article 50 Per Diem Employees.

5. Time and one-half will be paid for work on New Year’s Day, Memorial Day, Labor Day,
Independence Day, Thanksgiving Day and Christmas Day as further defined in this Article.

a. The Hospital recognizes the following six (6) twenty-four (24) hour periods
as time and one-half for Employees Other Than Twelve and One-Half
(12%) Hour Shift Employees:

New Year’s
12:00 a.m. (Midnight) December 31% to 11:59 p.m. January 1%

Memorial Day
12:00 a.m. (Midnight) Memorial Day Eve to 11:59 p.m. Memorial Day

Independence Day
12:00 a.m. (Midnight) July 3™ to 11:59 p.m. July 4%

Labor Day
12:00 a.m. (Midnight) Labor Day Eve to 11:59 p.m. Labor Day

Thanksgiving
12:00 a.m. (Midnight) Thanksgiving Eve to 11:59 p.m. Thanksgiving Day

Christmas
12:00 a.m. (Midnight) December 24" to 11:59 p.m. December 25"

b. All Twelve and One-Half (12%) Hour Shift Employees:
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Any employee in a position authorized to work twelve and one-half (12%2)
hours shall be paid time and one half (1'%) for complete shifts worked during
the following holiday hours:

New Year’s Day

Twenty-four and one-half Hour Period begins on the night shift of the
holiday eve and ends at the end of the day shift on the actual holiday.
(Normally 7:00 p.m. New Year’s Eve to 7:30 p.m. New Year’s Day)

Memorial Day

Twenty-four and one-half Hour Period begins on the day shift of the actual
holiday and ends at the end of the night shift on the day after the holiday.
(Normally 7:00 a.m. Memorial Day to 7:30 a.m. the day after Memorial
Day)

Labor Day

Twenty-four and one-half Hour Period begins on the day shift of the actual
holiday and ends at the end of the night shift on the day after the holiday.
(Normally 7:00 a.m. Labor Day to 7:30 a.m. the day after Labor Day)

Independence Day

Twenty-four and one-half Hour Period begins on the day shift of the actual
holiday and ends at the end of the night shift on the day after the holiday.
(Normally 7:00 a.m. July 4" to 7:30 a.m. July 5

Thanksgiving Day

Twenty-four and one-half Hour Period begins on the day shift of the actual
holiday and ends at the end of the night shift on the day after the holiday.
(Normally 7:00 a.m. Thanksgiving Day to 7:30 a.m. the day after
Thanksgiving Day)

Christmas Day

Twenty-four and one-half Hour Period begins on the night shift of the
holiday eve and ends at the end of the day shift on the actual holiday.
(Normally 7:00 p.m. Christmas Eve to 7:30 p.m. Christmas Day)

63. Christmas/New Year Periods —

General — For All Emplovees other than emplovees in the Imaging Department:

a. Should an employee have an approved switch with another employee that will still
count as if they had worked the originally scheduled holiday.

b. On Call assignments do not constitute working a shift. The employee who is called
off and accepts the offer to be placed “On Call” in lieu of working a scheduled shift, is considered
to have worked that holiday for the purpose of this section.

c. When the Christmas Holiday and New Year’s Holiday falls on a weekend, the
holiday rotation prevails unless specifically spelled out in the individual collective bargaining
agreements.

d. To balance a schedule due to transferring, job bidding, etc., employees who accept

25 :
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a new position will assume the rotation of that vacated position and not rotated based on what they
previously worked in the preceding year.

2. Christmas/New Year Period: Refer to Professional & Technical (Nurse) Bargaining Unit
Agreement, Technician Bargaining Unit Agreement and Service & Maintenance Bargaining Unit
Agreement for more specific information.

8

epartment,—work—shifts—including Imaging

For emplovees in the Imagin
Central Transport

a. The Holiday selection process for the major Holidays of Memorial Day, July 4th, Labor
Day and Thanksgiving will be as follows:

1. MSMH and LMH Mammo and X-Ray will select from posted X-Ray shifts
ii. MSMH CT/IR will select from posted CT shifts

11i. MSMH Ultrasound Sene-and MRI will continue their current practice with On-
Call coverage for Holidays

iv. LMH Ultrasound Sene-will follow Tech Article 9 for On-Call coverage for
Holidays

v. LMH CT/MRI will select from posted CT shifts

b. Holiday work shifts will be posted on the first business day in January. Holiday
ection will e before full wee election. If an emplovee then-selects a Holida

hat falls during their full week PTO selection, it is agreed the emplovee is choosing to work the
Holiday during their ana ved full week PTO vacation.

¥ For MSMH only: In the event that a holiday falls on a weekend requiring an
emplovee to be scheduled outside of their normal weekend rotation. another weekend day. either
before or after the holiday will be granted off. The employee may request the alternate weekend
date to be granted. In the event that an emplovee is scheduled for a holiday off on their weekend
to work. the employee will be scheduled to work another weekend day either before or after the
holiday.

dt Management will post the corresponding employee seniority list as indicated in the
groupings listed in Section a. above along_with side-the holiday shifts needing
coverage.

& If there are more shifts needing coverage than there are employees in any_that

group, the following will apply:

ia. Selection will start with the most senior employee based on Combined Union
Hospital Seniority_in the applicable grouping. If an employee would like to select more
than one time and a half holiday shift, they may do so and will be granted by Combined
Union Hospital Seniority within the applicable grouping.

iib. Any shifis remaining afier each employee selects the required number of holiday

shifts. Fhenumberofhohday

~the remaining shifts 2-will be assigned

26
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employeesy:

i If there are less Hholiday work shifts needing coverage than there are employees in

any that-group, the following will apply:

]

ia. Selection will start with the most senior employee based on Combined Union
Hospital Seniority_in the applicable grouping. Emplovees may -H-they-want-te-voluntarily
select a Hholiday shift. or. if they —H-the-employee-chooses not to select a Hholiday. they
shall write the word “pass” next to their name and selection will continue. Once the number
of holiday shifts remaining is equal to the number of employees who have not made a

selection.

per-employeer-mandatory sign-up will begin with the next senior employee_and “‘passing”
will no longer be an option.

Christmas and New Years Day will be as follows:

ik Any per diems in the applicable grouping will be first assigned to meet their holiday

commitment. Selection will then start with the most senior employee based on Combined

Umion Hospital Seniority in the applicable grouping. Emplovees mav voluntarily select a

holiday _shifl. Employee-ure required—to—work Christmas Day—or New Yeur's Day-ona
retatingbasis-every-year- Any shifts remaining after voluntary selection. will be assigned

in inverse seniority order until all holiday shifts are covered. Any assigned holidays will
be rotated each vear.

h.

If a Hholiday shift becomes available due to an employee resignation/termination/LOA,

then it will be posted as soon as possible for voluntary pick up and will be awarded by Combined
Union Hospital Seniority_within the applicable grouping. If the Hholiday shift is not picked up,
the least senior employee in that selection group will be assigned the open shift. If that least senior
employee is already working that same Hholiday, the open shift will be assigned to the next least
senior employee.
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Employers’ Proposal Date: January 15, 2026

1199 SEIU United Healthcare Workers East
Mount St. Mary’s Hospital
Lockport Memorial Hospital
2026 Contract Negotiations

NEW COORDINATED AGREEMENT ARTICLE
PROBATIONARY PERIOD

1. All regular full-time and regular part-time employees are considered to be on a probationary
status for the first ninety (90) calendar days of employment. The probationary period may be
extended by the Hospital up to a maximum of sixty (60) additional days for full time employees
and ninety (90) additional days for part time employees as deemed necessary in lieu of
termination. During such probationary period, the employee shall have no seniority standing and
shall be subject to transfer, demotion, layoff or discharge in the sole discretion of the Hospital.

2. Ali such employees may be terminated with or without cause and without recourse to the
grievance procedure during their probationary period. Such—employees; if continued in the
empley-of-the-Hespital-afterthe-expiration-of the_probationary period, shall have their seniority
computed-from-the-date of-their last hire( PN



omuded 308 am
1199 SEIU United Healthcare Workers East
Mount St. Mary’s Hospital
Lockport Memorial Hospital

2026 Contract Negotiations

Union Proposal

New Article

Coordinated
Agreement
Working
Conditions

Adequate dining facilities, locker space, sanitary facilities and
showers as space limits permit, will be provided for all employeces.



Union Counter Proposal Date: February 26, 2026

1199 SEIU United Healthcare Workers East
Mount St. Mary’s Hospital
Lockport Memorial Hospital
2026 Contract Negotiations

NEW LETTER OF AGREEMENT
DUAL SITE POSITIONS

B Consistent with the Recognition Articles, the parties acknowledge that there are multiple
sites that fall under the Mount St. Mary’s Hospital umbrella. The parties further acknowledge that
dual site positions exist and site rotation may occur under circumstances outlined below.

2 The parties agree that the current dual site positions exist as follows:

a. Imaging, EVS and Facilities positions at Lockport Memorial Hospital (LMH) are dual
site positions at the Niagara Ambulatory Campus (NAC).

a. MSMH Imaging employees do not rotate to the Niagara Ambulatory Campus

(NAC).
3. Site rotation may occur when:

a. Inadequate staffing is unanticipated and could lead to unsafe practice situations due to

the following:

1.) Disability

1i.) Family Medical Leave

1.y  New York State Paid Family Leave
iv.)  New York State Paid Sick Leave
v.) Workers” Compensation

vi.)  Leave of Absence

b. There is Plant Operations and/or Facilities work that needs to be completed but the
applicable site does not have employees with the necessary skill set to do the work or
does not have a sufficient number of qualified employees available to complete the

work.

¢. There are unfilled vacancies and employees from one site volunteer to work at the
other site.




4. Due to the difference of specialized equipment at both sites and to ensure patient safety

as the priority, any MSMH/LMH Imaging employee(s) who volunteer or are mandated to cover
any needed shift at an alternate site will be assigned to X-Ray only, until competency within the
advanced modality at that site is achieved.



Employers Counter Proposal March 27, 2026

1199 SEIU United Healthcare Workers East and
Mount St. Mary’s Hospital/Lockport Memorial Hospital
2026 Contract Negotiations

SIDE LETTER
JOB DESCRIPTIONS

Section 1. The parties acknowledge that there are job descriptions in place for each job title
in the bargaining units, which includes the qualifications for the position. There is also an
acknowledgment that some of the qualifications included in the job descriptions may be
unnecessary and/or obsolete.

Section 2. The parties agree to form a job description work group for the purpose of
reviewing all the job descriptions in the bargaining units to ensure that the job qualifications in
the descriptions are accurate.

Section 3. The work group will also review minimum gualifications required for bumping
under Article 13. Lavoff and Recall and anv corresponding bargaining unit agreement articles.

Section 4. The work group shall meet within 30 days of ratification of the Agreement and
shall continue meeting until the review process has been completed.



Employers’ Counter Proposal Date: February 12, 2026

]

2

1199 SEIU United Healthcare Workers East
Mount St. Mary’s Hospital
Lockport Memorial Hospital
2026 Contract Negotiations

S&M
ARTICLE 1
RECOGNITION

The Hospital recognizes the Union as the exclusive bargaining representative relative to
rates of pay, wages, hours of employment and other conditions of employment for all
employees of the Hospital in the contract unit.

The employees in the contract unit covered by this Agreement shall be all full-time, part-
time and per diem in the following job classifications: Environmental Service Operator;
Laundry Worker; Environmental Service Aide; Sr. Environment Service Aide; Sr.
Maintenance Electrician; —Maintenance Carpenter, Maintenance Engineer; Sr.
Maintenance Engineer; Painter Maintenance Mechanic; Central Service Technicians; St.
Central Service Technician; Anesthesia Technician; Processing Technician/Attendant-
Endoscopy; Sterile Processing Distribution Technician; Physical Therapy Aides; Nutrition
Services Aide; Cafeteria Aide; Porter/Dishwasher; Nutrition Services Storeroom Clerk,
First Cook; Second Cook; Cook’s Assistant; Screener; Nurse Attendant S —Fleer—6"
Heer-ER-and1Et5-and-Biagnestic-hnagingAdttendants_linaging Central Transport, and
Immediate Treatment Assistant emploved by Mouni St. Mary’s Hospital a1 5300 Military
Road. Lewiston. NY. Exexcludeding¢ are all professional, technical, clerical, lead and
supervisory employees employed by Mount St. Mary's Hospital at 3366-MilitaryRead;
bevastenrNew—Yerk-the above address.

