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Article 15 
Hours of Work and Work Schedules 

Section I. The work week for all employees covered by this Agreement will begin at 12:00 
am on Sunday each week and end the following Saturday at 11 :59 pm. 

Section 2. 

a.) 

The regular work shifts shall be: 

The regular work shifts for employees working three (3), extended shifts will be: 

Day Shift: 

Evening Shift: 

Night Shift: 

majority of hours scheduled, inclusive of a one-half(½) 
hour unpaid meal period between 6:00 am to 7:00 pm; 

majority of hours scheduled, inclusive ofa one-half(½) 
hour unpaid meal period between 10:00 am to 11 :00 pm; 

majority of hours scheduled, inclusive ofa one-half(½) 
hour unpaid meal period between 6:00 pm to 7:00 am. 

b.) The regular work shifts for employees working four (4), ten (10) hour shifts will 
be: 

c.) 

Day Shift: 

Evening Shift: 

Night Shift: 

majority of hours scheduled, inclusive ofa one-half(½) 
hour unpaid meal period between 7:00 am to 5:00 pm; 

majority of hours scheduled, inclusive ofa one-half(½) 
hour unpaid meal period between 1 :00 pm to 11 :00 pm; 

majority of hours scheduled, inclusive of a one-half(½) 
hour unpaid meal period between 10:00 pm to 8:00 am. 

The regular work shifts for employees working five (5), eight (8) hour shifts shall 
be: 

Day Shift: majority of hours scheduled, inclusive of a one-half(½) 
hour unpaid meal period between 7:00 am to 3:00 pm; 
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Evening Shift: 

Night Shift: 

majority of hours scheduled, inclusive of a one-half(½) 
hour unpaid meal period between 3 :00 pm to 11 :00 pm; 

majority of hours scheduled, inclusive of a one-half(½) 
hour unpaid meal period between 11 :00 pm to 7 :00 am. 

Any current exceptions to the above shift durations will be maintained. Any new or future 
exceptions will need to be negotiated with the Unions. 

Section 3. Should it be necessary to make a change in the scheduling method or starting and 
ending times in any department, the Employer will produce a suggested change in writing at least 
thirty (30) calendar days prior to its proposed implementation and give the Union an opportunity 
to write and present a proposal for discussion regarding the change prior to the date of 
implementation. 

Section 4. Work schedules must be posted at least two (2) weeks in advance of time the 
employee is expected to work. A hard copy of the original schedule will be posted and will be 
made available to employees upon request. Work schedules may not be changed without the 
knowledge and agreement of the responsible manager and the affected employee. However, in 
extreme emergencies it is understood that an employee may have to have his/her schedule 
changed. Extreme emergencies for the purposes of this article shall mean: 

a.) any officially declared national, state, county, or municipal emergency; 

b.) when a hospital disaster plan is activated; or 

c.) any unforeseen disaster or other catastrophic event that immediately affects or 
increases the need for health care services. 

Section 5. Employees that are scheduled in an alternate pattern of shifts per pay period 
(three-two; two-one) will not have their pattern changed without their consent. 

Section 6. Time requests shall be made at least four ( 4) weeks in advance of the time block 
on a form/electronic scheduling provided by the Employer. A time block will be defined as 
four (4) consecutive weeks. The approval or disapproval of these requests shall be included in 
the posted schedule. Approval of time requests will be distributed as evenly as possible except 
that the Licensed Practical Nurses and Registered Nurses at OCH will have their time requests 
granted in seniority order. 

Should a conflict arise between a request for PTO and a request for a day off, the request for 
PTO will take preference. 

Section 7. Special time requests for a day off shall be submitted to the responsible manager. 
A manager will reply indicating approval or denial within two (2) weeks of the request. Failure 
of the manager to reply within two (2) weeks indicates approval of the time request. A special 
time request is one that: 
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a.) must be made prior to the time frames required in the contract for a regular time 
request; 

b.) requires approval or denial prior to the posting of the time block that will include 
the date requested; 

c.) is for circumstances that are of a "special" nature. 