The emplovees in the contract unit covered by this Agreement shall be all full-time. part-

time. and per diem in the following job classifications: Environmental Services Aide:
Maintenance Mechanic: Nutrition Services Aide: First Cook: and Immediate Treatment
Assistant emploved by Lockport Memorial Hospital a1 6001 Shimer Drive. Lockport. NY
14094 and assigned to the Niagara Ambulatory Campus (NAC) at 5875 S. Transit Road,

Lockpori. NY 14094. Excluded are all professional. technical. clerical. lead and
supervisory emplovees emploved by Lockport Memorial Hospital.

a. Notwithstanding the exclusion in paragraph 3 above, the Parties agree thai if
Lockport Memorial Hospital adds any job title listed in paragraph 2 above. that
position will also be recognized under paragraph 3 above.
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A full-time employee is one who is regularly scheduled to work at least thirty-seven and
one-half (37'2) hours per payroll week.

A regular part-time employee is one who is regularly scheduled to work at least seven and
one-half (7%) hours but less than thirty-seven and one-half (37%2) hours per payroll week.

A per diem employee is defined as one who may be scheduled, but who only works on an
“as needed basis” subject 1o fulfilling the obligations in other Articles of this contract. Per-
diem employees are utilized to accommodate the need for temporary coverage (e.g.,
vacation, holidays, etc.) and are not used to fill permanent vacancies.



1199 SEIU United Healthcare Workers East
Mount St. Mary’s Hospital
Lockport Memorial Hospital
2026 Contract Negotiations

Union Proposal
January 22, 2026
S&M

Article 2
Assignment Bid

For Environmental Services employees only:

When a regular assignment becomes available within the department, staff will be notified at
AM/PM huddle of the opening. A phone call will be made to employees who will not be onsite
during the posting period, to inform them of an open assignment. A document will be kept in the
Supervisor’s office for fourteen (14) calendar days for the employee to print and sign their name
as their request for the assignment. At the close of the 14% day, the employee who possesses
Combined Union Hospital Seniority within that job classification will be awarded the assignment.
The employee awarded the assignment must be placed and able to work within thirty (30) days.

*Every effort will be made to have fair and equitable assignments.
. B
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1199 SEIU United Healthcare Workers East
Mount St. Mary’s Hospital
Lockport Memorial Hospital
2026 Contract Negotiations

S&M
Article 3
LAYOFF & RECALL
fii \ AV
UNION COUNTER PROPOSAL
February 12, 2026

SCHEDULE OF JOB CLASSIFICATIONS — SERVICE & MAINTENANCE CONTRACT

Job Glade Job Classification
|
2 Nutrition Services Aide

Porter/Dishwasher
7 Cafeteria Aide
YN~y A Laboratery-Aide
2 Laundry Worker
Physical Therapy Aide

3A Environmental Services Aide
il o 5i . .
7 }é /Z'(" Imaging Central Transport
Cook’s Assistant

4 - | Service Technician™®
Nurse Attendant - Medical/Surgical
\ : ) i rewt

A - Service Tachnician i
Nurse Attendant — Emergency Department
Nutrition Services Storeroom Clerk
Senior Environmental Services Aide
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—-OpercingReomand-Enrdessopy

Immediate Treatment Assistant

Environmental Services Operator
Second Cook

First Cook

SCHEDULE OF JOB CLASSIFICATIONS (CONTINUED)

\oA ,{(ﬂjobGrade
AP

12A

15

16

Job Classification

Maintenance Carpenter
Maintenance Engineer {3%}
Maintenance Mechanic “A” {3%)
Painter/Maintenance Mechanic “A”
Maintenance Mechanic

Senior Maintenance Engineer

Senior Maintenance Technician/Electrician

Union reserves the right to modify or revoke presented proposals



Employer Counter Proposal May 8, 2026

1199 SEIU United Healthcare Workers East and
Mount St. Mary’s Hospital/Lockport Memorial Hospital
2026 Contract Negotiations

S&M
ARTICLE 4
PAID TIME OFF (PTO)

1. Christmas/New Year Period:

A. When the Christmas Holiday and New Year’s Holiday falls on a weekend,
the holiday schedule prevails regardless of their normally scheduled
weekend.

B. The Hospital recognizes the need for two (2) separate periods for the
Christmas and New Years’ Holiday schedules for Patient Care Services

Service-as follows:

The two (2) day Christmas period is defined as beginning from 7:00 a.m.
on December 24" to 8:00 a.m. on December 26". The two (2) day New
Year’s period is defined as beginning from 7:00 a.m. December 31 to 8:00
a.m. on January 2". Employees will be required to work no more than one
(1) day in each of the two-day periods. Clinical unit seniority prevails in
the event of VTO being offered by the Hospital. The Hospital recognizes
that employees will rotate working the Christmas and New Year’s Holidays.
Example: Employee could be scheduled Christmas Eve and New Year’s
Day or Christmas Day and New Year’s Eve.

2 Employees with fifteen (15) or more years of service will be
permitted to use one (1) PTO day on a weekend shift per payroll year.

=
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PAID TIME OFF (PTO)
EXHIBIT #1

The minimum number of employees to be allowed off on PTO at one time will be based on specific
units/departments and shifts as noted below:

Division/ Department/Unit

Job Classification/

Minimum Number

Family
(;eﬁﬂ.al g;sl:x.iss 1 (;EH{FE! E;EF‘.{‘SE ‘A 1ée gi.cjeﬁﬂa l!sr S!lsrk H/eel,
Diagnostic Imaging | Biagnostie-Imaging Central Per Work Week

TransportAttendant

Environmental Services

1 Environmental Services Aide

1 Per Work Week during
Prime Time and
2 Per Week remainder year

Environmental Services

1 Environmental Services Operator

Per Work Week

PerWork-Weel

Maintenance & Engineering

1 Maintenance Engineer or
Sr. Maintenance Engineer

Per Work Week

Maintenance & Engineering | Sr. Maintenance Technician/Eleetrician | Per Work Week
Maintenance & Engineering | 1 Maintenance employee excluding the | Per Work Week

Sr. positions and the Engineer positions
above

Nutrition Services

1 Cafeteria Aide

Per Work Week

Nutrition Services 1 Nutrition Services Aide%® Per Work Week
Nutrition Services 1 Porter/Dishwasher or Storeroom Clerk | Per Work Week
Nutrition Services 1 Cook’s Assistant or Second Cook or Per Work Week

First Cook




Division/ Department/Unit

Job Classification/
Family

Minimum Number

Patient-Care-Services 1 Nurse Attendant or Immediate 1 Days
Divisten Treatment Assistant -Enrergeney 1 NightsPer-Werk-Weel
—Emergency Department Department
e e o e 1 Nurse Attendant —C&HHICU Per Work Week
Divisi
—cCHACU Department
Disisi
p qafEﬂ:H‘ﬁ‘ l !ﬁ ‘*.
PRatiept-Care-Serviees—5th 1 Nurse Attendant or Immediate DayvsPer-Work-Weelk
Floor Treatment Assistant per Uatt-eonDay Evening
Division Shift Nights
—'< .Lvieélsm T “__&—I:‘l‘e‘a’l‘S'}"" 4
Patieﬁ{ ‘ ;afe E ei:"'iees I)er 3“81’]’ Hzee -
Division
Divisi

LMH Maintenance

1 Maintenance Mechanic

Per Work Week

LMH Nutrition Services

1 First Cook

Per Work Week

LMH Nutrition Services

1 Nutrition Services Aide

Per Work Week

LMH Enviromnmental
Services

1 Environmental Services Aide

Per Work Week

LMH Emergency 1 Immediate Treatment Aide Days
Department/Inpatient 1 Immediate Treatment Aide Nights

The numbers above are the minimum number of employees allowed on vacation. If staffing
permiits, additional vacations will not be unreasonably withheld.

| 91
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Employer Counter Proposal May 15, 2026

1199 SEIU United Healthcare Workers East and
Mount St. Mary’s Hoespital/Lockport Memorial Hospital
2026 Contract Negotiations

S&M
ARTICLE 5
WAGES
% The following new step scale for emplovees in this bargaining unit will be effective the
first full pay period following Effeetive-the-firstfull-pay-periodfoleowing-April 1, 2026:2, nerease
; S o e ] S S e pe e : 20

2. Effective the first full pay period after April 1, 20273, increase rates of pay for all job
classifications by three percent (3%).

iy Effective the first full pay period after April 1, 20284, increase rates of pay for all job
classifications by three percent (3%).-ss

4. Effective the first full pay period after April 1, 20295, increase rates of pay for all job
classifications by two ene and three ene-quarters of one percent (2.754-25-%) and will include the
addition of the twenty-fifth (25") Anniversary Step.

5. Every employee shall receive the hourly rate specified in the Wage Schedules in
accordance with their present length of service in their job classification.

6. Employees will be paid every other Thursday. The Employers reserves the right to modify,
amend, or withdraw this proposal at any time.

L Employees working on a shift where the majority of their hours are scheduled between 3:00
p.m. and 7:00 a.m. shall receive a shift premium as follows:

Maintenance & Engineering Emplovees:

Evenings $1.35 +25-per hour
Nights $1.60 +49 per hour
All Other Classifications:

Evenings $.980 per hour
Nights $.985 per hour

PTO pay will include the shift differential premium provided the employee is regularly scheduled
to work a shift that qualifies for shift differential.

The Early Shift Premium will be deleted in accordance with the Letter of Agreement signed on
December 17, 2012, when all Employees currently receiving the shift premium are transferred to
a different shift.

8. A. If an employee, except for training, is assigned to work in a higher-rated
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classification one full work day or more, they shall be paid the one-year rate for that classification
for all hours worked in that special assignment. No assignment to another employee of the same
work will be made to avoid payment of a wage increase provided by this paragraph. Exception:
Nurse Attendants who float to the Emergency Room will not receive the higher paygrade.

B. Secondary Positions: Employees currently working in a secondary job classification on a
regular basis will be paid at the same step currently held in their regularly assigned position
provided they have completed the ninety (90) day probationary period in that job
classification.

A. Preceptor Pav for Nurse Attendants in Patient Care Services Division—and
Perioperative-ServieesDivisien: Differential of $1.10 -95-per hour will be paid while

precepting new orientees. Preceptors will be selected by the Nursing Manager or designee

and will be rotated among qualified staff. Superviserortheirrepresentative: The Preceptor

will be obligated to attend the Preceptor program, if applicable, and complete the required
evaluations and checklists.

B. Environmental Services and-Nutrition Services and-Central-Serviees Training: lnthe
Environmental-Services-and-Central-Services-Departiments—mManagement will use its best

efforts to train new employees using managers and senior employees. In the event that
management assigns a non-senior employee to train a new employee, that non-senior
employee will be paid an additional forty cents (3.40) shirty+($36) eents-per hour for each
hour doing such training.

G Duration: Nurse Attendants will be hmlted toa mmmmm maadmmﬁ—of two (2) weeks to
precept new orlentees nuae&eiﬂe—]?fe > tritted-to

10. If an employee voluntarily leaves the Service and Maintenance Union for a non-union position
and then subsequently returns to the Service and Maintenance Union, they will return to the step they
were at when they originally left the Service and Maintenance Union.

11. Charge Pay for Environmental Services; When there is no managerial person in the
building (Director and/or Supervisor) and the Sr. Environmental Services Aide is, in fact,
overseeing routine operations of the Department, as designated by the Hospital marking the
schedule as “Charge,” the Hospital will pay a premium pay of $1.10 86 per hour for each hour
assigned to “Charge.” This may be a partial shift (i.e. 5:00 a.m. to 7:00 a.m.) or a full shift. This
may also occur even though a management person may be in the building but desires to designate
the Sr. Environmental Services Aide as “Charge.” It is the responsibility of the Hospital to mark
the schedule accordingly.

12. It is agreed by both parties that the Hospital will hire employees up to the maximum step
provided they have equivalent years of experience in a similar position.

[Service and Maintenance Wage Scale to Follow]

SCHEDULE OF JOB GRADES

Job Grade 2
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Laundry Worker
Physical Therapy Aide
Job Grade 3

Cafeteria Aide
Nutrition Services Aide
Porter/Dishwasher

Job Grade 3A

Cook’s Assistant

Diagnestie-Imaging Central Transport-Attendant
Environmental Services Aide

Job Grade 4
Nurse Attendant

Job Grade 4A

Nurse Attendant — Emergency Department
Nutrition Services Storeroom Clerk
Senior Environmental Services Aide

Job Grade 6A

Immediate Treatment Assistant
Environmental Services Operator
Second Cook

Job Grade 8A
First Cook

Job Grade 12A

Maintenance Carpenter
Maintenance Engineer
Maintenance Mechanic “A”
Painter/Maintenance Mechanic “A”

Job Grade 15
Senior Maintenance Engineer

Job Grade 16
Senior Maintenance Technician/Electrician
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Base Wage S/M Scale

Hire
Years. Rate Year1 Year2 Year3 Year4 |Year5 Year7 Year9 Year1l | Year16 | Year20
Steps 0 1 2 3 4 5 6 7 8 9 10

MSS-2 $17.88 | $18.12 | $18.18 | $18.34 | $18.42 | $18.98 | $19.12 | $19.36 | $20.21 | $21.25 | $21.78

MSS-3 $18.32 $18.62 $18.78 $19.08 $19.29 $19.81 $20.32 $20.83 $21.33 $21.83 $22.36

MSS-3A $18.65 $19.46 | $19.57 $19.72 $19.80 | $20.38 | $20.54 | $20.77 $21.69 $22.66 | $23.23

MSS-4 $19.06 | $19.60 | $19.71 | $19.87 | $19.96 | $20.51 | $20.70 | $20.93 | $21.86 | $22.82 | $23.40

MSS-4A $19.38 | $19.81 | $19.95 | $20.11 | $20.21 | $20.73 $20.95 | $21.19 | $22.13 $23.09 | $23.66

MSS-5 $20.47 $20.72 $20.85 $21.07 $21.17 $21.72 $21.87 $22.20 | $23.19 $24.20 | $24.80

MSS-5A $20.78 $21.08 $21.19 $21.39 | $21.54 | $22.09 $22.21 $22.55 $23.54 | $24.53 $25.14

MSS-6A $21.72 | $22.31 | $22.41 | $22.64 | $22.75 $23.33 | $23.55 | $23.86 | $24.89 | $26.00 | $26.65

MSS-8A $25.04 | $25.65 | $25.81 | $26.05 | $26.17 | $26.91 | S27.07 | $27.38 | $28.63 | $29.98 | $30.73

MSS-12A $33.11 | $33.51 | $33.71 $34.02 $34.22 $35.15 $35.37 $35.76 | $37.30 | $39.10 | $40.08

MSS-15 $35.94 | $36.72 $36.91 | $37.27 $37.44 | $38.46 | $38.76 | $39.15 | $40.85 $42.81 | $43.87

MSS-16 $38.18 $38.86 | $39.10 $39.48 | $39.68 $40.73 $41.01 | $41.42 $43.26 $45.32 $46.45
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1199 SEIU United Healthcare Workers East and
Mount St. Mary’s Hospital/Lockport Memorial Hospital
2026 Contract Negotiations

Union Counter Proposal
Date: February 5, 2026

S&M ARTICLE 6
OVERTIME

Mandatory overtime will be administered in compliance with all
applicable laws, including New York State law regarding restrictions on
Mandatory Overtime. The least senior employee in the job
classification requiring mandatory overtime may be mandated to work
a maximum of four (4) hours of overtime. The mandated employee will
be credited with a turn on the mandatory overtime rotation list in their
job classification and will not be mandated to work overtime again until
the mandatory overtime list has been cycled through the available
employees’ onsite.

When a Maintenance Engineer calls in ill for the next shift, the
Maintenance Engineer on duty will be responsible for working that
shift. They can, however, call in a replacement Maintenance Engineer
by using an overtime list and calling the employee with the least
amount of overtime on the list. They will be expected to handle their
overtime list. Any employee who refuses overtime shall be credited
with overtime as though it had been worked.

a. Snow Plowing. A separate overtime list will be kept for those
employees (both Maintenance and Engineers) who are interested
in snow plowing.

Overtime forNurse-Attendants will be rotated within each elinicat
department/umt with—the—5th—and 6thfloorsbeing counted—as
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Employer Counter Proposal May 14,2026

1199 SEIU United Healthcare Workers East and
Mount St. Mary’s Hospital/Lockport Memorial Hospital
2026 Contract Negotiations

S&M
ARTICLE 7
PENSION

15 The Hospital shall make the following monthly contributions to the Union Pension Fund
for active post probationary full-time employees up to 2 maximum of 1950 hours and after one (1)
year of continuous service for part-time employees in positions authorized to work fifteen (15)
hours or more per week or a minimum of .4 Full-Time Equivalent (FTE) per pay period up to a
maximum of 1950 hours. “On Call” hours not worked are excluded from pension contributions.

2 All Hospital contributions to the SEIU 1199 Regional Pension Fund as set forth in the

Agreement shall be made monthly and shall be due and payable no later than the fifteenth (15%)
of the following month using remittance reports furnished by the Pension Fund.

will be as follows:

Pay Grades $2-6A

New hires $0.80 )
Current — 5 years ~ $1.20 / (4 -
6 — 15 years $1.30 ] /‘9§ \ sz L
16+ years $1.40 (7\\9/ g
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Pay Grades 7-16

New hires $1.00
Current — 5 years  $1.40
6 — 15 years $1.50
16+ years $1.60

Effective January 1. 2027. the hourly contributions subject to the maximum of paragraph 1 above,
will be as follows:

Pay Grades 2-6A

New hires $0.80
Current — S vears ~ $1.20
6 — 15 years $1.40
16+ years $1.50
Pay Grades 7-16

New hires $1.00
Current — 5 years  $1.40
6 — 15 years $1.60
16+ vears $1.70

Effective January 1. 2028. the hourlv contributions subject to the maximum of paragraph 1 above.
will be as follows:

Pay Grades 2-6A

New hires $0.80
Current — 5 vears  $1.20
6 —15 years $1.45
16+ vears $1.55
Pav Grades 7-16

New hires $1.00
Current — 5 vears  $1.40
6 —15 vears $1.65
16+ vears $1.75

Effective January 1. 2029. the hourly contributions subject to the maximum of paragraph 1 above,
will be as follows:

o N

Pay Grades 2-6A

New hires $0.85 @
Current — 5 years  $1.25 ; /

6 — 15 years $1.50 /\ P( . L('/
16+ years $1.60 L/O\\‘O
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- Pay Grades 7-16

New hires $1.05
Current — 5 years  $1.45
6 —15 years $1.70
16+ vears $1.80

3.2. The Pension Fund shall be administered pursuant to provisions of an Agreement and
Declaration of Trust, any restatements of or amendments to such Agreement and Declaration
of Trust, policies, rules and regulations established by its Trustees. Such Agreement and
Declaration of Trust, rules, regulations and policies, including Collections Policy, of such
Pension Fund together with any restatement or amendment thereto, are incorporated herein by
reference as if fully set forth herein. The Agreement and Declaration of Trust, the Pension
Fund’s Collection Policy and all other rules, regulations and policies of the Pension Fund
govern and supersede any inconsistent provisions of this Agreement.

All monies paid into and/or due and owing the Pension Fund specified in this Article will be vested
and remain exclusively in the Trust of the Pension Fund; outstanding and withheld contributions
constitute plan assets.

The Hospital agrees to enroll each covered employee using the Fund’s enrollment card and forward
it to the Fund Office as soon as possible after date of hire.

The Hospital agrees to provide the Fund Office each covered employee’s full name, address, social
security number, date of hire, employment status and date of birth with their first month’s
contribution payment.

Even though the Employer may not be required to tender Employer contributions to the Pension
Fund for certain bargaining unit employees (hereafter “non-contributing employees”) it is
obligated to provide the same information for these non-contributing employees as provided for
those bargaining unit employees on whose behalf employee contributions are required.

&,

\ 6\\4

|



Employer Counter Proposal April 27, 2026

1199 SEIU United Healthcare Workers East and (
Mount St. Mary’s Hospital/Lockport Memorial Hospital
2026 Contract Negotiations

S&M
ARTICLE 12
DURATION

This Agreement shall be effective immediately upon ratification and shall remain in full force and
effect until 11:59 pm on March 31, 203026 and shall be automatically renewed for one (1) year
cycles thereafter unless either party notifies the other in writing not less than ninety (90) days prior
to the end of any termination date that it desires to modify this Agreement. In the event such notice
is given, negotiations will begin at a mutually agreeable time prior to the termination date.

Name: Name:
Diane M. Pietraszewski Catherine Mahar
VP, HR Services & Legal Counsel Administrative Organizer
Date: Date: (
Th e
ey 4201 Y

/(/X @Zé

-\

64



/"L/Op/%

1199 SEIU United Healthcare Workers East and
Mount St. Mary’s Hospital/Lockport Memorial Hospital
2026 Contract Negotiations

Union Counter Proposal
February 5, 2026

S&M
LETTER OF AGREEMENT 1
MAINTENANCE/ENGINEER PERSONNEL

The Hospital makes every effort to schedule the engineers for every other weekend, unless there is a full
week of PTO by an engineer in which case all engineers will rotate weekends equitably thus working more
than every other weekend on an as needed basis. The Hospital shall ask for volunteers and if there are no
such volunteers, then the additional weekend shift shall be assigned to the employee with the least
Hospital seniority on a rotating basis. Individual PTO days will not be approved for weekend shifts
(Exclusions: refer S&M Article 4, PTO)

1. Maintenance Personnel (Excluding Engineers) will work the following schedule:

7:00 A.M. = 3:30 P.M. shift — Monday — Friday
2:30 P.M. = 11:00 P.M. shift — Monday — Friday

Each person will be required, if determined necessary by the Department Head, to work one (1)
week of 2:30 P.M. — 11:00 P.M. shift in a five (5)-week period.

The Hospital will make every effort to assign personnel to their area of work “specialty,” but it r
zrfs(mmp
AL
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should be noted that this cannot always be done, and all employees will be assigned and expected
to perform other duties.

Evening Shifts (2:30 P.M. —11:00 P.M.}. Personnel will be expected to concentrate on work orders
and preventive maintenance (PM) work.

Overtime (if needed). In the event the individual on duty cannot repair/solve a problem, he should
notify his supervisor. The supervisor will determine: (a) if overtime is needed; (b) whose
“specialty” is required to correct the problem; and (c) determine the notification process.

2 Engineers. All Engineers will be expected to replace other Engineers for vacations, holidays, short-
term (as provided below) and/or long-term illnesses, etc. without overtime. The Engineer of the
shift will concentrate on boiler room duties first, but be expected to perform all other
maintenance-type work as qualified and handle floor calls.

There will be a minimum of an eight (8) hour lapse between shifts for all Engineer positions, unless
by mutual agreement. This supersedes the Hours of Work Article in the Coordinated Agreement
which states a ten (10) hour lapse between shifts.

All other Articles of the Coordinated Agreement would apply unless specifically excluded or
modified in a subsequent letter of agreement.

MOUNT ST. MARY’S HOSPITAL 1199 SEIU UNITED HEALTHCARE WORKERS EAST
Diane M. Pietraszewski MicheleJerge-Catherine Mahar

Vice President HR Services & Legal Counsel Administrative Organizer

. Bi LaborRelati 2 HR Logal
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Employer Counter Proposal April 27, 2026

1199 SEIU United Healthcare Workers East and
Mount St. Mary’s Hospital/Lockport Memorial Hospital
2026 Contract Negotiations

S&M
LETTER OF AGREEMENT 2
MAINTENANCE ENGINEER

The Hospital and Union agreed that the position of Maintenance Engineer will reflect two (2)
pay grades as follows:

I All job postings will reflect a minimum requirement of a Second Class Engineer license with
a preferred requirement of a First Class license.

2. The minimum experience is two (2) to five (5) years of Stationary Engineer responsibilities in
an industrial or Hospital setting. This position warrants a pay grade 12A.

The Maintenance Engineer positions may also reflect the opportunity for on-the-job training.