A special time request can be for a PTO day or for a day off (long day). Examples of a special 
time request include but are not limited to: 

a.) a request submitted in January for your child's wedding in June; 

b.) a request submitted in February for your child's college graduation in May; 

c.) a request submitted in March for your parent's 50th Wedding Anniversary in 
September. 

Section 8. When time requests are submitted after the time frame(s) outlined in Section 6. 
above, the employee is responsible for finding his/her own replacement. An individual 
employee's request to change his/her schedule shall be presented in writing, on a form/electronic 
scheduling, to the immediate supervisor. The form/electronic scheduling must be submitted to 
the immediate supervisor/department manager, signed by both employees affected, prior to the 
schedule change. When the above steps have been completed, the time change will be approved 
providing it does not result in an overtime situation. 

Section 9. Filling of Open Shifts on a Pre-Posted (Draft/Mock) Schedule: 

Extra shifts will be defined as an opening that exists on a pre-posted schedule, once all 
employees are scheduled the hours appropriate to their status and all per diem employees are 
scheduled to fulfill their requirement. Extra shifts will be equally distributed within the 
individual unit/department at a site, fust within the job title arul then !HR6Rg Ej"ttfllifietl empleyees 
in other je,b titles, beginning with the most senior employee, to employees who have requested 
extra time and have signed up for the full shift as posted and as follows: 

a.) 

b.) 

c.) 

a part-time or full-time employee who can work extra hours without incurring 
overtime; 

a per diem employee who can work extra hours without incurring overtime; (per 
diem employees may be scheduled up to eight (8) shifts max per time block 
except as provided in Article 12, section 6d). 

full-time employees who will incur overtime, in seniority order on a rotating basis 
(wheel). 

d.) if the full shift cannot be filled during Section 9 of this process, the shift will 
be posted on the needs list under Section 10, listed below. 
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Section I 0. [Effective from ratification through the adoption of the electronic scheduling 
system, which will be after the implementation of the new electronic health record.] 

a.) Filling of Open Shifts with a Posted Schedule: 

All extra shifts will be clearly marked on the schedule. In long term care facilities extra shifts 
will be posted by hours needed per job classification with no specified department or unit. Once 
the schedule is posted, open shifts remaining will be posted on a needs list and filled by 
qualified eligible employees beginning with the most senior employee in the individual 
unit/department in the same job title first, then by employees in the same job title within the 
bargaining unit, then by employees within the bargaining unit and department, flffltt and then 
by employees in any covered bargaining unit that are qualified to do the work~ starting with 
those in the same job title, in the following order, except that employees who sign up to work 
the full shift will take precedence over someone who signed up to work a partial shift 
regardless of their home department: 

I. a part-time or full-time employee who has signed up on the needs list for the unit 
and who can work extra hours without incurring overtime; 

2. a per diem employee who has signed up on the needs list for the unit and who can 
work extra hours without incurring overtime; (per diem employees may be 
scheduled up to eight (8) shifts max per time block except as provided in Article 
12, section 6d). 

3. employees who have signed up on the needs list for the unit and who will incur 
overtime in seniority order on a rotating basis (wheel). 

4. After the openings have been posted one (1) week, per diems may pick up 
additional unclaimed shifts above eight (8). 

After the openings have been posted one (I) week in the Department and on Kaleidascope and 
the process in Section 9. and Section I 0a. have been completed, openings may be filled by any 
means available to the Employer. 

b.) Filling of Open Shifts that Occur After the Schedule is posted: 

Shifts that become open after the final schedule is posted, and are needed to be filled based on 
the staffing plan, will be posted on Kaleidascope open shifts for seven (7) days. Shifts that have 
insufficient time to follow this process will be covered by Section 11 below. The shifts will be 
filled in the following order by eligible employees beginning with the most senior employee in 
the individual unit/department in the same job title first and then by employees in any covered 
bargaining unit in the following order: 

1. a part-time or full-time employee who has signed up on Kaleidascope for 
the unit and who can work extra hours without incurring overtime; 

2. a per diem employee who has signed up on Kaleidascope for the unit and 
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who can work extra hours without incurring overtime; (per diem employees may 
be scheduled up to eight (8) shifts max per time block except as provided in 
Article 12, section 6d). 