(OS]

a. In this case the appropriate pay grade will be pay grade 8 A. The incumbent will be increased
to the Prebatien-Hire Rate of Grade 8A upon placement. Effeetive-the-first-foll-pay-—period
after Yb-dave—thememmbent wilbboinoreased-to-Step G-of pay grude &,

M@%ﬂﬁmm%%m%eﬁe&e&%#pwaée H

b. The incumbent has the responsibility of notifying the department head and Human Resources that
they have met the pre-requisite of two (2) years’ experience of the three-year on-the-job training. The

incumbent will then be increased to the-Prebationary Hire Rate of pay grade 12A the first full pay period
after written receipt of the required experience is received in Human Resources. Effective-the-fest-fuall-pay
pertod-afier-O0-dayvsin-pay-grade 2Athe-menmbentwil-beinereased-to-Step-b-ot-pay-grade 124

c. The incumbent will then progress to Step 1 of pay grade 12A after being in that pay grade
for one year. In-step increases will then proceed as though they were a new hire in pay grade 12A.

d. Since this is an on-the-job training program, this is an exception to the Wage Article that
utilizes hospital seniority as the standard for in-step increases.

A M
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MOUNT ST. MARY’S HOSPITAL

1199 SEIU UNITED HEALTHCARE
WORKERS EAST

Diane M. Pietraszewski
VP, HR Services & Legal Counsel

Catherine Mahar
Administrative Organizer
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S&M (SERVICE AND MAINTENANCE)
SIDE LETTER
WAGES

Due to longevity the Hospital and Union agree Linda Carr will be red circled and receive
3.25% increase for 2026, and will receive the applicable general wage increase (GWI) for

the duration of this contract.
@
Rt cL
S\

5\



S

—~—

Employers’ Counter Proposal Date: February 12, 2026

(3]

LD ]

1199 SEIU United Healthcare Workers East
Mount St. Mary’s Hospital
Lockport Memorial Hospital
2026 Contract Negotiations

TECHNICIAN
ARTICLE 1
RECOGNITION

The Hospital recognizes the Union as the exclusive bargaining representative relative to
the rates of pay, wages, hours of employment and other conditions of employment for all
employees of the Hospital in the contract unit.

The employees in the contract unit covered by this Agreement shall be full-time, part-time
and per diem in the following job classifications: EKG Technician, EEG Technician,
EEG/EKG Technician, Echocardiography Technician, Echocardiography Technician
Trainee, Respiratory Care Practitioner, Senior Echocardiography Technician, Senior
Mammography Technologist, Senior Medical Sonographer, Special Cardiology
Technician, Sr. Respiratory Care Practitioner, CT Scan Technologist, CT Scan Trainee. Sr.
Interventional Diagnostic Imaging Technologist, Interventional Diagnostic Imaging
Technologist, Imaging & Lab Assistant, Mammography Technologist, Medical
Sonographer, Medical = Sonographer/Diagnostic = Imaging Technologist, MRI
Technologist, MRI Technologist Trainee, Radiologic Technologist I, Radiologic
Technologist II, Sr. CT Technologist, Histotechnician, Lab Assistant/Phlebotomist,
Medical Technician, Pharmacy Technician, Occupational Therapist Assistant, Physical
Therapist Assistant, Physical Therapy Technician, and Certified Pharmacy Technician
—employved by Mount St. Mary’s Hospital. Excluded are all Supervisors; positions included
in another bargaining unit employed by Mount St. Mary’s Hospital a+-5306-Military-Read;
Lewiston—New York al the above address.—

The employees in the contract unit covered by this Asreement shall be full-time. part-time.

and per diem in the following job classifications: Registered Medical Sonographer.
Registered Echocardiolesyaraphy Technoloeist. Certified CT Scan Technologist. CT Scan
Trainee. Mamumography Technologist. MRI Technologist Trainee. Certified MR]
Technologist. Radiologic Technologist. Special Cardiology Technician emploved by
Lockpoert Memorial Hospital at 6001 Shimer Drive. Lockport. NY 14094 and assigned to
Niagara Ambulatorv Campus (NAC) at 5875 S. Transit Road. Lockport. NY 14094.
Excluded are all Supervisars and positions included in another bargaining unit emploved
by Lockport Memorial Hospital.

a. Notwithstandine the exclusion in paragraph 3 above. the Parties agree that if
Lockport Memorial Hospital adds any job title listed in paragraph 2 above. that
position will also be recognized under paragraph 3 above.
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4:6.

A full-time employee is one who is regularly scheduled to work at least thirty-seven and
one-half (37%) hours per payroll week.

A part-time employee 1s one who is regularly scheduled to work at least seven and one-
half (7'%2) hours but less than thirty-seven and one-half (37'%2) hours per payroll week.

A Per Diem employee is defined as one who may be scheduled, but who only works on an
“as needed basis” subject to fulfilling the obligations in other Articles of this contract. The
Per Diem employees are utilized to accommodate the need for temporary coverage and are
not used to fill permanent vacancies. Per Diem employees will be non-benefited unless

required by law. —

>2ol&



}
/ j.l(\

1199 SEIU United Healthcare Workers East
Mount St. Mary’s Hospital
Lockport Memorial Hospital
2026 Contract Negotiations

Technician
Article 4
Job Posting

Union Proposal
Date: February 12, 2026

With respect to vacancies, the number of employees to be trained will be
limited to one (1) employee in any job classification during any ninety (90) day
period or the duration of a probationary period regardiess of shift. If more than
one (1) vacancy occurs in a job classification during this period, the Hospital
has the right to recruit and hire from outside the Hospital.

Imaging:

Applicants must meet all minimum requirements of the job description and
will be selected in the following order:

1. Applicants from within the same job classification and who
have successfully completed job description training and
completed or submitted (with proof of submission) all
required certifications within the Department/Unit, by
Bargaining Unit Seniority.

*Qualified employees who are competent in the job posting,
but are listed in a different job classification will be equally
considered.

2. Applicants from within the same Department/Unit and same
bargaining unit, regardiess of job classification, by Bargaining
Unit Seniority.

3. Applicants from within the same collective bargaining unit, by Bargaining
Unit Seniority.

4. Applicants from within the Professional & Technical, Service &
Maintenance, or Technician bargaining units by Combined
Union Hospital Seniority who meet the minimum job
description requirements. ‘

Sh If a job is not filled internally in accordance with the above paragraphs,
the Hospital will consider external applicants who meet the minimum
requirements. '

Union reserves the right to modify or revoke presented proposals




Employers’® Proposal Date: February 19, 2026

1199 SEIU United Healthcare Workers East
Mount St. Mary’s Hospital
Lockport Memorial Hospital
2026 Contract Negotiations

TECHNICIAN
ARTICLE 5
LAYOFF AND RECALL

SCHEDULE OF JOB CLASSIFICATIONS - TECHNICIAN CONTRACT

The following list represents the current Job Classifications that are recognized within this

bargaining unit:
Department

Cardiac Diagnostics/EKG
Cardiac Diagnostics/EKG
Cardiac Diagnostics/EKG

B
EEG

Respiratory Care
Respiratory Care

SleepLab-
Steept-ab-
Soie it a
CT Scan

CT Scan

Diagnostic Imaging
Interventional Diagnostic Imaging
Interventional Diagnostic Imaging
Mammography

Mammography

Radiology-MRI

Job Classification

Echocardiography Technician
Senior Echocardiography Technician
Special Cardiology Technician

EEG Technician
EEG/EKG Technician

Respiratory Care Practitioner
Sr. Respiratory Care Practitioner

CT Scan Technologist (Certified/Non Certified)
CT Trainee
Sr. CT Technologist

Radiologic Technologist I
Interventional Diagnostic Imaging Technologist
Sr. Interventional Diagnostic Imaging Technologist
Mammography Technologist
Senior Mammography Technologist
1

MRI Technologist

/\/ P ;?q\gb



MRI Technologist Trainee

Ultra Sound Medical Sonographer Registered

Ultra Sound Medical Sonographer/Diagnostic Imaging Tech.

Ultra Sound Senior Medical Sonographer

learaion- i

Department Job Classification
0 bies
Microbi [Pathelog -
“’,H:gi}.. .
hmaging-and-Lab-Assistant- Clinical Lab Technician
Phlebotomist

Pharmacy Pharmacy Technician Certified Registered

Pharmaey Certrfred-PharmaeyTechnician

Occupational Therapy Occupational Therapist Assistant

Physical Therapy Physical Therapist Assistant

th'SiC—-&l—'l:heraﬁi" th'Sisa ljherapf. :[:Eshme‘ﬁﬁ




EmployerProposal - Apri-16:-2026 Formatted: Strikethrough

1199 SEIU United Healthcare Workers East and
Mount St. Mary’s Hospital/Lockport Memorial Hospital
2026 Contract Negotiations

Union Counter Proposal Formatted: Font: Bold

-

Formatted: Justified

Date: April 17,2026

TECHNICIAN
ARTICLE 6
PAID TIME OFF (PTO)

I. Christmas/New Year Period

A, Employees will be required to work no more than one (1) of the foliowing holidays:
Christmas Day (commencing with the third (3™ shift on December 24" and ending
with the second (2" shift on December 25%) or New Year’s Day (commencing
with the third (3%) shift on December 315 and ending with the second (2™) shift on
January 1%).

B Christmas Eve Day (December 24™) and New Year®s Eve Day (December 31%) are
regular workdays for those employees scheduled for the day shift.

G In addition, employees scheduled to work the second (2") shift on Christmas Eve
(December 24™) and New Year’s Eve (December 31%) will be required to work no
more than one (1) of these two (2) Eves.

D. In addition, employees working twelve and one-half (12%:) hour shifts shall be
required to work no more than one (1) of the two (2) Eves (Christmas Eve and New
Year's Eve) unless by mutual consent.

E. The above Holiday assignments and Holiday Eve assignments will be rotated on
the basis of seniority from year to year regardless of normally scheduled workdays.

2 Individual PTO days will not be used during a scheduled weekend of work. Exception:
Weekend only employees, however, may schedule up to two (2) weekends of PTO per
calendar year excluding Easter Sunday, the day before or the day after any time and one-
half (1'4) holiday or during the period December 15™ to December 31 Employees with
fifteen (15) or more years of service will be permitted to use one (1) PTO day on a weekend
shift per payroll year.



Employer Counter Proposal May 15, 2026

1199 SEIU United Healthcare Workers East and
Mount St. Mary’s Hospital/Lockport Memorial Hospital
2026 Contract Negotiations

TECHNICIAN
ARTICLE 8
WAGES

1. The following new step scale for emplovees in this ba1 caining umt w111 be effectwe the
first full pay penod followma Amﬂ 1. 2026 £¥ et Ay-PEF

2. Effective the first full pay period after April 1, 20273, increase rates of pay for all job
classifications by three percent (3%).

3. Effective the first full pay period after April 1, 20284, increase rates of pay for all job
classifications by three percent (3%).

4. Effective the first full pay period after April 1, 20295, increase rates of pay for all job
classifications by two ere-and three ene-quarters of one percent (2.754+25%)-and will include the
addition of the twenty-fifth Anniversary Step.

5. Employees will be paid every other Thursday.

6. Shift Differential:
A. Employees working on a shift where the majority of their hours are scheduled
between 3:00 p.m. and 7:00 a.m. shall receive a shift premium as follows:

Paygrades 56-8 and Pavsrades3P-and 79P

Evenings/Nights- $.90 88 per hour
Nights——$-80-per-hour

Paygrades 9 and 1 0-16hisher:

Evenings $1.65 55 per hour
Nights $2.20 496 per hour

7. Preceptor Pay:

An hourly differential of $0.95 per hour will be paid for employees while precepting new
orientees. Preceptors will be selected by the Department Director or their representative. The
employee will be obligated to attend the preceptor program, if applicable, and complete the
required evaluations and checklists.

8. It is agreed by both parties that the Hospital will hire employees up to the maximum
step provided they have equivalent years of experience in a similar position.

[Technical Wage Scale to Follow]
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SCHEDULE OF JOB GRADES

Job Grade 8:
Phlebotomist

Job Grade 9.

Pharmacy Technician Certified Repistered
Physical Therapist Assistant
Occupational Therapist Assistant

Job Grade 9P:

EEG EKG Technician
EEG Technician
Special Cardiology Technician

Job Grade 10;
Clinical Lab Technician

Job Grade 10E:
Computed Tomography Scan Technologist Trainee
Radiologic Technologist

Job Grade 137;

Mammography Technologist

Computed Tomographv Scan Technologist Non Certified
MRI Technologist Trainee

Respiratory Care Practitioner

Job Grade 14:

Computed Tomography Scan Technologist Certified
MRI Technologist

Senior Mammography Technologist

Job Grade 15:
Interventional Diagnostic Imaging Technologist
Medical Sonographer Registry Eligible

Job Grade 15A:

Medical Sonographer Registered

Registered Echocardiography Technician

Medical Sonographer/Diagnostic Imaging Technologist (RDMS Registered)
Senior Computed Tomography Scan Technologist

Senior CT/Xrayv Technologist

Job Grade 16:

Senior Echocardiography Technician

Senior Interventional Diagnostic Imaging Technologist
Senior Medical Sonographer

35
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Base Technical Wage Scale:

Hire ‘

Years Rate Yearl | Year2 Year3. | Yeard Year5 Year6 | Year9 | Year1l | Year 16 | Year 20

Steps 0 e ) 3 4 5 6 7 8 9 10
MST8 $23.30 $23.92 $24.68 $25.42 $26.15 $26.41 $26.67 $26.94 $27.65 $28.65 $29.36
MST9 $25.98 | $26.52 | $27.15 | $27.67 | $28.23 | $28.87 | $29.78 | $30.10 | $30.76 | $31.91 | $32.70
MSTOP $25.98 | $26.52 | $27.15 | $27.67 | $28.23 | $28.87 | $29.78 | $30.10 | $30.76 | $31.91 | $32.70
MST10 $33.29 | $34.29 | $35.30 | $36.38 | $37.32 | $37.52 | $37.90 | $38.61 | $39.71 | $40.85 | $41.87
MST10E $36.01 | $37.01 | $38.03 | $39.02 | $40.08 | $41.13 | $41.65 | $42.16 | $43.18 | $44.32 | $46.23
MST13Z $39.35 | $40.40 | $41.53 | $42.57 | $43.68 | $44.75 | $45.20 | $45.97 | $47.05 | $48.34 | $49.54
MST14 $40.77 | $41.84 | $42.94 | $44.10 | $45.23 | $46.39 | $46.95 | $47.45 | $48.66 | $49.97 | $51.21
MST15 $42.27 | $43.34 | $44.44 | $45.60 | $46.73 | $47.88 | $48.45 | $48.95 | $50.16 | $51.47 | $52.76
MST15A $43.34 | $44.56 | $45.80 | $47.11 | $48.43 | $49.40 | $49.88 | $50.36 | $51.60 | $53.19 | $54.52
MST16 $44.62 $45.84 $47.07 $48.37 $49.69 $50.66 $51.13 $51.61 $52.84 $54.43 $55.79




Employer Counter Proposal May 15, 2026

1199 SEIU United Healthcare Workers East and
Mount St. Mary’s Hospital/Lockport Memorial Hospital
2026 Contract Negotiations

TECHNICIAN
ARTICLE 9
ON CALL

lis Employees, if qualified as deemed by Hospital management, rotate the call
schedule. The call schedule is determined by management based on the needs of
the department. Both full-time and part-time employees rotate the call shifts and
are paid the same on call rate. Per diems may be included in call coverage, if
needed.

Z Notwithstanding any other provisions of this Agreement to the contrary,
employees who are assigned to be “On Call” (standby - remain available to report
to work) shall be compensated one (1) hour of pay at the employee’s base rate for
every four (4) hours spent “On call.” The rate paid will be prorated for hours less
than four (4) spent “On call.” On Call hours not worked are excluded from pension
contributions and are not included as fulfilling their Holiday obligation as stated in
PTO Article.

3 “On call” CT and Diagnostic Imaging will rotate as per current practice.

4. When employees "On-Call" are called in they shall be paid their regular rate
plus the shift differential, if applicable.

5. For the first call in to the Hospital during any eight (8) hour "On-Call"
period, employees will be paid a minimum of four (4) hours regular rate of pay.
However, if the first call in to the Hospital is less than four (4) hours prior to the
next regularly scheduled shift, the employee will be paid for actual time worked
only.

6. For each additional call in to the Hospital during the eight (8) hour "On-
Call" period, employees will be paid a minimum of two (2) hours at the regular rate
of pay. However, if the additional call in to the Hospital is less than two (2) hours
prior to the next regularly scheduled shift, the employee will be paid for actual time
worked only.

n. All hours paid for work when called in shall be counted as hours worked for
purposes of computing overtime pay. There shall be no pyramiding of hours paid
and/or worked.

8. The Hospital will endeavor to maintain the current “on call” practice. If the

Hospital determines; however, that a change in existing “on call” practice is



necessary, the Union shall be notified and given the opportunity to discuss the
change.

9. In the event that the scheduled on-call person is unable to meet their
obligation, the Manager will first seek volunteers. If there are no volunteers, the
Manager may assign the on-call on a rotational inverse seniority basis, using
employees already working that day. No employee shall be expected to cover on-
call if they are on a day off or scheduled PTO.

10. Temporary downsizing will first be offered to any employee who had less
than eight (8) hours between the end of their worked time on call and the start of
their scheduled shift.

11. Refer to Overtime Article.

12. It is the responsibility of management to call in the on-call personnel.

13.  LMH On-Call: Ultrasound: Ultrasound staff at Lockport Memorial Hospital
(LMH) will be scheduled for On-Call as follows:

1. Monday, Wednesday, Thursday: 4pm -11pm or 7pm-11pm (-depending
on the end of the last scheduled shift)day
2 6 Holidays: 8am-4pm:

a. During the weeks of Labor Day, Memorial Day, and Thanksgiving, -fat
en-Mendays-and-Fhursdays-on-call will estd-remain Monday,
Wednesday and Thursday.-during-these-weeks:

b.  When July 4" ~when-the-on-eat-day is on Monday, Wednesday or
Thursday, the normal on-call schedule will remainpe-on-cat-daysweould
be-removed.

i. when it falls on a Tuesday, Friday or Saturday. the prior
¢preceding) on-call day will ewld-be removed.
il. when it falls enby-on a Sunday, with-thenew-werk-weels
the following Monday after}-on-call day will-wewtd-be removed.
c. Christmas Day and New Years Day: If the Holiday on--call is on
Monday or Wednesday, the normal on-call schedule will remain.re-en-eati-days
during-those-weeks:
i. When they fall on Thursday. -the £Eve-on-Wednesday on-call day will be removed
and replaced by another day in that week by mutual agreement.

ii. When thev fall on Tuesday. the Monday=on-call day Menday-will be removed:
when they fall on ~Friday. the Thursday -on-call day Frursday-will be removed.
and when they fall on -ex-Saturday: the Thursday on-call day Fhursday-will be
removed.

iii. When theyv fall on Sunday: the following M%k—ﬂ%mmaywe&%e
the-Monday after-on-call day that-will be removed. “ O

\\/




3. The Employer will provide an on-call schedule per calendar year for
recognition of the designated holidays. Selection of holiday on-call will be by seniority.
. s, - . 3 3 . ; .y - s ’rs 8#‘5“
54. If someone has approved vacation during that week or is approved for

requests-a PTO day-(appreved), others may be scheduled accordingly to cover.

. MSML loy; eliglsl ol up-ifanplicable afier LMH-stafs
al_']d l[ie!e ‘,erf‘a,

+5.  Ifthere is a period of more than two (2) weeks without three (3) staff

members covering the on-call schedule (DBL, COMP, LOA, vacancies), the Employer
will meet with the Union to work on a resolution.

The following applies to both MSM and LMH Ultrasound:

&:6. If someone calls off which affects their on-call coverage, volunteers may

be requested to cover but not mandated.
9.7. Staff can request on-call shifts per pay period. PTO takes precedence

over requests.

10-8. Any order that is input fifteen (15) minutes prior to end of shift, that falls
within CH Guidelines for Emergent Ultrasound Procedures Outside Regular Working
Hours (CHUS-02) will be assigned to the on-shift Technologist.

+H-9. _ Staff will not be expected to wait for any pending orders when on-call.

1+2:10. _On-call pay will be pro-rated according to time extension regarding late
on-call orders.

1. Concerns not addressed above will be discussed with the Employer and
Union.

13-12. If staffing needs require modifving the days and/or hours of on-call listed
in paragraphs | and 2 above. the Emplover will notify the Union and meet to discuss the

new schedule.



Employer Counter Proposal May 14, 2026

1199 SEIU United Healthcare Workers East and
Mount St. Mary’s Hospital/Lockport Memorial Hospital
2026 Contract Negotiations

TECHNICIAN
ARTICLE 11
PENSION AND WELFARE

Ls The Hospital shall make the following monthly contributions to the Union Pension Fund
for active post probationary full-time employees up to a maximum of 1950 hours and after one (1)
year of service for part-time employees in positions authorized to work fifteen (15) hours or more
per week or a minimum of .4 Full Time Equivalent (FTE) per pay period up to a maximum of 1950
hours. “On Call” hours not worked are excluded from pension contributions.

2% All Hospital contributions to the SEIU 1199 Regional Pension Fund as set forth in the
Agreement shall be made monthly and shall be due and payable no later than the fifteenth (15™)
of the following month using remittance reports furnished by the Pension Fund.

'\Q()

65 yeurs————$1.25
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will be as follows:

Pay Grades-6-8-9

New hires $0.80
Current — 5 years ~ $1.20
6 — 15 years IS0
16+ years $1.40
Pay Grades 109-13Z
New hires $0.90
Current — 5 years  $1.30
6 — 15 years $1.40
16+ years $1.50
Pay Grades 14135-16
New hires $1.05
Current — 5 years ~ $1.40
6 — 15 years $1.50
16+ years $1.60
Pay Grades MST-97P
New hires $1.15
Current — 5 years  $1.50
6 — 15 years $1.60
16+ years $1.70

Effective January 1. 2027. the hourly contributions subject to the maximum of paragraph 1 above.

will be as follows:

Pay Grades 8-9

New hires $0.80
Current — S vears ~ $1.20
6 — 15 years $1.40
16+ years $1.50
Pav Grades 10-13Z

New hires $0.90
Current — 5 vears  $1.30
6 — 135 years $1.50
16+ vears $1.60
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Pay Grades 14-16

New hires $1.05
Current — S years  $1.40
6 — 15 years $1.60
16+ vears $1.70
Pay Grade MST-9P

New hires SIS
Current — 5 years ~ $1.50
6 —15 years $1.70
16+ years $1.80

Effective January 1. 2028. the hourly contributions subject to the maximum of paragraph 1 above.
will be as follows:

Pav Grades 8-9

New hires $0.80
Current — 5 years  $1.20
6—15 vears $1.45
16+ years DIESS

Pav Grades 10-13Z

New hires $0.90
Current — S vears  $1.30
6 —15 years LS
16+ years $1.65
Pav Grades 14-16

New hires $1.05
Current — 3> years  $1.40
6 — 15 years $1.65
16+ vears $1.75

Pay Grade MST-9P

New hires $1.15
Current — 5 vears  $1.50
6 —15 vears $1.75
16+ vears $1.85

Effective January 1. 2029. the hourly contributions subject to the maximum of paragraph 1 above.
will be as follows:

Pav Grades 8-9

New hires $0.85 > i
Current — 5 years  $1.25 Pa pg & \/L L;
615 vears $1.50 | 4

16+ years $1.60 é \
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Pay Grades 10-13Z

New hires $.95
Current — 5 years  $1.35
6 — 15 vears $1.60
16+ vears $1.70
Pay Grades 14-16
New hires $1.10
Current — 5 years  $1.45
6 — 15 years $1.70
16+ vears $1.80
Pav Grade MST-9P
New hires $1.20
Current — 5 years ~ $1.55
6 — 15 years $1.80
16+ vears $1.90
4. The Pension Fund shall be administered pursuant to provisions of an Agreement and

Declaration of Trust, any restatements of or amendments to such Agreement and Declaration of
Trust, policies, rules and regulations established by its Trustees. Such Agreement and Declaration
of Trust, rules, regulations and policies, including Collections Policy, of such Pension Fund
together with any restatement or amendment thereto, are incorporated herein by reference as if
fully set forth herein. The Agreement and Declaration of Trust, the Pension Fund’s Collection
Policy and all other rules, regulations and policies of the Pension Fund govern and supersede any
inconsistent provisions of this Agreement.