3. employees who have signed up on Kaleidascope for the unit and who will 
incur overtime in seniority order on a rotating basis within the time block. 

4. After the openings have been posted on Kaleidascope for seven (7) days, per 
diems may pick up additional unclaimed shifts above eight (8). 

After the openings have been posted one (I) week, and the process in this section, I OB, has been 
completed, openings may be filled by any means available to the Employer. 

Section 11. [Effective from ratification through the adoption of the electronic scheduling 
system, which will be after the implementation of the new electronic health record.] 

If staff shortages occur on a shift to shift basis, the following will occur: 

a.) 

b.) 

c.) 

d.) 

d.) 

e.) 

f.) 

utilize float pool employees in the same job title if available; 

offer the time to employees who have signed up on the availability list for the 
unit/department and who are in the job title and the same cost center in order of 
seniority on a rotating basis, who are not eligible for overtime; 

offer overtime to employees who have signed up on the availability list for the 
unit/department and who are in the job title and the same cost center, in order of 
seniority on a rotating basis; 

In instttnees tif II PTU tir same diey intermittent FMLMFL tinl), the eniplti) er 
ffl!IY ttlilii3e flel!tea efflflltiyees ill. the s!lffle j eh tide freffl Eiepllr'.meffis sttbj eet te 
fltiating. Refer te Artiele 19, MOU# 26, ana MOU# 30. 

offer extra time and then overtime to employees in the job title from the 
remainder of the bargaining unit at that site, in order of seniority who have signed 
up on the availability list for the unit and who meet the competencies of that area; 

offer extra time and then overtime to qualified employees in a different job title 
but within the bargaining unit at that site who have signed up on the availability 
list for the unit and who meet the competencies of the area; and 

if all the above avenues have been exhausted, an attempt will first be made to fill 
the vacancies with bargaining unit employees using the most expedient means 
available, which may include, but is not necessarily limited to, the One-Call Now 
System, Kronos, and other department practices. Once the Employer has initiated 
such means, it may begin soliciting agency personnel or managers to fill 
vacancies. 

In the event there are recommended changes to the current methods of contacting employees as 
outlined in a.) through g.) above, a joint committee of the Employer and the Unions will meet to 
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discuss the reason for the changes, the recommended new or additional methods to contact 
employees, the plan to notify the employees of the changes and to provide any necessary training 
or education, and otherwise implement the changes. 

For the purposes of this section, school health services will be considered one (1) 
Unit/department. 
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(Effective as of the adoption of the electronic scheduling system, which will be after the 
implementation of the new electronic health record.] 

SecJ:ionJQ, . .·.. . . 
a.) fiUipg ofOp/.ln Shifts wHh a ~oste!l Scbedwe: 

AJJ e&ra,~i!i~~~µ;b~ f l~.lt'"l)'.!ll!li;¥-eli oil tl\e scbeliule;. ~ 1<>!1$ ~1n.1:~~ f~~~ #~ ~ 
wi9~ep~~~~Y~l'lfl\l•de<tp¢tj~;~~llll~~~v;i~•··~•l!e·~~d~~iitl'l!•~·••9ti~e 
th~~!l~ecl9Jti ~Jlq~ted, 9pen.§~ ,e11;1~h.1U1g ':"illb~•po~teclo# .~ete~tr~li•!lll~f')4sJiITT lll)(i lille4 
9Y9.11~f:i.~~~Ji~t)t~.emlW?¥!3#~br&illlli~Vlim.m.~m?st~e*~r,e~~loytJ~.rp.th~~~Yi~l)l 
ullj~\!en~~~t~:~;.~~i.lj~~~tl\'lfll'~t;~entye.m»1tr~~t~*l!e.~l)li:l!l,Jl"~•~•t~~•W?!*~~ 
bar:g~f9'~~.,m\tfJ~~llc ~Y:~l).lpl9ye~syvi~jl),~ .. p~g~~t.~~!l••-teJ;11t1:m,i.e¥ti•~tt.!mli;~en 
b .. ·eni: 1o·:eesman···•·¥:iov:ered1:>ar·ami···· uniflliatare··• uaufi:eato?clothework~stamn with ~\+ :lf1 •• ,Y: .... ••·•,.)Y •• •·•··· :. •. •· g , 11$>. •• •···•·•••ff •• • 'i •' ii: 2c•/• ••·. 7·•<•'•''"···•••. • 
t!lpte~J.Jer~fci!J;#~e,,.iµ~~fql~?Vli~ or4F, e~ceJ1t~b,t.;e.11,1J1!~r~e~ ~~9 ,ii!'! ~;tomtrk 
-~i.(~.~~~~···'~pijc'd'~~,,~~er SOllHli>llewli,o .l!ign~d .11p,tp WJ>rlt 1tp)lt1i!ilsllift 
r,1iwiness;~fJfi;1r.fiome dep~rt111ent: 