5. All monies paid into and/or due and owing the Pension Fund specified in this Article will
be vested and remain exclusively in the Trust of the Pension Fund; outstanding and withheld
contributions constitute plan assets.

6. The Hospital agrees to enroll each covered employee using the Fund’s enrollment card and
forward it to the Fund Office as soon as possible after date of hire.

e The Hospital agrees to provide the Fund Office each covered employee’s full name,
address, social security number, date of hire, employment status and date of birth with their first
month’s contribution payment.

8. Even though the Employer may not be required to tender Employer contributions to the
Pension Fund for certain bargaining unit employees (hereafter “non-contributing employees”) it is
obligated to provide the same information for these non-contributing employees as provided for
those bargaining unit employees on whose behalf employee contributions are required.
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Employer Counter Proposal April 27, 2026

1199 SEIU United Healthcare Workers East and
Mount St. Mary’s Hospital/Lockport Memorial Hospital
2026 Contract Negotiations

TECHNICAN
ARTICLE 312
DURATICN

This Agreement shall be effective immediately upon ratification and shall remain in full force and
effect until 11:59 pm on March 31, 203026 and shall be automatically renewed for one (1) year
cycles thereafter unless either party notifies the other in writing not less than ninety (90) days prior
to the end of any termination date that it desires to modify this Agreement. In the event such notice
is given, negotiations will begin at a mutually agreeable time prior to the termination date.

Name: Name:
Diane M. Pietraszewski Catherine Maher
Vice President Human Resource Services Administrative Organizer
and Legal Counsel
Date: Date:
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TECHNICIAN
PAID TIME OFF (PTO)
EXHIBIT #1

The numbers below are the minimum number of employees to be allowed off on vacation.
However, if staffing permits, additional employees shall be allowed off on vacation.

hDepartm ent(s)

Job Classification/Job Family

Minimum
Number

|
1
l Cardiac/Diagnostic/EKG
|

1

1 Echocardiography Technician or Echecardiegraphy
Fechmeiwn-trainec-or Echocardiographyv-Technician
Framee-es-Semor Echocardiography Technician regardless
of shift

Per VVOAT}‘(AV_VGEHV Formatted: Sirikethrough

| EEG Department
| Cardiac/Diagnostic/EKG
EEG-Department

EEGTechmeianrandlorEEC Techmician—andor

EEG/EKG Technician_ or
Special Cardiology Technician

Qne (1) Off Per fVFormamed: Strikethrough
Week Regardless |
of job title

Respiratory Care

Practitioner e-Sr—Resphatorn-Care-Practitener-regardless

of shift

Per Work Week | Formatted: Strikethrough

‘| Formatted: Strikethrough
]

| | Lab-Department

H

shift
1 fab-—Ass<./Lab—Ass+Phlcbotomist regardless of shifi

Per ‘W'Ol’.k chk;;[ Formatted: Strtkethrough
Per Title Jdi 2@ 0w i
i Formatted: Strikethrough

' . Pharmacy

1 Pharmacy Technician Certified Registered or Pharmacy
Technician Assistant gi-bV-Admisture Techaieiun etV
AdmitureTechnician-regardless of shift

Per Work “’-eehi Formatted: Font Bold

| Formatted: Strikethrough

| Occupational Therapy

1 Occupational Therapist Assistant regardless of shift

Per Work Week

Physical Therapy

1 Physical Therapist Assistant or Physical Therapy
Technician regardless of shift

Per Work Week

! Ultra Sound

1 Medical Sonographer or Medical Sonographer/Diagnostic | Per Work Week
Imaging Technologist or Senior Medical Sonographer

| regardless of shift

! Diagneste Radiologic Technologist 1 Per Work Week

hnaesmeDiagnostic
ImagingXN—Riuy

[ MRI

I MRI Technologist regardless of shift

Per Work Week

| Mammography

1 Mammography Technologist or Senior Mammography
Technologist regardless of shift

Per Work Week

| Interventional Diagnostic
| Imaging CT Scan

1 Interventional Diagnostic Imaging Technologist or Sr.
Interventional Diagnostic Imaging Technologist or CT Scan
Technologist or Sr. CT Scan Technologist

Per Work Week

| LMH Ulerasound

I Medical Sonographer

| LMH Al Other
| Imaging Associates

2 Noi from the same modalitv

Per Work Weel Formatted: Font: Boid, Highlight

- Woark Wepl™”
Me—e% Formatted: Font. Bold, Highlight

e




1199 SEIU United Healthcare Workers East
Mount St. Mary’s Hospital
Lockport Memorial Hospital
2026 Contract Negotiations
Union Proposal

February 26, 2026

TECHNICIAN
MOU 1
Per Diem Respiratory Therapists

The following two (2) Respiratory Therapists {grand-fathered):

1. Jesse Tronolone
2. Keri Coughlin

Will not be required to work one of the two major holidays {Christmas Day or New Year’s
Day) unless they choose to do so.

They must pick another holiday to work.

%@
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Employers’ Counter Proposal

[SS]

Date: February 12, 2026

1199 SEIU United Healthcare Workers East
Mount St. Mary’s Hospital
Lockport Memorial Hospital
2026 Contract Negotiations

P&T (NURSE)
ARTICLE 1
RECOGNITION

The Hospital recognizes the Union as the exclusive bargaining representative relative to
the rates of pay, wages, hours of employment and other conditions of employment for all
employees of the Hospital in the contract unit.

The employees in the contract unit covered by this Agreement shall be full-time, part-time
and per diem professional Staff Nurses and Licensed Practical Nurses in the Patient Care
Services Division and Clearview Treatment Services, Perioperative Staff Nurses, Surgical
Technicians and RN First Assistants, Neighborhood Health Center RN, Neighborhood
Health Center LPN, Sr. RN Case Manager; RN Case Manager; Diagnostic Imaging
Interventional Nurse; Sr. Diagnostic Imaging Interventional Nurse; Sr. Registered
Professional Nurse-CardioPulmonary Services, Registered Professional Nurse-
CardioPulmonary Services, Dialysis RN, Infusion RN and LPN-OB/GYN, Graduate Nurse
Residency. Registered Nurse Residency employed by Mount St. Mary’s Hospital at 5300
Military Road. Lewiston. New York. Excluded are all Supervisory Nurses, In-Service
Education Nurses, Employee Health Nurses, Secretarial and Clerlcal employees employed
by Mount St- Mary’s Hospital at 53060-Mslitary ' dethe above
address.

The emplovees in the contract unit covered by this Agreement shall be full-time. part-time,

and per diem in the following job classifications: Registered Nurse Cardiologyv. Registered
Nurse ED/IP. Registered Nurse Emergencv Department Residency, Registered Nurse
Utilization Review. Registered Nurse Care Manager Transition of Care and Graduate
Nurse Residency emploved by Lockport Memorial Hospital at 6001 Shimer Drive.
Lockport. NY 14094, Excluded are all Supervisory Nurses. In-Service Education Nurses.
Emplovee Health Nurses. Secretarial and Clerical employees emploved by Lockport
Memorial Hospital.

4. Notwithstanding the exclusion in paragraph 3 above. the Parties apgree that if
Lockport Memorial Hospital adds anv job title listed in paragraph 2 above. thal
position will also be recognized under paragraph 3 above.

A full-time employee is one who is regularly scheduled to work at least thirty-seven and
one-half (37'2) hours per payroll week.

A part-time employee is one who is regularly scheduled to work at least seven and one-
half (7'2) hours but less than thirty-seven and one-half (37%4) hours per payroll week.

(é\
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A. A Per Diem employee is defined as one who may be scheduled, but who only works
on an “as needed basis” subject to fulfilling the obligations in other Articles of this
contract. The Per Diem employees are utilized to accommodate the need for
temporary coverage and are not used to fill permanent vacancies. Per Diem
employees will be non-benefited, unless required by law. Per Diem employees will
be limited to twenty-five (25%) of the total number of bargaining employees in this
bargaining unit. All attempts to fill nursing vacancies must be made among the

full-time and part-time employees before Per Diem personnel will be used as long

as 1t does not involve overtime. A list of available part-time employees willing to
work extra time, holidays and weekends will be kept in the Patient Care Services

Office and will be utilized before any Per Diem personnel is called. It is the

responsibility of the employee to update the1r avallablhty status by notlfymg Patlent

Care Serv1ces :

B. Department Heads that are not part of the—Patient Care Services and‘er
Perioperative—Services—Divisions—will maintain a list of available part-time
employees willing to work extra time, holidays and weekends which will be kept
in each department and will be utilized before any per diem personnel are called in
as long as it does not involve overtime or premium pay. It is the responsibility of
the employee to update their availability status by notifying their department
management.

For the non-Patient Care Sewwes—aﬂé—ﬂeﬁ—‘r’eﬁepef%m*eeﬂ—gep&ﬁmeﬂ%s it is

understood that any reference in the collective bargaining unit contract to floor, unit or
clinical unit is interpreted to mean Department.

e



Employers’ Proposal Date: February 11, 2026

1199 SEIU United Healthcare Workers East
Mount St. Mary’s Hospital
Lockport Memorial Hospital
2026 Contract Negotiations

P&T (NURSE)
ARTICLE 4
ORIENTATION

Newly hired Graduate Nurses (GNs), Registered Nurses (RNs) and —Licensed Practical Nurses
(LPNs), and-SurgiealFechntetans-who transfer to a new position shall receive orientation.

o« Oy gammspn

GNs and RNs with no experience shall have a minimum ten (10) week
period of orientation. Llcensed Practical Nurses with no experience shall have a minimum two (2)
week orientation. This orientation period may be shortened by mutual agreement of the employee
and management. Experienced employees will have individualized orientation based on needs
assessment. '

General Requirements:

A. If mutually agreed upon, employees will work full-time for the length of orientation.
Otherwise, employees will be oriented on their budgeted hours. -and-shif

B-

&Wﬁﬁﬁé@%&ﬁ%ﬁ?—@}%ﬁﬁ&%@&i%%%@sﬂ' e bl ¥
W&GMWWMWGW%%W%MW
&ﬂd&ﬁ%@@éﬁ%&ﬂ@%&%ﬁ%&h&ﬂ%@ﬂ%ﬁ@%ﬁ%&éﬂﬁeﬁﬁm
and-wietbe-changed-exceptwhenmutually-agreedto- by managementand-the-employee:

aﬁphe&b}e—BepMemi@mi—Faﬁwe—eHhe emp}eyaﬁeﬁlahﬁﬁ—aﬁé—mam{am—%ewé

EB.  All orientees will have a formal competency checklist/documentation of expectations given
within the first week.



Employee, preceptor and management will meet at least bi-weekly to evaluate progress and
concerns with written documentation.

%
If at any point throughout orientation, an orientee is not meeting weeklg)expectations,
management will notify the Union. .

s _,_qu ef:emee/elma]ef'ee anf.

Employer reserves the right to modify or revoke presented proposals



1199 SEIU United Healthcare Workers East
Mount St. Mary’s Hospital
Lockport Memorial Hospital

2026 Contract Negotiations
Union Counter

February 19, 2026

P&T (NURSE)
ARTICLE 5
LAYOFF AND RECALL

In the event the Hospital determines that there shall be a layoff, it will determine
which site/facility, job classification, Department/Unit, employment status, shift
and employee(s) will be affected. Departments/Units are listed in Number 3
below.

Layoffs or the reduction of authorized hours shall be by job classification within
each shift, Department/Unit and employment status. Employees within the
affected job classification and Department/Unit shall then be laid off in the
reverse order of their Combined Union Hospital Seniority. In all cases, the
remaining employees must be qualified to perform the available work. Per diem
employees will be laid off prior to any full-time or part-time employees in a
Department/Unit.

A. If there is a closure of a nursing unit, employees within the affected job
classification and Department/Unit shall then be laid off in the order of
their ascending Combined Union Hospital Seniority or adjusted seniority
whichever is later.

For purposes of layoffs and recalls, the following Department/Units are-established exist
at the Hospital{s )2

A. Clearview Treatment Services

B. Intensive Care Unit

C. Emergency Department

B — Endosenpy

E— — Materniy
F———Operating Reom

G. D. Infusion Services

I E. Neighborhood Health Center
F——PACU Ambulaten Unit

K. Telemetryl-Medical/Surgicatl- Units 5¥-Floerand-6" FloerF. Medical/Telemetry

i
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Layoff:

A.

G. Cardio/Pulmonary Service Department

H. Cardiology

I. Interventional Radiology

Patient-Reseurce-Management). Care Management
K. LPN-OB/GYN

A displaced employee, regardless of site/facility, gqualified-in-accordancewith
the-criteria-set ferth-below, may:

+

2=

Choose an unfilled position from the unfilled vacancy list subject
to the criteria established below; or

Displace any probationary employee; or

Displace the least senior employee of the same job classification
and employment status, regardless of shift, in their specialty
elinieal unit, provided the Iaid-off employee has more
Combined Union Hospital Seniority than the employee they are
to displace; or

Displace the least senior employee of the same job classification
regardless of employment status or shift in their speciaity
elinieal unit, provided the laid-off employee has more
Combined Union Hospital Seniority than the employee they are
to displace; or

Displace the least senior employee of the same job classification
within the bargaining unit, regardless of and employment status, or
regareless of shift, inthe-general-elinical-unit, provided the laid
off employee has more Combined Union Hospital Seniority than
the employee they are to displace; or



B.

(3
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The above options will include each site/facility.

Employees who have been given notice of layoff and are in the process of being
placed shall be given up to 24 hours to make a decision regarding their placement.

It is understood that the number of employees able to bump into the
below departments/units is subject to having at least 75% of the nurses
on any scheduled shift in this unit already fully trained to perform the
work at the time of layoff:

1,— 5% FlgerMedical/Telemetry
2—6™Floor

3 2. Intensive Care Unit (ICU)

4 3. Emergency Department (ED)

S+ — EnreescepyPeparment
6——Maternity
F——PACU AmbulatoryUnit
& 4. Cardio/Pulmonary Service Department

9 5. Interventional Radiology

1B: 6. Cardiology—PreadmissionTFesting

13 7. Clearview Treatment Center

It is understood that the number of employees able to bump into the
below departments/units will be limited to one (1) employee per
twelve (12) month period:

2 1. Neighborhood Health Center L.P.N.
3 2. LPN-OB/GYN

4. 3, Infusion Services

5.——Dialysis-4. Care Management




RN
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Union reserves the right to modify or revoke presented proposals
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Employer Counter Proposal May 8, 2026

1199 SEIU United Healthcare Workers East and
Mount St. Mary’s Hospital/Lockport Memorial Hospital
2026 Contract Negotiations

P&T (NURSE)
ARTICLE 6
PAID TIME OFF (PTO)

Less Than A Full Week Request: Exception: Employees with 15 or more years of service will be

permitted to use one (1) PTO day on a weekend shift per payroll year.

Christmas/New Year Period:

A. Excluding those departments in “B” below, the Hospital recognizes the need for two (2)
separate periods for the Christmas and New Years’ Holiday schedules. The two (2) day
Christmas period is defined as beginning from 7:00 a.m. on December 24" to 8:00 a.m. on
December 26", The two (2) day New Year’s period is defined as beginning from 7:00 a.m.
December 31% to 8:00 a.m. on January 2™, Employees will be required to work no more
than one (1) day in each of the two-day periods. Clinical unit seniority prevails in the event
of low census downsizing being offered by the Hospital. The Hospital recognizes that
employees will rotate working the Christmas and New Year’s Holidays. Example:
Employee could be scheduled Christmas Eve and New Year’s Day or Christmas Day and
New Year’s Eve.

B. For the Cardio Pulmonary; hmaging—Administration—and Patient—ReseureeCare

Management-Departarents, RN’s will be required to work no more than one (1) of the
following holidays: Christmas Day and New Year’s Day.

g 2t
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P&T (NURSE)

PAID TIME OFF (PTO)

EXHIBIT #1

The Hospital agrees that the minimum number of R.N.’s or L.P.N.’s to be allowed off on PTO at
one time will be based on specific units and shifts as noted below

5t and-6"-Floor Medical/Surgical-Units 21RN.FTEs Days

1 Rl wlnotin Nights
ICU 1 RN.FTE. Days

BN e, Nights
Emergency Department 1 Rl E.TE Days

[ ENNIN B NightsPer-Werk-Weelk

l g;”i.eieal l_!ei. 24 hSm‘S,/dBf' Elzn'me ime>

Tochnic]

2 Si“.g]‘sa] - 2 /

Technici

2R NS 2 - (Nor Prime Fi
clearview Nursing gRN.FETE. Days

1 RNJLPNF.TE | Nights Per24-hoursiDay
Mount St. Mary’s Neighborhood Health ) 220 N o) 23l Per 24 howrs/Day
Center
Cardio/Pulmonary 1 RN.F.T.E. Per Work Week
Interventional Radiology LR.N.E.LE Per Work Week
PatientResouree- Care Management I RN.F.T.E. Per Work Week
Mount St. Mary’s Center for Women 1LPN.FTE. Per Work Week
Infusion Services 1RN.ETE Per Work Week
LMH Emergency Department/Inpatient 2ERNFETE Days

RN TS Nights
LMH Cardiology 1 RN Per Work Week

20 ‘_(h
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Employer Counter Proposal April 27, 2026

1199 SEIU United Healthcare Workers East and
Mount St. Mary’s Hospital/Lockport Memorial Hospital
2026 Contract Negotiations

P&T (NURSE)
ARTICLE 7
HOURS OF WORK

1. Weekend Shift Premium Payv:

A. 1. If the Hospital requests or asks an employee to work more than the
normally scheduled weekends (four (4) weekend shifts in a four (4) week period),
being either a part of or a complete weekend (Saturday and/or Sunday), the
employee will receive time and one-half (1'%) for work performed provided the
shift is completed once they arrive for work. If time and one half (1) is less than
the premium pay listed below, the employee will also receive the difference
between time and one half (1%2) and such premium pay.

2 The job classifications and their respective premiums for the designated
shifts are as follows:

R.N.s e R-MNIAS

7.5 hours shift $120.00
9.5 hour shift $135.00
12.5 hour shift $170.00
L.P.N.’s

7.5 hour shift $90.00

EXCEPTION: Weekend premium pay does not apply to any
positions for weekends only.

(U8}

B. A full-time employee will receive another day off during the week. A part-
time employee would continue their regular schedule.

C. Per Diem employees will be entitled to the premium pay noted above only
after working in excess of four (4) weekend shifts in any one (1) month
period.

D. There will be no pyramiding of time and one-half (1'2) and the premium
should the full-time employee not be able to take an additional day off.

,7—;; i‘""{,-
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Rotating and Qccasional Shifts:

When a non-rotating shift position becomes vacant, and the Hospital intends to fill
the position, the Hospital shall post and fill the position as a permanent shift
position. Under no circumstances shall the Hospital replace a non-rotating shift
position with a rotating shift position.

B.

Bl

An employee in a rotating position shall have a designated primary shift and
a designated secondary shift. The employee may not be required to work
more than 40% of their aggregate shifts in a calendar year on the secondary
shift.

A twelve and one-half hour (12'%) shift employee shall not be scheduled to
rotate from their primary shift to their secondary shift unless there is a
minimum twenty-four (24) hour lapse between shifts, unless by mutual
agreement.

Employees hired prior to October 1, 2000, working in positions that require
“occasional” or “as needed” shift rotation shall not be required to rotate off
their primary shift more than three (3) times in a monthly scheduleealendar
meonth.

The Hospital shall make every effort to schedule an employee’s annual shift
rotation as a block upon the employee’s request.

Perioperative-Serviees Pivistonand-+The Emergency Room shall continue

current practice of shift scheduling.

Registered Professional Nurses and Licensed Practical Nurses who work

twelve and one-half (12 ') hour shifts have two (2) paid fifteen (15) minute rest
periods and one (1) paid one-half (%2) hour meal period. The two (2) fifteen minute
rest periods may be combined into another meal period.

Coverage for Temporary Night Shift Coverage:

A.

Less than 5 years - 15 days rotation per calendar year
Less than 10 years - 10 days rotation per calendar year @
Less than 20 years - 5 days rotation per calendar year )

Registered Nurses will provide temporary night shift coverage when needed
to cover for vacations, holidays, vacancies, illness or an emergency.
Volunteers will be utilized first and counts as part of their rotation
responsibility.

In the event no replacement is found, the hospital will rotate the Registered
Nurses on a cyclical basis.



20 years and more - No rotation per calendar year

If further coverage is still required, the least senior qualified Registered
Nurse from the day shifts shall be temporarily transferred to cover the night
vacancy for a total of an additional thirty (30) work days per year.

When all of the above procedures do not provide for qualified replacement
Registered Nurses, the remaining Registered Nurses on the day shift
beginning with the least senior qualified Registered Nurse will be
temporarily rotated on a weekly basis, not to exceed a total of 60 calendar
days.



Employer Counter Proposal May 15, 2026

1199 SEIU United Healthcare Workers East and
Mount St. Mary’s Hospital/Lockport Memorial Hospital
2026 Contract Negotiations

P&T (NURSE)
ARTICLE 8
WAGES

1 A The following A-—new step scale for employees in this bargaining unitRegistered
Nurses-will be effective the first full pay period following April 1, 20262.

2 Effective the first full pay period after April 1, 20273, increase rates of pay for all
employeesjeb-elassitieations by three percent (3 %)

Effective the first full pay period after April 1, 20284, increase rates of pay for all
employeesiob-elassiieations by three percent (3%).

(o)

4. Effective the first full pay period after April 1, 20295, increase rates of pay for all
employeesjeb-elassifteations by two and three quan:els of one-und-one—quarter—of-one

percent (2.75+25%) and will include the addition of the twenty-fifth Anniversary Step-

Every employee shall receive the hourly rate specified in the Wage Schedule in accordance with
the employee’s present length of service in the employee’s job classification and any experience
based credit pursuant to Number 11 below.

S Employees will be paid every other Thursday.

6. Shift Differential:

A. Employees working on a majority of their hours between 3:00 p.m. and 7:00 a.m., shall
receive an hourly shift differential as follows:

ORTechnietan L. .P.N:
Evenings $1.45 34 per hour

Nights $1 E‘L‘} per hour

Evenings $2.00 per hour
Nights $3.75 56 per hour

RN ARNEA; /r p .\\ 5

7. Charge Pay:
40



A. Any R.N. designated as Charge/Desk Nurse i-the Nursing-Serviee-Department will receive
$2.00 -}—»5 pel hour for all hOUIS wmked as a Cheuge/Desk Nurse.-ir-exeess—of-one-and

BE. Charge pay will also include R.N.’s in Clearview who are assigned to work when they
work without another R.N., i.e. evenings, nights, weekends without management nurse and
day shift without management nurse.

8. Transport Nurse: Transport pay is $2.00 per hour to nurses who transport patients to
Buffalo.
9 Preceptor Pay:

An hourly differential of $1.45 per hour will be paid for employees in this bargaining unit

the-job-elassificationststed-below-while precepting new orientees. Preceptors will be selected by

the Department Director or their representative.

s
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10. Certification/Recertification:

A. Certification reimbursement is accomplished through the 1199 Training Fund.

B. Attendance at a certification program on a weekend does not alleviate the employee’s
responsibility to work every other weekend.

11. Relative to the wage scales of this contract, the following criteria applies;

A. Applicants with zero (0) to four (4) years of acceptable experience as determined by Human
Resources will be hired at the appropriate step; i.e., JebHire Rate to four (4) year Step.
New graduates on permit will start at the jebHire rate and be increased to Step 1 on their
one (1) year anniversary.

B. Applicants having between five (5) to ten (10) years of acceptable experience as
determined by Human Resources will be hired at level “5/6 years, Step 5.”

C. Applicants with ten (10) or more years of acceptable experience as determined by Human
Resources will be hired at level “7/8, Step 6.”
41
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Internal applicants who have never been in the bargaining unit (i.e., management) will start
at the appropriate step based on years of acceptable experience as determined by Human
Resources. The maximum starting rate for ten (10) or more years of acceptable experience
will be hired at level “9/10 years, Step 7.”

Applicants with combined L.P.N./R.N. experience and accepted for a R.N. position will be
given credit for 50% of their L.P.N. experience and 100% of their R.N. experience (both
externally and internally) rounded to the nearest year. (For example: A L.P.N. at Step 6
will be increased to the #ebHire Rate upon providing documentation of their GN permit).
Upon receipt of RN Licensure, they would be increased to the appropriate Step of the R.N.
pay scale as determined by Human Resources.