I.) a):I'~~~ <>f.tiiJJ:t~~·liAll'lO>;ee i.vllo;~tts.~jtte~\JI' ()Il'Jhc.i:neeils li~ff91'tlii:1Wi\ 
~d?~ll"ea.ti~!i!!{~}{fr~ ho)liswitho~t.ilie~•~yertjnt~; 

i.r·~f • • • ffi e%iPi~)'~.wli9 ~!IS S"j~e4•U,.J!Rl!t!ieJt~eij~{i~}fQrWeJJJ1if ~~'M'ho1cl!n 
.. al.ll<'i\ll'~wi~llt}t ittcurp~~-v~t1ime.;~.!lr,~,~~ e~plt1Y,et, !liar ~~. 

. . . . . . qp t!> eigllt(8}sliitJs ni11x per :tbrieblt1"!!kexeept I!~ pr.»Yid~cJ ill,.Aftiele 
12fff~tt~,r~.~K < .• ... •... .• .. ·.• •.. • • . .•. ····•·· .·.·•..• . .•.•. • • .... ·.•• • ...•. • .. i .•........ . . ... 

3.)··· ~lll!ll9yef§-Whg ~ye l\I~\ld yp o,ftbe 11e,dsJJi,~Jor,tbe, ll!lit ftlld who w.iU ·incur 
oy~~!lW..~fW?PW i>rde~ onf.r?uii~.\ll!5is•()1he.el). 

4.). ·Nl!'f t~f P(l!l!l,~Qgl! ~lly!'t,"!)!)11,r;fsted 911,!l,(1) .. week,.per·Al.ie.ms• Ql.aypjc~tip 
1(4iliij9p.11JQJiclabried.sllitls al;io\1e,eigllt(8). 

AltetJhe.011~t#ngsh11y(be$11 B~~¥ foro11e(l)}}"eel!: 11qflle·!lJe~..-Qllie.~cl1edu~g,~,~~m 
~etJ~ #J litI~~r~e 8.lld, the procesi; l!l• §eetlQ!l 9.:,md !le9ti~n 1 Oa. have be ell 
compl11t¢ik <>pet1bigs.niaY1>e fi.lle!l bY• ®Y•!ll¢ans,availa1ile to•.the· fanployei:. 

b,) • • filljg.gof'Qpen Shi~ th11tQcctll' AfterUie Sclied11Ie is. pi)sted; 

Sµ1ffstti~l~~()~e OJ!,llll. ~er.~¢fiij31•·s.ehl),4µl~•.·~.~qs~¢d~ ~11?!l~ellee~ec).J9l,efllleli.~llSr~•on 
~ .. ~~~~.~~;.Vliq,Jlrll~~r(gn.t1t~ete~tr~ffec.~~.!1~~•1l1i,g~~~•e~,'1\'lt';J1 .. ~l!el,llplqt,r 
1;i~~~mJ$.~W~~,ci.~,,JI o~~~~t~\l.f¢~tsmqre t,W.j~ev,Jjff~~q .. tn>,li;~q~ij~qrmrJ1te 

•• J()i',~lep9~t~jll~~e~J¢~'tJ'l)J1j\).ll~Jlell,1lin~~y~~il;m/~!),!"~l"t)'i&;i~t(it8)1tq~'!I!.\~ 
• • ••. •.••• •• i€~1!#s.eC,.JlnJ·~ c~t~f(ll/ l,elow/1'11.ll Shi.ft sJ1altlte !IWl!~,ed JI~ a,ter"tJlll)'l)litee (3) 

~~il!,s.t~~y~;~ii)~J~e ~Jljl Ii{ tit~ pq$liJ!gpefi9d~ • ~~el'!pc 9p~~~•*~,/:m 
4~.~~ ~~t 9!1Xri1:1~111ft~i.el:\t.nme (sevc~ty.fivo(72).hoqrs .qr.less}"to fo!lQW this ptollll$~ 
wi!l'fie"c!:i\"ered.by~eciionil.belo.w. 