The starting rates noted in this Article are meant as a guideline. Recruitment needs of the
Hospital may necessitate a different rate of pay. It is agreed by both parties that the Hospital
has the right to hire employees up to the maximum step provided they have equivalent
years of experience in a similar position based on current language in contract.

Applicants will receive annual increase based on their R.N. or L.P.N. anniversary month
up to and including Step 4. Steps 5, 6 and 7 are two (2) year steps while Steps 8 and 9 are
five (5) year steps. For employees hired after October 31, 2009: Once an employee reaches
Step 8 in their pay grade, they will progress to Step 9 the first full pay period after their
annual anniversary month, provided they have sixteen (16) years of continuous service at
the Hospital.

[RN/LPN ANB-SURGICAL-TFECHNICIAN-WAGE SCALE TO FOLLOW]

)
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Base RN/LPN Wage Scale:

Title Grade Hire Year1 [ Year2 | Year3 | Year4 | Year5 | Year7 | Year9 | Year 11 | Year16 | Year 20
Rate

Steps 0 1 2 3 4 5 6 7 8 9 10

Licensed Practical Nurse | MSMP9 | $28.57 | $29.41 | $30.29 | $31.22 | $32.14 | $32.61 | $33.56 | $34.51 | $35.46 | $37.09 | $38.94

Registered Nurse MSMP10 | $43.04 | $44.93 | $45.65 | $46.45 | $50.46 | $51.50 | $54.96 | $56.06 | $56.86 | $57.91 $59.36




Employer Counter Proposal May 15, 2026

1199 SEIU United Healthcare Workers East and
Mount St. Mary’s Hospital/Lockport Memorial Hospital
2026 Contract Negotiations

P&T (NURSE)
ARTICLE 9
OVERTIME
1; Overtime as it Relates to Floating:
A An employee who floats into a Department/Unit where the primary shifts are twelve

and one-half (12%) hours and works a seven and one-half (7'2) hour shift on the designated day
shall receive time-and-one-half (1%%) pay for all hours worked in excess of such seven and one-
half (7%2) hour shift.

B. An employee who is used to float into a Department/Unit where the primary shifts are
twelve and one-half (12'2) hours may work “weekly blocks™ of three twelve and one-half hour
shifts to cover for vacation weeks. The overtime for a twelve and one-half (12'%) hour employee
would apply. The applicable shift differential would apply and be calculated manually by the
Department Head or designee.

G An employee who is used to cover vacation or other PTO in the Department/Unit may
work “weekly blocks™ of nine and one-half (9%2) hour shifts to cover for vacation weeks. The
overtime for a nine and one-half (9'4) hour employee would apply. The applicable shift differential
would apply and be calculated manually by Department Head or designee.

D. An employee who floats into a Department/Unit where the primary shifts are eight (8)
hours and works a seven and one-half (7'%) hour shift on a designated day shall receive
time and one-half (1}%2) for all hours worked in excess of such seven and one-half (7'2) hour
shift.

‘o) X ] Q . k. . 5 =5 St dis i
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b A mandated employee in the Medical/TeleSursteal Units shall not be required to take a

Lo

primary patient care assignment_unless they are competent to do so. However, there shall not be
more than one (1) nurse assigned to a task-based assignment per unit per shift. If more than one
(1) employee is mandated on the same unit and shift, the senior employee shall have the choice of
assignment.

Bh Subject to the New York State law regarding restrictions on mandatory overtime,
mandatory overtime may only be used in the event of call-ins for that shift, except if census
increases sufficiently to necessitate the opening of another unit.
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4. Mandatory overtime will be administered in compliance with all applicable laws, including
New York State law regarding restrictions on Mandatory Overtime.

A. All Emplovees Excluding Twelve and One-Half (12'%2) Hour Employees:
Mandatory overtime on a rotating basis will be limited to a maximum of four (4) hours of

overtime subject to the applicable overtime laws.

B. All Twelve and One-Half (12%:) Hour Emplovees: Mandatory overtime on a
rotating basis will be limited to a maximum of three (3) hours of overtime subject to the

applicable overtime laws.

B With respect to Number 45 above, an employee who volunteers and works a minimum of
a four (4) hour block of overtime shall be placed at the bottom of the mandatory overtime list.
Exception: Twelve and one-half (12'%) hour employees would need to work a minimum of three
(3) hours to be placed at the bottom of the mandatory overtime list.

LA

\\

44



Employer Counter Proposal May 15, 2026

1199 SEIU United Healthcare Workers East and
Mount St. Mary’s Hospital/Lockport Memorial Hospital
2026 Contract Negotiations

P&T (NURSE)
ARTICLE 10
PENSION

1. This Plan is now the 1199SEIU Upstate Pension Plan.

)3 The Hospital shall make the following monthly contributions to the Union Pension Fund
for active full-time employees after one (1) year of service up to a maximum of 1950 hours and
active part time employees authorized to work fifteen (15) hours or more per week or a minimum
of .4 Full Time Equivalent (FTE) per pay period after one (1) year of service up to a maximum of
1950 hours. “On Call” hours not worked are excluded from pension contributions.

3, All Hospital contributions to the SEIU 1199 Regional Pension Fund as set forth in the
Agreement shall be made monthly and shall be due and payable no later than the fifteenth (15')
of the following month using remittance reports furnished by the Pension Fund.

4, EffectiveJanuary—-2023 th aximum-of-paragraph

RNs-&RNEAS

will be as~follows:

RNs-&RNFAS
New hires $1.10 7
Current — 5 years  $1.60 'T/P/ @ .
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6 — 15 years $1.70

16+ years $1.80
LPNs & Technicians

New hires $1.00
Current — 5 years ~ $1.50
6 — 15 years $1.60
16+ years $1.70

Effective January 1. 2027. the houtly contributions subject to the maximum of paragraph 1 above,
will be as follows:

RNs

New hires $1.10
Current — S vears  $1.60
6 — 15 vears $1.80
16+ vears $1.90
LPNs

New hires $1.00
Current - 5 years  $1.50
6~ 15 years $1.70
16+ years $1.80

Effective January 1. 2028. the hourly contributions subiect to the maximum of paracraph 1 above.
will be as follows:

RNs

New hires $1.10
Current — S years  $1.60
6 —15 vears $1.85
16+ years $1.95
LPNs

New hires $1.00
Current — 5 years  $1.50
6 — 15 years $1.75
16+ years $1.85

Effective January 1. 2029, the hourlv contributions subject to the maximum of paragraph 1 above.
will be as follows:

RNs
New hires $1.15
Current — 5 vears _ $1.65 @
615 vears $1.90 N _
16+ years $2.00 /k )Q/ , \7, (7
C \\'9
J
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LPNs

New hires $1.05
Cwrent — S years  $1.55
6 —15 years $1.80
16+ years $1.90
5} The Pension Fund shall be administered pursuant to provisions of an Agreement and

Declaration of Trust, any restatements of or amendments to such Agreement and Declaration of
Trust, policies, rules and regulations established by its Trustees. Such Agreement and Declaration
of Trust, rules, regulations and policies, including Collections Policy, of such Pension Fund
together with any restatement or amendment thereto, are incorporated herein by reference as if
fully set forth herein. The Agreement and Declaration of Trust, the Pension Fund’s Collection
Policy and all other rules, regulations and policies of the Pension Fund govern and supersede any
inconsistent provisions of this Agreement.

6. All monies paid into and/or due and owing the Pension Fund specified in this Article will
be vested and remain exclusively in the Trust of the Pension Fund; outstanding and withheld
contributions constitute plan assets.

7 The Hospital agrees to enroll each covered employee using the Fund’s enrollment card and
forward it to the Fund Office as soon as possible after date of hire.

8. The Hospital agrees to provide the Fund Office each covered employee’s full name,
address, social security number, date of hire, employment status and date of birth with their first
month’s contribution payment.

9. Even though the Employer may not be required to tender Employer contributions to the
Pension Fund for certain bargaining unit employees (hereafter “non-contributing employees”) it is
obligated to provide the same information for these non-contributing employees as provided for
those bargaining unit employees on whose behalf employee contributions are required.

AL
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Employer’s Counter Proposal Date: March 5, 2026

1199 SEIU United Healthcare Workers East
Mount St. Mary’s Hospital
Lockport Memorial Hospital
2026 Contract Negotiations

P&T (NURSE)
ARTICLE 11
FLOATING

If floating is required, the following will apply in addition to the process outlined in Article 23
Floating:

i,

A nurse who is floated must practice within the scope of their competencies as per the
competency tool utilized by the Hospital and maintained in each nurse’s file. It is
understood that an employee will not be given the sole accountability for
patients/assignments if the patient/assignment is outside of their competencies.

An employee who is floated will be given a brief orientation by the Charge RN. The Charge
RN will ensure the assignment given to the float is consistent with their competencies.

Employees will not float more than once per shift. The exception will be that employees
may be returned to their “home” unit.

If staffing needs on the unit to which an employee is floated are reduced during the shift,
the employee who is floated will be returned to their “home” unit.

The Employer will not double schedule a position for the sole purpose of floating one of
the scheduled employees out of a unit.

An employee who floats will not be required to be in Charge. Prior to a float being assigned
charge, “home” unit staff will be given preference for the Charge assignment by equitable
rotation.

Employees with twenty (20) or more years of seniority will not be required to float. The
exception will be where all employees working on the date that floating is to occur have
twenty (20) or more years of seniority. In that case, the least senior employee will float
with subsequent floating being assigned until all employees have been floated.

8. Nurses in a Residency Program cannot be floated until they are competent to work

independently unless they float with their preceptor. Once nurses in a Residency Program
are competent to work independently. they may be floated as follows:

a.  With less than nine (9) months of experience. only to Medical/Telemetry unit
when there are no patients on their unit; and
a-b. With nine (9) or more months of experience, to any unit they are competent.
1
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Resourcing:

A.

When staffing needs exist in the facility but employees who are competent to take
an assignment are not available, employees may be resourced.

Ifresourced, the employee shall not be required to accept a specific assignment that
would include a designated patient assignment but may be assigned to assist other
employees in the performance of their patient care activities.
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Employer Counter Propesal April 27, 2026

1199 SEIU United Healthcare Workers East and
Mount St. Mary’s Hospital/Lockport Memorial Hospital
2026 Contract Negotiations

P&T (NURSE)
ARTICLE 13
ON CALL

1. Notwithstanding any other provisions of this Agreement to the contrary, employees who
are assigned to be “On Call” (standby) shall be compensated one (1) hour of pay at the employee’s
base rate for every four (4) hours spent “On Call.” The rate paid will be prorated for hours less
than four (4) spent “On Call.”

2 When employees "On-Call" are called in they shall be paid, in addition, their regular rate
plus the shift dlfferentlal if apphcable M%M%&MM%&?

SHeinr = g Bl ” . ; )
time-worked-enty—All hours paid for work when called in shall be counted as hours worked for
purposes of computing overtime pay. There shall be no pyramiding of hours paid and/or worked.

Sk During periods of diminished activity, an employee may reguest-to-be placed “On Call”
rather than report for duty as scheduled. If such approval is granted by the Department Director
or designee, such employee will be eligible for “On Call” pay.

4. All employees receiving on call pay who are called into work for a particular clinical unit
will not be assigned to another clinical unit unless mutually agreed upon by the employee and
management.
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Employer Counter Proposal April 27,2026

1199 SEIU United Healthcare Workers East and 4 00 m
. Mount St. Mary’s Hospital/Lockport Memorial Hospital @
2026 Contract Negotiations

P&T (NURSE)
ARTICLE 14
DURATION

This Agreement shall be effective immediately upon ratification and shall remain in full force and
effect until 11:59 pm on March 31, 203026 and shall be automatically renewed for one (1) year
cycles thereafter unless either party notifies the other in writing not less than ninety (90) days prior
to the end of any termination date that it desires to modify this Agreement. In the event such notice
is given, negotiations will begin at a mutually agreeable time prior to the termination date.

Name: Name:

Diane M. Pietraszewski Catherine Mahar
VP, HR Services & Legal Counsel Administrative Organizer
Date: Date:
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