'tjte ~liiftl!."111 be fille.cl. in ·tpe f o}Ii>wing .. qrderbr .. elii;iible. employees.1,)egiillliit~;Vlitll.tJie·mc$t 
~el)ioteii!pl!)>;ee in tbe:ijicl.ivi4µa1 11ni.t!deplllWlei;it.m~e.~l!l?leJqli1it1~ fi~flllld ~e.11 br .. · 
elllpioyeefin any covered bargaining unit in.thi:: foUowing order, except tliat etnploye~who 
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sign up to :tyor~Jh.!lfull sl:tiffwillJake p.-e~t;denee. over someone who signed up to work .a 
partial sldft. regardless oftheir honui llepamnent: 

1.) 

2.) 

3.) 

4.) 

11. part-tmle •llrfuJ'7tiJn.e employe.e who has signed upin. the. electronk scheduling 
systei:uett K:ltl~!!;!e6tle for the .unit and who can work extra hours without 
mcurritig ovei:time; 

I! p/lrj,liei;n,elllpl1>yee ;wl!.Q~ si~tid up ~ the .eJectr9~It ~cbel}nling sY,tem • 01t 
f'dll~.eeiillfoithe•.~~.a114.w~o~•'V1>rk•elltr11h9lll's'.11\'jtllQ11t•inR~~ 
o~~~ime; (p~r il~~ ~!llplo~e~ m,~ h!M~tie.d~l!4 up Jo ~~t (8).shifts .ntax 
pe.- timel>JockeJcept aspro'1id!id fu ~¢le t:z.,sectionlid), 

e#tplo>;eesv.rbCl~~Y~~\gtie4J1PJ11!he•eJ#(r11ni~•si;h,i1uli,i;~ste!ll·01t 
I{il~~!lj:l~.Bj!e.~r•fiie•.lli1i~•~4 v;~o.wiU inqur overtimein.seniori1;y l>l'deron I! 
rotatmg basis witmn J:li.e time. block. 

.t\kte~{l!.e 9p~ninij.~ave ~e11n po$t!4 f(ll' fortYse~f(48) hours, per dlems 
may pickup additional undaimed··shifts·abOve•eigbt(8), 

After the openings have been posted for1;y-eight ( 48) hours 6fle (I) deek, and the process in this 
section, 1 OB, has been completed, openings may be filled by any means available to the 
Employer. 

s11ction } l. . JE;ffectiye as of thi JJdoptton of tbfele¢tronic scbelluling system, which .wijl 
l:Je after ihe·im11lementation o(the·new elet:tr11nic health record;] 

If.~tjlffsJ!;P~ge!'! O!<Clll'on.a shift to shift ba1,is (with .72 hitwj a.dvanced notice. or less); the 
foUowingwill ocQur: 

a.) •• µµli:zeffoat pool.egiplpyeesirithes!l!Jlejob·title if avllilable; 

c.) 

e.) 

·~·1J1!¢m~t·."1li·ti.e·~,4! .. ~•.fil1.tbe V?Ctm.!lie~·hY·•~ro.iuJ~11stiJ!;~e .. sbillvtji••tJie 
electronic schedu.lmg sygtem. f11r.theJ9h titlei.11 the 1>11r~ainiilg Qnit, 

If~hev~cai,t~i.s~jill not fille4~ri!l!·t!l .•. ~tartof the shil't ofberclep~d~e~t 
P~IUlticesmU··Jie,usid)o solicitvoluntetirsi 

•. Jt;·~ tJ!e.~b!lYe.ill)'.'1#~es•.~~v.e ij~t-- tlX~,,s,ted, •• ,, ... at(e,!11-pt~•~t.~f ~,;11tiJo 
till~~ Yll!;ap!lie,s ~ffh~\l~l!ming~t e,IJ!pl!lY~~.·us~gJ~el',JO~te~l!edi,Jit.,. 
!11-e}!~~ .. ,v#il~~le~.g!l~~ ,~!) F;DlJ!l!lYer h,s•iilit~t11dsij!)~means,• it.·ilill)'l>egm 
soli~i6IJg,agen.cy pets1>nnel••9r1Danage\-~ to fiJl·vacanc:ies. 

Q~-r~~•~ •. ~•~~ 11h<1~·,e~.d .. ii.(>.q!'l·t!t<;·.~~~t•~ !1.•~ll!l,i•~···li~t 
~.~~~·tJi!Ulll ·,~~~e m$ej~ titte1111dthe ~~.~~m ti~~ 
ot®roheniorit, 01t II l'Otating J,asis,.iiho are.11oteligil,lc.foi.01ertime, 
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f.) 

ti.) 

d.) 

c.) 

f.) 

f6f thc.~~~~i,n~.·,;it() 11:!C tt'l..tbc job.titlellt\ti. thc.s!lffle.eost·centci, in 
ordpx:--<?(S~~r_i~l:_-~,_a'j_~ b_ft51;8,~ 

. lft~l!B~fttfil'lJ~s~ .. ~•~F~fl,f~·tm1y,tllc~e, 
~i,.li~tl~~~.~~e$in,r,lie~l<$®e ~tl!Ji dep!iflmcn~.~e~ to 
ilt1adng;~~.to'Afticlel9,MQUf#,!6,llt\tf.p.ro[J.f#3f). 

~e~~~~~~~&,.et1:i~to~~~cc.sin,!fu?jc,tititlc.fr~m~e .• .. · ..... 
~~ .• ~tl\¢~.jnttf.'1~.lJtltt.~,lff;•Or<!ert1f~~~•••~!,'1'~•·~.~<! 
up 01') the 11,ai!abiliey list Rlf tl!C 11!'lit 1121lf vvl\6 meelthc e01m,~1ieics oftltat area, 

#~•.i#tf11~~~.~o;~(it:~~~~qi~~.~~ee~·iti~~ilfct~jm'@lc 
~.\tttf~r#e~~.~.'1!s .. lltltt .• ~-~•~t1.~ .. ~~~ .. ~.!!f!i~~~~~ijk, 
ir,ai!~bjlitflistf<l(thc·.umt·il!l:d11<1:ie .. mee~thc·.e0t11P~Cicsof~te~II;.·~ 

if~¥,o~#~•~iJi~~~.~.~~~<1i•im~1#J)t;.~.•HI.~1~~~.•.~~~$ 
~t~c~t+'l'i~~~~.~·~c¢s~.~!h~ 111t1~~c4i.~~~ 
'1~~~c,;,.i~ .. ~.m.~~~·•~•i$•~ffe:fc~~112~.~!!.~1~~~~.~.,, 
~~.~~.~~~~e~~~~~- •• ~.e.MillfflHJ#~~bfl!!iflflii!letl 
~~lt.~fl!IS,. it Jll:ffl .. l,a\loli~m ligefiey :t:,~oMCI Q!' 1'!1lUi~ ~till 
~:-~1:m~~~; 

{!rt4e\lVCJ1~ tlicr~iu-~re\)l)J]JlllC~~Mcllang~!i t<1~e·F)l!tent.~i;thogsof ¢opt~~~\~lg~~~ II!, 
()µJ:lj~llll•.i-tl•f!}tbr~~g.)~<>~e,.•~Joµit~rm!llitt¢e<>f the.~111.ploy~ran(j th¢l:Tqi<>ll.$\Yiµni11etto 
<li$R~t1tC;f~~()l:rfortb\l~b~g~s,Ihll~o~e!l~ti4 nc;w.or@!iiµ~nal Jntitho(jstoc9n(ltci 
ernpl9y11e$;,thll p}~ t() iiotifY ~e•eJllploy~tlS()ft41r changes and to provide any·nec;css,ny trairifug 
or.¢<iucii.tion,·ancl otlterwi$ejmple111.eptthec;h.apges. 

F<>ftll.~P:Jll"P()S!l~ of this section, school health services will be considered one{!) 
Urlitl(j~partrnent. 
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Section 12. Unless mutually agreed upon by the Employer and an employee: 

a.) an eight (8) hour shift employee will not be required to work more than five (5) 
consecutive days; 

b.) the Employer will make its best effort not to schedule an eight (8) hour shift 
employee to work more than four (4) consecutive days if they fulfill their 
weekend requirement; 

c.) a ten (10) hour shift employee will not be required to work more than four ( 4) 
consecutive days; 

d.) an extended shift employee will not be required to work more than two (2) 
consecutive days (Exception: For CWA bargaining units that own their 
weekends, an employee may be required to work three (3) days in a row 
when their holiday falls on a Friday or Monday) ; and 

e.) any employee scheduled to work less than an eight (8) hour shift will not be 
required to work more than five (5) consecutive days. 

Section 13. Employees shall not be scheduled to work more than one-half(½) of the weekend 
shifts in any time block except when scheduled to make-up a weekend shift. Employees will be 
scheduled to make-up a weekend shift when they call-in PTU on a scheduled weekend shift. 
Weekend make-up will be scheduled within h,6 (2) three (3) time blocks of the call-in. All 
issues relative to the scheduling of weekend work shall be governed by Article 16, Weekend 
Work. 

Section 14. Break and meal periods will be scheduled as follows: 

a.) Each employee shall be given a fifteen (15) minute rest period, with pay, at a 
natural break point in work operations near the mid-point of the first one-half of 
their shift and the second one-half(½) of their shift for employees working eight 
(8) or ten (10) hour shifts. Employees working extended shifts shall have an 
additional fifteen (15) minute rest period. 

b.) 

c.) 

d.) 

Each employee that works a four ( 4) hour shift will be entitled to one fifteen (15) 
minute rest period. 

Each employee who works a shift in excess of six (6) hours must receive a thirty 
(30) minute uninterrupted meal period. The only exception is a single person 
shift. 

Each employee shall have a thirty (30) minute break at the mid-point of their shift 
for lunch. It is understood by the parties that the fifteen (15) minute rest period(s) 
may be added to the lunch break, or combined into a single break, by the mutual 
agreement of the Employer and the employee. Except that employees who begin 
working before 11 :00 am and work past 7 :00 pm must receive a meal period of 
twenty (20) minutes between 5:00 pm and 7:00 pm. This period will be inclusive 
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of one of the fifteen (15) minute rest periods and an additional five (5) minutes of 
paid time. 

e.) Employees must notify their supervisor if available when they are unable to take a 
meal break, except where the employee's position does not allow them to leave 
their work site. Employees will be paid for missed lunch breaks. 

f.) An employee who, is the only employee scheduled in a department, regardless of 
his/her shift duration, and is either unable to take a meal period, or is called back 
from his/her scheduled meal period, or any employee that is called back from 
his/her lunch shall be entitled to take a full thirty (30) minute uninterrupted meal 
period within the specified time frames. If not, the employee shall fill out an 
exception log entry and will be paid the entire thirty (30) minutes. 

Section 15. Time worked shall be recorded by an automated time system, at the Employer's 
option. 

Section 16. All departments will have the option of establishing extended shifts for a 
department or cost center, with the mutual agreement of the majority of the affected employees 
in the department and the Employer. If a decision is made to establish a special shift: 

a.) the Union and the Employer will meet to negotiate the terms of the new 
shift; 

b.) the new shift will be trialed for a period not to exceed four (4) months; 

c.) the Union and the Employer will meet at the end of the trial period to 
review: 

(I.) any change( s) which need to be made; 

(2.) if the trialed shift will become permanent. 

If the Employer determines at any point that an extended shift will be eliminated in a cost center 
or department, the Union will be provided with a forty-five (45) day notice for the purpose of 
discussing the conversion of these staff members back to an eight (8) hour work day when the 
shift is eliminated. 

Section 17. Any decrease in the length of a shift must be presented to the job security 
committee for review upon thirty (30) days' notice to the Union before implementation. 
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